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Ford Visits

Gmnd Valley

Douglas Kindschi, dean of College IV,
has been elected chairman of the Academic Affairs Committee. The other divisional committees are still in the process
of completing their memberships.
The Planning Board has forwarded a
number of issues to the committees for
their consideration. The subjects run the
gamut from the definition of Grand
Valley's academic mission to evaluating
the curriculum, faculty, instruction and
support services, to coordination among
the units, to student affairs issues, to tuition, budget priorities, remodeling and
the "interface" between development
projects and academic units . The list is by
no means definitive ; other issues will be
added later, and liaison between committees considering overlapping issues worked out.

•

The deadline for sabbatical requests
for this year only has been changed from
November 1 to November 15. Notification of awards has been extended to
February 1.

•

•
Parking ticket appeals will be heard
every Wednesday between 3 and 4 p.m. in
the Service Building Conference Room.
The parking judiciary officer will be
available to act on the appeals.
Anyone wishing to appeal parking
violations may attend in person or submit
the appeal in writing. Those who want to
appeal in person should sign the ticket,
noting that they wish to appeal , and drop
it in the nearest fine box within 24 hours.
Parking Appeal Forms are available at
the Safety and Security Office, Central
Utilities Building. Refer to the Traffic
and Parking Ordinance Brochure for
complete information.

•

The Salary and Budget Committee has
recommended to President Lubbers that
non-general fund money be used to
purchase a detection system for the
library. Lubbers forwarded the suggestion
to the Executive Committee of the All
Colleges Academic Senate which recommended at a recent meeting that nongeneral fund money be used if available
and if not, that general fund money be
used.

•

Grand Valley's annual Autumn Fanfare weekend is being planned for Thursday throuh Saturday, November 3, 4 and
5. According to Jeff Brown, coordinator
of events, the PAC Jazz Band, films, a
faculty-staff reception, alumni luncheons,
a football game with Hillsdale and a postgame reception are some of the events
scheduled. Details will be announced
later.

-

orum

across
camuus

An exhibit and sale of approximately
1,000 original prints from the Ferdinand
Roten Galleries will be _held on Wednesday,
October 12, from 10 a.m. to 5 p.m. in the
Campus Center._
Works spanning six centuries will be
featured in the show, which will include
prints by such masters as Rouault,
Hogarth, Goya, Miro, Picasso, and many
contemporary artists. In addition, there
will be a collection of Western and"Oriental manuscript pages, some dating from
the 13th century.
Prices range from $10 to the thousands, but most are under $100.

-

Former President Gerald R. Ford fields a question during his appearance last Tuesday
at Grand Valley . Ford was on a tour of area colleges, sponsored by the American
Enterprise Institute in Washington, D.C.

William James
Awarded Grant
The federal Office of Education has
awarded William James College a $190,000 contract to develop a career education program providing a closer relationship between students and the working
world.
The goal of the program is to determine how a four-year liberal arts college
can best meet the career needs of its students , according to Adrian Tinsley, dean
of WJC.
The contract will enable the college to
offer more effective career advising, make
its curriculum more responsive to students' career needs, expand its contacts
with the non-academic world and set up a
career office. The program will involve
working professionals as part-time instructors and members of advisory
groups. These professionals will help develop curricula, advise students and assist
in other aspects of the program. "They
will provide opportunities for our stu dents to develop a realistic picture of
what's involved in a career field," Tinsley
said.
The program will include a career resources center offering admissions and
academic counseling, opportunities for
on-the-job experiences and placement

counseling. The center is expected to
open in January.
Tinsley will serve as project director of
the 18-month project, with Patricia Labine acting as faculty development coordinator and Barry Castro as career development expert. Labine will be involved
in the planning process and the design of
faculty workshops on career advising.
Castro will be responsible for developing
a community career education committee
and six subcommittees comprising representatives from business, labor, industry ,
the professions, government and William
James faculty and students. The subcommittees will develop career programs
in administration and information management; design , media and language arts ;
environmental studies; policy planning;
city and regional planning; social work
and human services management.
The project will conclude with a national educational conference aimed at
informing other liberal arts colleges about
the William James program. "By that
point, the college will be functioning as a
working demonstration of a career-oriented liberal arts program," Tinsley said .
The award was announced by U.S.
Rep. Guy VanderJagt and U.S. Sen.
Donald Riegle.

Looking trim and completely at ease,
former President Gerald R. Ford addressed a capacity audience in Room 132 in
Lake Huron Hall last Tuesday morning.
Most of the positions Ford took on
the issues raised by members of his
audience were well known. It was clear
from his remarks that he has not changed
his opinion on any fundamental matters
since leaving the White House last January.
He continues to believe that the War
Powers Act, which was intended to require
the President to seek the advice and
consent of Congress in foreign affairs is
unconstitutional and unnecesarily restri~ts
a President's freedom to act in times of
crisis. "It is a bad piece of legislation "
he claimed, and then went on to recite six
instances in which Congress tried to intervene, without success.
In what appeared to be an attempt to
~efute the allegation that he acted hastily
m the Mayaguez incident, Mr. Ford
explained that he first heard that an
American vessel had been seized by the
Cambodians at approximately 5:30 a.m.
Monday and that a decision on what
action to take was not implemented until
the evening of the next day, following
special sessions of the National Security
Council and numerous conferences.
He said bluntly that he regarded the
handling of the incident as one of the
major achievements of his presidency ,
"despite the tragic loss of American lives."
But he believes that his greatest
achievement in the White House was "the
healing of America," following Watergate
and the assassinations that preceded that
chapter in American history . "There was
a rebirth of faith in government " he said
in his 30 months in the p;esidency '.
Mr. Ford strongly reiterated his support for the treaties that will, if ratified
by the Senate, turn over control of the
Panama Canal to Panama by the year
2000.
" Ratification of the treaties," he
declared, "will strengthen the United
States' relations with 26 countries in the
Western Hemisphere. If they are not
ratified , there will be a serious deterioration in relations with our Latin-American
friends. It doesn't matter who owns the
canal," he said. "What does matter is who
·
uses it."
In answer to the inevitable question
about the Nixon pardon, Mr. Ford said
that "from the point of view of the
country, the pardon was the thing to do.
I was spending 25 percent of my time on
the Nixon problem, and important matters affecting the nation demanded 100
percent of my time."
In answer to a question concerning the
possibility that Andrew Young, U.S.
ambassador to the United Nations, might
be named secretary of state, Mr. Ford
revealed that Young was a good personal
friend and the only black member of the
House to vote to confirm Ford's nomination by Nixon for vice president.
Discussing the use of the presidential
veto, which he resorted to more times
than any President in history over a
comparable period , Mr. Ford advanced
the novel idea that use of the veto power
is not a negative action. "A veto compels
Congress to take another look at the bill
it has passed, sometimes by a thin
majority." A veto can be overriden by a
two-thirds vote in both the Senate and
House, he observed, if the members are
(Continued on page 4)

Vie~oints

On Faculty Unionization at GVSC
On November 10 Grand Valley faculty will vote on unionization, specifically on whether to have MEA act as their bargaining agent. Since this is a
significant subject, we believe it ought to be thoroughly discussed in the
·Forum. The authors of the three articles below do not speak for any
2. Old methods - our antiquated and
ineffective governance system, the salary
committee (with hat in . hand) - have
failed. We have been frustrated by the
absence of responsible reaction to our
needs and concerns.
3. Negotiation provides a democratic
means for all of us to become involved in
the decision-making process of GVSC.
4. Because it is necessary to bring
sufficient pressure to bear on the legislatures, to adequately finance our needs.
5. Because it is a proven method for
bringing about favorable change in public
higher education.
6. Because through negotiating we can
improve both education and the circumstances of all those involved in the education process of our campuses.
7. Be.cause negotiations with a meaningful base of power can be effectively
brought to bear without fear of recrimination or coercion. We have the
right to bargain!

group or organization; their articles simply express their personal opinions. We welcome additional contributions and hope to present a balanced coverage in the Forum. Articles or letters should be brief (250-300
words) and should be sent to the editor, Manitou Hall.
about higher education, but does not
wish to alter our structure or impose
outside ideas on us. It is itself a diverse
organization, and it is dedicated to being
an effective advocate for your bargaining
rights.
We see the influence of individual
faculty members of departments, schools,
and colleges enhanced as a result of our
soon-to-be-won power to bargain collectively.

Rosalyn Muskouitz is a faculty member at
William James College. She has been at
Grand Valley since 1972.

By Rosalyn Muskovitz
In October, 197 4, we had our first
encounter with the concept of collective
bargaining. Perhaps that venture was a bit
premature. In 1974, academic bargaining
was not very well accepted or as well
understood as it is today. Since that time,
several things have happened to make the
bargaining concept more palatable. For
example, we are no longer so far out in
the vanguard. Northern, Western, and
Eastern have joined the growing number
of institutions in Michigan that now
embrace collective bargaining, and
Central, Ferris, Wayne, Oakland, and
Saginaw Valley continue to bargain successfully. As a non :hargaining school we
are in the minority since 60 percent of
Michigan's state supported colleges and
universities and 90 percent of the twoyear colleges have collective bargaining.
Nationally the trend is the same. In
the past year alone, faculties voted in
favor of academic collective bargaining on
83 campuses. That brings to 544 the
number of post-secondary institutions
where faculties have formed collective
bargaining units.
I respect my colleagues' decision in
1974,; to wait and see how we would fare
without collective bargaining. We waited,
we saw, and now many, hopefully a
substantial majority, of us are ready to
assume our rightful position as decision
makers and, to a degree, controllers of
our own destinies.
There are those who will say that
excellence cannot flourish where collective bargaining is present. I disagree.
Collective bargaining in academe does not
level or standardize. On the contrary, it
raises the salary floors in all ranks and
resolves inequities, but it does not,
does not preclude the ability of the
administration to reward excellence. In
fact, many higher education contracts
contain specific provisions for merit. And
virtually all recognize differences in workloads and pay levels for various specialties.
Will academic concerns become
secondary to economic concerns? To this
horror raised by some who oppose collective bargaining , I say, "No! Students
come first!" In one way, of course, the
two are related. We cannot expect an
overworked, underpaid staff to pursue
excellence as vigorously as it otherwise
might.
Finally, I must ask the question, Why
should we negotiate?
1. Because experience has illustrated
that individuals can accomplish more
when they pool their resources and
efforts than when they work alone. The
responsible use of pressure - power influeri'ce and expertise can be common
dendminators to success in an academic
environment.

Concerns
The Industrial Model. Even though
many of our colleagues are gaining
valuable experiences in the nuances of
academic collective bargaining, their
experiences, good and bad, are not always
accurately communicated to us who are
merely contemplating the idea of securing
a faculty union.
I'm sure many of you are concerned
about the so-called industrial union
model being imposed on us. This is one
concern I ci:in speak on with authority. I
know the Michigan Association for
Higher Education and its parent organizations, the MEA and NEA, to be anything
but industrial type of unions. These
organizations are immensely experienced
in providing bargaining services to their
teacher and professorial members. They
in no way resemble industrial unions and
they do not seek to impose the industrial
model on their members.
In fact, MAHE, MEA and NEA are
fierce advocates of autonomous local
associations that determine their own
priorities. They are there, however, when
needed to provide the necessary resources
to get the job done in a manner acceptable to the local members. Their
(potentially your) vast resources are
quickly translated into tangibles such as
on-the-scene staff specially trained in
academic bargaining, legal services,
research and assistance in processing
grievances through arbitration.
Collegiality. Many who fear or do not
understand the academic bargaining process believe that if we engage in collective
bargaining, collegiality, that highly valued,
hard-to-define state of well being,
will be lost. The loss, it is often
alleged, occurs as the result of eroding
trust brought about by the adversarial
nature of collective bargaining.
It is my view that among enlightened
educators collegiality need not give way
to an adversary relationship. Indeed, with
shared power, administrators and faculty
under the rules of the collective bargaining
game, can work reasonably together to
solve their problems through the controlled give and take of the bargaining process.
Monolithic Union. Here at GVSC we
value our uniqueness as experienced in
the "colleges" concept. We who favor a
faculty union are not seeking to change
this institution into a monolithic union.
On the contrary, we are seeking to preserve the best of our tradition by securing
a meaningful role in the governance of
our institution.
MAHE, the organization we are
seeking to assist us, is knowledgeable

By Howard Stein
Are you sure what question will be
asked in the election on November 10?
It is not: "Do you want collective bargaining for the faculty?"
Probably all collective bargaining
campaigns are accompanied by rumors
and some misinformation. This one is no
exception. I have heard a local rumor that
faculties in collective bargaining in Michigan received double the salary increment
that we did. The Ferris State College
faculty, for example, received a 1.4 percent increase in salary despite being
represented by MEA. Checking with colleagues on other campuses is an excellent
way to learn the true circumstances at
other institutions.
It is a truism in collective bargaining
that it is well nigh impossible to oust an
agent. Nevertheless there have been
decertification elections at two of the
three four-year campuses represented by
the Michigan Education Asoociation. At
Ferris about one-third of the unit voted
against MEA; at Central Michigan
University, 44 percent (224 to 284 with
62 eligible professors not voting) . The
Central case is curious: An attempt to
decertify in the fall of 197 4 was overturned on a legal technicality, yet over
two years later 44 percent of the
members were unhappy with their union.
Why is there so much dissatisfaction at
those institutions? Again, look at the
situation in Pennsylvania. The NEA affiliate that represents all of the state colleges has refused to remit its members'
dues to the national office and has talked
openly of secession from NEA (see The
Chronicle of Higher Education, July 11,
1977, p. 7).
That same issue of the Chronicle
reports that the NEA is "trying to bring
higher education into the mainstream of
the organization," quoting an NEA official. This acknowledges the present
status of college-level collective bargaining
units within the Association.
What does the future hold for MEA
and NEA? With K-12 enrollments already
reflecting the falling birth rates of the

1960s, these organizations will soon be
facing severe and widespread retrenchment problems. Considering the overwhelming numbers of their K-12 members, how high could higher education
matters be expected to rate among the
priorities of staff members of these associations?

MEA's Legislative Priorities
Let us look at one of MEA's top
legislative priorities, passage of a teacher
licensing bill (see The Detroit News,
Friday, March 25, 1977, p. 1). Criteria
for licensing would be established by a
commission of seven members, five of
whom would be appointed by the state's
two teachers unions (guess who wrote the
bill!). This commission, which could
withdraw a teacher's license, would have
the power to dictate to colleges the
nature of their teacher preparation programs. (Your legislator can provide you
with a copy of H.B. 4242.) This bill
would cut colleges and universities out of
the certification process. H.B. 4242 is the
vehicle by which MEA and MFT could
protect their K-12 members by reducing
the number of newly trained teachers,
and it is another example of a conflict of
interest in MEA to the detriment of its
college-level members.
Investigate the record of MEA in using
its political power in the interest of
higher education . Jackie Vaughn introduced a bill in October of 1975 intended
to "regulate _tqe termination of emp.Joyment of faculty members at certain
institutions of higher education" (H .B.
564 7). Through it the Michigan Legislature
would have attempted to control the
criteria and procedures for firing faculty
at all of the public institutions. H.B. 564 7
died a quick if unmerciful death at a
hearing at which two faculty organizations and one representing administrators
testified against it. MEA, however, did
not participate.
Getting to local specifics, you will
recall that last year the MEA bombarded
the GVSC faculty with letters, questionnaires and newsletters. Professors at each
of the public, four-year institutions not
already in collective bargaining received
similar mail. This effort identified some
people at GVSC who were interested in
considering collective bargaining, and
through these people the groundwork was
laid for our consent election. Unlike the
situation in 1974, no existing group of
Grand Valley professors initiated action.
The MEA/NEA stand to gain roughly
$50,000 per year from new members at
GVSC. As they say, it pays to advertise. I
encourage you to ask faculty members at
Ferris, Central Michigan, or Saginaw
Valley how much of their dues money
stays on their campuses.
What is the question to be asked on
November 10? DO YOU WANT MEA/

(Continued on next page)

Grand Valley Forum
The Grand Valley Forum is published
on Mondays by the Communications
.and Public Relations Office, Clarice
Geels, editor. All materials should be
sent to the editor in the Communications Office, Manitou Hall, Grand Valley State Colleges, Allendale, Michigan
49401. Telephone: 895-6611, extensions 221 and 222.

Letters to the Editor
The Tale of an 'S'
Once there was a small College in the
middle of nowhere. It began its life a
Jong time ago. A few faculty, a few students and a few administrators came to
the College. Slowly, the College grew .
When the College was about five or six
years old, a wave of discontent swept
over many college campuses in the country. It also touched the small College in
the middle of nowhere . A few faculty
and a few students decided to try an educational experiment. A few administrators agreed to Jet them. They started a
little college within the small College in
the middle of nowhere.
After two years, a few faculty and a
few students decided to start another
little <;,ollege within the small College in
the middle of nowhere. Then another little college was started, and then two
more. Finally there were six little colleges within the small College in the
middle of nowhere. Such innovation.
Realizing this, one day one of the administrators at the small College in the
middle of nowhere decided the small
College was not just a College anymore,
but was a small Colleges in the middle of
nowhere. In fact, it was a cluster of
little colleges. Everyone agreed. The
students agreed, the faculty agreed, all
the administrators agreed, and even the
State Legislature agreed.
A decree went out from the State
Legislature that henceforth the small College in the middle of nowhere would be
known as the small Colleges in the middle
of nowhere . Amid great fanfare signs all
around the small Colleges were changed .
A remarkable experiment in education
was remarkably under way.
Students in ever increasing numbers
were attracted to the small Colleges in the
middle of nowhere because of the " S."
All the students and all the faculty and all
the administrators were happy with the
"S." Until one day.
895-6611. .. Ring .. .Ring . . .Ring .. .
"Hello . .. Grand Valley State."
The "S" had gone. In fact it appeared
as' if there was not even·,nmall Colleges
anymore. There had been no fanfare. No

AS
YOUR
COLLECTIVE
NEA
BARGAINING AGENT? Study the issues
- and vote.
Howard Stein is a professor of biology in
the College of Arts and Sciences. He has
been at Grand Vallev since 1965.

By Donald W. VanderJagt
I do not wish to debate the general
impact of unions on society in this space.
Unions have certainly corrected unfortunate situations in the past and are therefore endorsed by some, while visions of
bribery and extortion have negatively
influenced others. My understanding is
that the question being asked on November 10 is not the philosophical appropriateness of unions in American society, but
whether the Grand Valley faculty needs
to be unionized, particularly by affiliating
with the MEA.

Ballot Procedures for

legislators pondered the change.
No
faculty contemplated the difference. No
students were upset. The "S" had died.
Long live the "S."
Rod Bailey
William James College
The 'Disgraceful' Parking Problem
The parking situation on Grand Valley's campus is a disgrace to the institution. It was bad before, but the solution
devised by the administration this year to
counter the protests of students who
objected to reserved parking areas at $10
a year has only made a bad situation
worse. There are an extremely limited
number of reserved spaces, at $50, in the
lot south of the Field House. Anyone
arriving on campus after 8:40 a.m. is
quite likely to discover that there is no
place to park within reasonable walking
distance of his destination. Woe betide
the person who finds it physically taxing
to walk from a parking space near the
football field to the Commons, Loutit or
Manitou.
But at least those of us who work here
know what to expect. Pity the visitor,
who often comes here not for his own
sake but for the sake of Grand Valley,
who doesn't know the parking system or, more accurately, the Jack of a system
- and is utterly frustrated to discover
that there is no place he can leave his car
for even a half-hour. If there is one certain
way to destroy good public relations, it
is to make it virtually impossible for a
visitor to park closer to his destination
than a half-mile.
If conditions are bad now - and they
are - think what the situation will be
when the snows come, the parking lines
are obscured and the piled-up snow
reduces the space available in the parking
lots by 10-20 percent. Whoever laid out
this campus and planned - planned? the parking facilities ought to be defrocked. And whoever is responsible for
improving the present crazy situation
ought to be sent to join him.
Jerry Eliott

My reaction to that question is based
in part on my view of myself as a professional. I am primarily an educator, a
mathematician, a computer scientist. I
entered my field because of my enjoyment of the subject matter and a desire to
share that knowledge with others. Contrary to some claims, I believe that unionization is in conflict with the traditional
structure of an academic environment as
a community of scholars. Methods used
in industry are not necessarily appropriate
in academia. In short, it is my impression
that unionization sets up an adversary
relationship between the administration
and the faculty and that as a result the
faculty in general actually have Jess input
into matters of concern to them. Another
result of such new arrangements is that
the needs of students are frequently
ignored. I came to Grand Valley to share
my knowledge with others; I believe
unionization impairs that sharing.
Related to the above concern is that
of individualism. I am not overjoyed at
supporting an organization that endorses
political candidates and causes, both
locally and nationally, that I do not support. I am quite capable of thinking
through the issues involved and arrving at
conclusions. I should not be coerced to
support my colleagues' position nor they
mine.
In addition to the above, there are
some very pragmatic concerns. It is
natural for collective bargaining advocates
to exaggerate claims of responsibility for
"winning" certain advantages in new contracts. Often this is not the complete
picture. Although a bargaining team does
not intend to relinquish any present fringe
benefit or working condition, in fact all
items are up for negotiation and the team
could either intentionally or through the
negotiation process relinquish something
of great importance to me, if they do not
share my opinion. It is easy to promise
various faculty groups that their concerns

Faculty Union Election
In a memorandum to all faculty,
Ronald VanSteeland, vice president for
administration, has announced election
procedures for the union/no union
election. The election has been scheduled
by the Michigan Employment Relations
Commission for Thursday, November 10,
from 11 a.m. to 2 p.m. in the Campus
Center. According to VanSteeland, a
majority of those faculty voting in this
election will determine the outcome.
Only regular full-time faculty on the
Ckand Valley payroll on October 1 who
fall within the scope of the certified
bargaining unit description are eligible to
vote. The bargaining unit description is as
follows: "All regular faculty members
employed by Grand Valley State Colleges,
including professional librarians, department chairpersons and faculty-rank
coaches, but excluding: clerical, office

and technical employees; executive,
administrative and professional employees; physical plant employees; adjunct
faculty (including librarians); student
employees, and others who supervise
members of the unit."
Special arrangements have been made
to provide absentee ballots to faculty
who cannot be on campus on November
10 for the following reasons: (1) sickness
or physical disability ; (2) sabbatical leave
or unpaid leave of absence; (3) approved ,
professional conferences; and (4) approved
attendance at a meeting concerned with
college business.
Faculty who are on approved
sabbaticals or leaves will receive their
ballot automatically. Those who are
absent because of conferences or college
business, must notify the Personnel Office in writing no later than October 14.

Channel 35 Highlights
The Dick Cavett Show. Dick Cavett returns to weeknight television in a halfhour forum of ideas, drama and commentary. Featured guests on this new
PBS series will include persons from the
arts, show business and public affairs .
Premieres October 10, 11 p.m.
Horizons. Former President Gerald R.
Ford is the guest on the premiere of
this new local series featuring activities,
visitors, research and people at Grand
Valley . October 11, 8 p.m.
Soccer Made in Germany. This 18week series will feature the best games
played by teams from the West German
National Football teague, including game
commentary and player interviews in
are shared by union backers, but in
reality those concerns may be contradictory or Jost during negotiations. No one
knows what a contract will contain until
after it is negotiated.
The financial aspect is invariably part
of the unionization question. There is the
matter of dues. We will be led to expect
something in return, probably larger
salary increments (with no reduction in
present benefits). To do that, either current funds must be reallocated or additional income must be obtained through
tuition or from the legislature. It is
certainly possible for funds to be reallocated , but if that is done, certain current positions, programs and /or services
may be eliminated. Certainly the faculty
should question how money is being
spent, but it is doubtful whether a consensus could be obtained as to the nature
of any substantial changes, union or no
union. Additional tuition income can
result only if there is an increase in the
enrollment or the tuition rate; the former
is not very realistic and the latter is highly
undesirable.

MEA and
State Appropriations

This leaves the solution of receiving a
higher allocation from the legislature.
How practical is this? You be the judge:
Over the past ·five years the (public)
colleges and universities in Michigan have
received a 28.9 percent increase in state
allocations. Of this, the institutions which
are currently unionized received a 28.7
percent increase while the non-union
schools received a 29.1 percent increase,
no significant difference, in my opinion,
and certainly no support for unionization.

English , instant replays, and league
standing information. October 14, 10 p.m.
Football. Grand Valley vs. Saginaw
Valley. Live coverage of the game between
the Lakers and Saginaw Valley's "Fighting
Cardinals." Play-by-play and commentary
provided by Jim Gaver and WMAX newsman Barry Keefe. Pre-game show 1 p.m.
Kick-off 1:30 p.m., October 15.

Works in Progress.
The works of
James Joyce, Dylan Thomas, and T. S.
Eliot are featured in the premiere of
WGVC's new weekly arts and cultural
program. Dramatic interpretations of
selected excerpts from these authors will
be given by _William J_a ~es College f!1l!.1,1.ltY..
member Margaret Proctor and WJC
student Ray Stock. October 16, 7:30 p.m.
Furthermore, in that same five-year
period, two of the three MEA-affiliated
institutions received the lowest state
appropriation per student with only one
exception: In 1973-74, one of these
schools was third from lowest; it subsequently received an even smaller per
student appropriation and dropped to the
lowest position. If MEA really has a
lobby in Lansing and works to increase
appropriations for its members, it certainly
has not succeeded to date! I have heard
claims but have not seen any evidence
that their record will improve .
During the next several weeks I expect
to hear a variety of claims as to .the
supposedly deplorable state of affairs at
Grand Valley and that the MEA will correct all the "evils." Some of these claims
may be without basis in fact and many
may be distortions and exaggerations of
situations that have some factual foundation. False accusations are often made
(and I have heard several already) because
the accusers are only partially familiar
with the facts. Others may be intentionally
biased. I trust my colleagues to investigate
the accuracy of all such claims to determine their validity.
The traditional collegiate structure,
with all its shortcomings, remains the best
way to organize a collegiate community. I
urge those who are dissatisfied with some
aspect of the present structure to communicate their concerns and recommendations to the appropriate faculty member or group. But please do not throw out
a time-proven structure because of dissatisfaction with one aspect of it for a
totally unknown contract and state of
affairs. Get out and vote on November 10
and join me in voting NO .
Donald VanderJagt is professor of
mathematics and chairman of the mathematics and computer science departm ent
in CAS. He has been at Grand Ya lley .
since 1964.

Events On and Around the Campus
,1

·Wednesday, October 12
· 4 J:?.m'.: Women's volleyball. At Aquinas College.
4 p.m.: Women's field hockey. At Olivet College.
10 a.m. to 5 p.m.: Ferdinand Roten Galleries exhibit and sale of approximately
1,000 original prints. Campus Center.
8 p.m.: "Luv." A play by Murray Schisgal. Sponsored by the Performing Arts
Center. Stage 3, 72 Ransom N.E., Grand Rapids. General admission , $2.50;
$1.00 for students with I.D. on Wednesday and Thursday. Call extension 485
for tickets.
Thursday, October 13
2 p.m.: " The Fortune," "What's Opera, Doc?," and "Apes of Wrath." Thr.ee films
sponsored by the GVSC Programming Board and the Student Allocation and
Activities Committee. Room 132, Lake Huron Hall. $1.25.
.
4 p.m.: Women's field hockey . At Delta College.
8 p.m.: "Luv." Stage 3, See Wednesday, October 12, listing for details .
Friday, October 14
. .
7:30 and 9:30 p.m.: Three films. See Thursday, October 13, at 2 p.m. hstmg for
details. $1.50.
8 p.m. : "Luv." Stage 3, See Wednesday, October 12, listing for details.
Saturday, October 15
All day : Fall Visitation Day. Sponsored by the Campus Ministry. Campus Center
Multipurpose Conference Rooms.

10 a.m. : Women's field hockey. At Calvin College.
1 :30 p.m.: Football. At GVSC with Saginaw Valley.
10 p.m. : "North by Northwest." A film sponsored by the Programming Board and
the Student Allocation and Activities Committee. Room 132, Lake Huron Hall.
$1.50 .
8 p.m.: "Luv." Stage 3, See Wednesday , October 12 , listing for details . .
Tuesday, October 18
6 p.m.: Women's volleyball. At GVSC with Eastern Michigan University and Jackson Community College.

Exhibitions
Saturday, October 1, to Wednesday, November 30
"Themes in American Painting." Guest curator, John Sweeney, CAS art department. The Grand Rapids Art Museum.
Monday, October 3, to Friday, October 28
9 a.m. to 5 p.m.: Alumni Art Show. Campus Center Art Gallery.
Tuesday, October 4, to Friday, October 28
9 a.m. to 5 p.m.: GVSC Invitational Art Show. Featuring works of faculty members
from Aquinas, Calvin, Hope, Muskegon Community College and Grand Rapids
Junior College. Campus Center Art Gallery.

Ford's Visit
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Grand Valley '.s new Marching Band made its debut on Saturday, September 24, during a home football game. This coming Saturday is GVSC Band Day. Eight area high school bands will perform before the game and join Grand Valley's band fora halftime
show in a mass p erformance. The game, with Saginaw Valley, begins at 1 :30 p .m.

Mobile College Becomes Mobile Press Box
The " module mobile," a 32-foot van
which once served as a mobile classroom
for College IV, has become an auxiliary
press box for Grand Valley's football
games.
College IV used the unit to take its selfpaced curriculum to factories , businesses

and even shopping malls during the 197576 academic year. Since then, it has not
been used.
"Our press box has been extremely
overcrowded," said Vice President Bruce
Loessin. "The mobile unit provides an
ideal temporary solution to the problem.

Series on Death and Dying
A six-part series on death and dying,
sponsored by the Campus Ministry
Council, will open on Wednesday, October
12, with a showing of the movie "The
Heart Is a Lonely Hunter."
Other programs will include "Terminal
Illness," with Dr. James Borst, an oncologist at Blodgett Memorial Medical Center,
on Octo her 20 ; "A Death in the Family,"
with the Rev. Jim Kok, from Pine Rest
Christian Hospital, on October 27 ; and
"Death and the Funeral" with funeral
director Robert Sytsema, on November 2.
A second movie, "A Man for All Seasons,"
will be shown on November 9. The final
program of the series will be a discussion
on "Religious Perspectives on Death and
Dying" led by the Rev. Chic Broersma of
the Campus Ministry.
Each program will include 'discussion
and question-and-answer sessions. "The
Heart Is a Lonely Hunter" will be shown
at 3 and 7 p.m. in Room 132, Lake
Huron Hall. "A Man for All Seasons" will
be shown at 10 a.m. and 3 p.m. in the

same room on November 9. All other
programs will be held from 12 noon to
1:30 p.m. in the Campus Cen~r,
Conference Rooms D, E and F. The series,
including films, is open to the public at
no charge.

Members of the media can put their
equipment in it and it will hold the overflow from the press box."
The unit may also serve as a shelter for
guests of the college in the event of rain,
Loessin said, but such guests won't be
served any liquid refreshments other than
coffee or soda pop, since all areas of the
campus except the Campus Center and
the Commons are off limits for alcoholic
beverages, according to college rules.
Loessin said plant department employees moved the unit to its new site and
made minor renovations to it. Use of the
van as an auxiliary press box isn't necessarily permanent, however. "We'll use it
at the football field until it's needed for
other campus use," Loessin said.

United Way Campaign
The United Way campaign for Kent
and Ottawa Counties and all other areas
represented by Grand Valley 's employees
will be conducted on campus the week of
October 17, Rosemary Alland, personnel
officer and head of the drive on campus,
has disclosed.
"It will be strictly a one-week fund
drive," she said. "We want to get it all
wrapped up as quickly as possible. Because
of the irregular hours of many faculty
members, campaign workers often have
difficulty talking to each individual donor.

We hope this year that everyone will fill
out his or her pledge promptly so that no
undue demands will have to be made on
campaign workers' time."
Mrs. Alland also noted that all
members of the GVSC community will be
encouraged to use the payroll deduction
plan for their contributions this year
because of the ease in which collections
can be made in this manner.
Captains for the drive and other details
of the campaign will be reported in the
Forum next week.
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convinced that it is a sound bill. He
admitted that as a member of the House
for 25 years he sometimes looked at
issues differently from the way he did
when he was President.
Although gentle in his criticism of his
erstwhile colleagues in the House, he did
say that he didn't think that "Congress
understood the urgency of every situation
in early 1975. President Carter is facing
the same frustrating experience to some
extent," he said, in an obvious reference
to the debate on energy bills.
Near the end of the session, Mr. Ford
was asked whether he would be a candidate for President in 19.SO . "Any answer
to . that question now would be pre mature," he said. "I am healthy anq
active and I will make that decision at the
right time. I don't rule it out - and I
don' t rule it in ."
Earlier Tuesday morning Mr. Ford
participated in the videotaping of a program in the studios of WGVC-TV. Also
involved in the program, which will
introduce a new series, "Horizons," on
Tuesday, October 11, at 8 p .m., were
Marvin De Vries, dean of the Seidman
Graduate School of Business, who was
the moderator, and A. Dale Allen,
professor of management and labor
relations; John Bornhofen, associate pro fessor of economics and finance, R.
Bryant Mills, director of the Graduate
Program in Public Management, and
graduate students Ken Armstrong, Emery
Freeman and Lucy Kaplan.

Job Openings
Executive, Administrative and Professional
Programmer Analyst. Computer Center.
Salary range, $12,500-$17 ,000. Contact
Larry Wilbur, extension 571.
Clerical, Office and Technical
Administrative Assistant.
College IV .
Available November 7. Salar range E,
$170-$260 per week. Contact the Personnel office for more information.

For Rent
For rent. Three-bedroom home, Grand
Haven hospital area, close to schools.
Has authentic wood-burning sauna. $275
per month. Call extension 565.
For rent: furnished four-bedroom
house in Grand Haven, October through
August. $250 per month. Call 842-3091
or extension 190 for details.

