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Monday, December 11, 1978

orum

across
campus
Because of the holiday schedule,
the deadline for time cards to be in the
Payroll Office has been advanced.
Student, part-time, and bargaining unit
time cards for the pay period ending
December 16, 1978, must be in the
Payroll Office by noon, December 18.
If the cards are not receive.cl by that
time, paychecks cannot be produced,
and no payroll advances will be
authorized .
COT time cards for the pay period
ending December 23 , 1978, must be in
the Payroll Office by noon on Thursday,
December 21. Since time cards are due
before the end of the pay period ,
employees will have to fill in the number
of hours they assume they will work
the last few days of the period. If there
are changes because of overtime, sickness,
vacation, etc. , on those days, employees
should notify the Payroll Office in
writing immediately after they return
from the holiday break.
Faculty and staff paychecks will be
distributed on January 2, 1979 , in the
afternoon.

•
Open enrollment for changing health
and /or life insurance coverage continues
through December 15. If you wish to
make a change , please call the Personnel
Office.

Photo by Tom Waske

Playoffs

•
Faculty and staff members who wish
to use the Field House locker rooms during the term break should stop at the
Intramural and Recreation Office, Room
82, for a key. Racquetball and squash
courts will be available on an hourly firstcome, first-served basis .

•

Revisions to the GVSC Security
Policy were reviewed by the President's
Executive Committee at its December
1st meeting. The policy was generally
approved although there were continuing
concerns about the portion of the policy
which deals with issuing keys. The
approval and implementation of this
portion of the policy will be delayed
until the January 12th meeting of the
P.E.C. Faculty or staff members who
have suggested improvements in the
Key Policy should forward them to
Ward Aurich, physical plant officer, no
later than January 3, 1979. Copies of the
draft policy are available in the Physical
Plant Office or from any P.E.C. member.
member.

•
Governor William G. Milliken has issued
an Executive Declaration in response to
the $1 million gift to Grand Valley by
Russel H. Kirkhof.
The declaration reads in part, "Grand
Valley State Colleges is a premier example
of our state's educational facilities. Its
fourth undergraduate college was founded
in 1973, and has served the needs of its
community well by offering a practical
career-oriented curriculum tailored for
both older, employed students and high
school graduates with definite career
goals. Now, thanks to the outstandingly
generous gift of one benefactor, Russel
H. Kirkhof, Grand Valley has taken another historic step in its growth and development as an educational institution
capable of providing young people with
the skills needed to insure the future of
our state."
Milliken signed the declaration on
November 28, 1978.

Grand Valley quarterback David Quinley can't escape the grip of the University of
Wisconsin-LaCrosse defense during a fourth-quarter play in the NAIA national championship quarter-final game, played December 2 in LaCrosse. Grand Valley won the
contest, 24-14, and met Elon College, of North Carolina, in a semi-final game on Saturday, December 9, in North Carolina .

CETA Program Cut; Grand Valley
May Lose Sixteen Employees
For sixteen of Grand Valley's Grand
Rapids CETA employees, job hunting
is likely to take precedence over Christmas shopping in · the coming weeks.
It appears likely that the sixteen employees will lose their jobs effective December
30 as a result of a congressional cutback in funding for the Comprehensive
Employment Training Act program.
Grand Valley currently has 19 Grand
Rapids CETA positions, ranging from
the Community Education Division's
special programs coordinator, Toby
Powell, and WGVC-TV's educational
television assistant, John Cooper, who
have been with GVSC since July, 1975,
to Marianne Paul, who was hired as an
administrative aide in the College of
Arts and Sciences' advising center less
than six weeks ago.
Salaries for the positions range from
$3.38 to $5.30 per hour, for an annual
payroll of $162,000. The positions
paying up to $4.80 per hour are totally
funded by CETA; two jobs, paying
$4.90 and $5.30 per hour, are subsidized
by Grand Valley.
The three positions which probably
will be continued are Cooper's; a
recruiter-counselor assistant in the Developmental Skills Institute, a. post held by
Al Walczak; and a program coordinator
at William James College's Prospect
House in Grand Rapids. The latter position is unfilled at present.
President Lubbers said he believes the
CETA project was a good one and is
sorry that so many of Grand Valley's
positions were apparently being eliminated . "It's in the best interests of

societv to provide employment for people,
in both the public and private sectors."
he said. "CETA aided not only individuals but the college as a whole."
Lubbers was not very hopeful that
Grand Valley would be able to take on
any positions that are cut, however.
" We will review it, but our budget doesn't
really allow it," he said.
CETA workers throughout the country have known their jobs could be in
jeopardy since Congress approved a cutback in the federal Public Service
Employment law earlier this fall . That
measure followed announcements of
abuses in some CETA programs. The
law reduces CETA funding for the Kent
County area by about 25 percent for
the fiscal year beginning October 1.
The law also limits individuals to 18month terms of CETA employment.
"We've been aware that changes were
in the works," Personnel Director Rosemary Alland said, "and we wanted to
let the CETA workers know what was
happening. But as recently as Monday
morning we were asked to keep the
information confidential." Word of the
cutbacks was revealed in a front-page
article in the Grand Rapids Press that
day.
The city's decisions on which positions to cut did not reflect Grand Valley's
priorities, according to Alland and
Scott Richardson, assistant director of
personnel.
"The decisions were based on priorities which included service to the community and to the city ," Richardson
said. Were services provided for city

residents? Did the service improve
housing, nutrition, or basic skills of
residents? In addition, what was the
benent to the participanc and to the
agency? What were the chances of the
position being funded by the agency?
Did the position provide training in a
field for which there is currently a
high demand and, hence , would the
participant have a good chance of getting
a job as a result of CET A training?
What effect would eliminating the position have on the ability of the agency
to do business?
"These are the kinds of questions
that were asked . As you can see , Grand
Valley lost out on several areas. Unlike
some agencies, such as Senior Neighbors,
we would not go out of business if we
lost our CET A positions. And our services are not seen as relating as directly
to residents of the city of Grand Rapids
as those of other agencies."
Richardson said guidelines for making
the cutbacks were provided by the
City Commission and reflected a reassessment of priorities within the city. Social
agencies, the category in which Grand
Valley was included , took a 48 percent
cut, while city departments were cut
40 percent. In the social agency category, Richardson said 275 of about
525 positions were cut, but 80 new snow
removal positions in the city were added.
All of the organizations using CETA
workers were asked to list priorities for
their positions, according to Richardson ,
but these priorities had relatively little
weight compared to those of the city .
At its meeting on December 5, the
(Continued on page 4)

Civil Rights
Representatives
Meet with
Minority Staff
Representatives from the Civil Rights
Commission were on campus on Monday,
December 4, to review the progress of
Grand Valley's affirmative action program.
Commission members, led by Regional Director Carl Smith, met with minority
faculty and staff members of Grand Valley to discuss the intent and implementation of affirmative action at the colleges.
Smith said, "I was invited here to hear
some of the concerns of black faculty
and staff."
Smith said that plans are being laid
for interested minority faculty and staff
to meet with commission representatives
on an individual basis, at which time particular problems can be discussed.
The Civil Rights Commission was last
on campus in the spring of 1977 when
President Lubbers formed a Minority
Task Force to investigate and make
recommendations to ease racial unrest on
campus at that time. Several members of
the Civil Rights Commission served on
that task force.
Other members of the Commission
team were Owen Pierson, district executive from Muskegon, and Frederick
Thomas, interim supervisor from the
Grand Rapids branch and a member of
the 1977 task force.

Calendar
Task Force
Named
A Calendar Task Force has been formed
to supervise the transition from terms to
semesters at Grand Valley. The transition
is scheduled to occur in the summer of
1980, with the full change completed by
the fall of that year.
The chairman of the task force is
John Gracki, assistant vice president for
academic affairs. Other members include
Thomas Hendrix, of CAS 's geology
department, and John MacTavish, faculty
member at William James College, both
named by the Executive Committee
of the Senate; Richard Hansen, business officer; Richard Mehler, dean of
student life ; Carl Wallman, director of
admissions; Spencer Nebel, chairman of
the Student Congress; and another
student still to be named_

GVSC Requests Physical Education
Facilities; Dome to Come Down
President Arend D. Lubbers has called
a news conference on Friday, December
15, to announce Grand Valley's detailed
plans for a comprehensive athletic program complex and physical education
facility. Lubbers, members of the Board
of Control, and other persons involved
in developing and carrying out the plan
will be available to answer specific questions.
The news conference is scheduled for
1:45 p.m. in the Multipurpose Room of
the Campus Center, immediately preceding the Board meeting, at 2:30 p.m .
The plans have been developed at this
time partially as a result of the crisis created by the closing of the Field House
dome on September 15 when David
Geiger, a New York structural engineering consultant, declared the dome unsafe.
Subsequent to that a number of developments have occurred.
1. Plans for removing the dome. Grand
Valley has worked out a plan with GeigerBerger Associates to dismantle the dome.

COT Election Will Have
Three Options
There will be three choices in the
upcoming Clerical, Office and Technical
collective bargaining election, according
to information from the Michigan
Employment
Relations
Commission
(MERC).
Grand Valley was informed by a
group called the COT Association that
they have filed a petition with MERC
to represent COT employees. Association members say that 54 COT employees
have signed a petition to have the
Association appear as a choice on the
ballot. The other choices will be the
Michigan Educational Support Personnel
Association (MESPA), and No Union _
MESP A has been active on campus for
about four months and filed an election petition on October 23, 1978.
On December 4, Grand Valley sent
a consent agreement to the union for
their organizer's signature_ The consent
agreement defines the bargaining unit
and sets an election date. The bargaining
unit definition (those employees eligible to vote) is all full- and part-time

Clerical, Office and Technical employees,
excluding confidential and temporary
employees_ Confidental employees are
those who, because of the person they
work for, are in a position to know
confidential employee relations information concerning COT members. An
example of a confidential employee is
the personnel officer's secretary. Temporary employees are those who have a
less than continual appointment. Included
in that definition are CETA employees
from Grand Rapids and Ottawa County.
"Grand Valley believes that employees
who may only work here for a short
period of time should not have a part
in deciding the future for all COT members," said Scott Richardson, assistant
personnel officer.
The union organizer and the association leaders have voiced their agreement
with the unit description. That unit
includes approximately 145 employees_
"As soon as MERC receives the signed
consent agreement an election will be
ordered," said Richardson. "It appears
the election_ date will be January 15."

According to Ronald VanSteeland vice
president of administration, they h~pe to
have it taken down very soon, possibly in
the next few weeks. The Bureau of Facilities in Lansing will execute a contract for
its removal. "As much of the building will
be salvaged as possible," said VanSteeland , "and the remaining area will be
water-proofed to prevent further leakage."
2. When the Board of Control discussed the matter in October, they
decided that since the dome would have
to be removed, the college should
request the completion of those physical education facilities which have been
part of the overall master plan for the
institution.
3. A program statement has been pre- pared for presentation to the Bureau of
the Budget, which is responsible for reviewing and approving spaces in new and
replacement facilities. "We have worked
extensively with representatives from the
physical education, recreation and athletic departments in preparing the program
statement," said VanSteeland. Details of
the program statement will be made public at the Friday news conference.
"We hope that state officials will
agree that the project be done in two
phases," said VanSteeland. "The first
phase would be designed and constructed
more rapidly so that sudents will have
some modest indoor facilities for recreation during the 1979-80 academic year.
The rest of the facility could then be
constructed and probably completed by
the 1980-81 academic year.
Grand Valley officials are still talking
to the Bureau of Facilities about the
plan, said VanSteeland. "We think our
students should have facilities comparable to those at other state colleges and
universities."
4. Architect. The state legislature
requires that Grand Valley recommend
three architects for the project to the
Director of Management and Budget, who
will recommend one of them to the legislature. In the interviews Grand Valley
officials have held with interested architectural firms, VanSteeland said they
have been emphasizing two things: the
ability of the firm to begin work immediately once the program statement is
approved, and the firm's previous exper-

ience with similar facilities. The three
architects Grand Valley has recommended are Daverman Associates of
Gra~d Rapids ; WBDC, Inc., of G~and
Rapids; and Wakely-Kushner, of Mt.
Pleasant. According to VanSteeland, they
expect the appointment to be made in
the next several days.
5. Potential for litigation. Grand Valley requested the Attorney General to
give an opinion on the feasibility of a lawsuit. Since he declined to do so, the college is seeking an opinion from its counsel as to whether or not litigation should
be pursued. "There may be some difficulties because of the statute of limitations," said VanSteeland. The building
was designed in the mid-1960s and
occupied in the spring of 1969. There
are different time considerai.ions under
the statute of limitations for architects ,
engineers and contractors under Michigan
law, according to VanSteeland, which
make this case potentially very complicated. "We don't believe it is necessary
to keep a public hazard in existence
in order to pursue subsequent litigation ,
however," he said.
6. The final written report from
Geiger-Berger Associates has been submitted, said VanSteeland, and will be reviewed thoroughly by Grand Valley and
state officials before any of the above
actions are taken. "We have been very
pleased withe the cooperation of state
officials in dealing with this emergency,"
he said. "One indication of their support
is that $125,000 was appropriated to deal
"'.'ith some of our emergency transportation problems which resulted from the
closing of the dome. With these funds we
will acquire buses and other vehicles to
help us transport students to alternate
sites in the area."

Grand Valley Forum
The Grand Valley Forum is published
on Mondays by the Communications
and Public Relations Office, Clarice
Geels, editor. All materials should be
sent to the editor in the Public Relations Office, 314 Manitou Hall, Grand
Valley State Colleges, Allendale, Mich,igan 49401. Telephone : 895-6611, extensions 221 and 222.

ECS Discusses New Calendar, Graduate Education
Members of the Executive Committee
of the Senate received two models for
the new academic calendar and a recommendation from the Graduate Study
Committee regarding the relationship
between graduate and undergraduate
education at Grand Valley at their
December 1st meeting.
·
Final results of the All Colleges
Academic Senate elections, faculty representation on the Calendar Task Force,
and a perception of need statement
for a master's program in biomedical
communications were also discussed at
the meeting.
ECS approved a motion accepting
the perception of need statement, presented by Quentin Hartwig and Curtis
Menning, of the School of Health Sciences, and directed them to proceed
with a final proposal.
A committee of three deans formulated the two models for the semester system. Among the assumptions
underlying the proposals were that:
both the 16-week and 15-week semesters are feasible; night courses should
meet for the same amount of time as
similar courses offered during the day;
120 semester hours would be required
for graduation; the normal . faculty
load would be from seven to nine preparations per year; the changeover would
occur during summer term, 1980 ; and
that, whatever the credit block, certain
courses may require longer periods of
t ime , and possibly more credit. Serving
on the committee were deans Phyllis
Tho~pson, of Thomas Jefferson College;
Marvm DeVries, of Seidman Graduate
College; and Charles Sorensen, of the
College of Arts and Sciences.
One proposal calls for 15-week semesters, with summer school split into two
seven-week sessions, and a three-semester-hour credit block. Fall term, 1980 ,
would begin on September 4 and end on
December 18 ; winter term would run
from January 9 to April 30; and summer
term from May 18 to August 21. Fall
term, 1981 , would begin on September

3_

Under the second model, semesters
would be 16 weeks long, with summer
school split into two six-week sessions,
and a three-semester-hour credit block.
Fall term. 1980, would begin on August
28 and end on December 15; winter
term would run from January 9 to
May 7; and summer term from May
25 to August 14.
Under both models, faculty would
normally have no more than eight course
preparations per year, with 12 contact
hours, 360 student credit hours, or a
combination of both as negotiated with
a dean .
From the Graduate Study Committee ,
ECS received a position paper on the
relationship of undergraduate to graduate education. The paper resulted from
a section in the Institutional Plan stating
that GVSC should "pursue effective
means of coordinating undergraduate
and graduate education." Glenn Niemeyer, vice president for academic
affairs, asked the committee to recommend structural changes needed to implement the recommendation.

The second model called for "improved coordination ," and is defined by
the committee as "maintaining control
of the graduate and undergraduate degrees in separate units, with the possibility that more than one undergraduate
program could be coordinated with a
single graduate program. Provisions would
be made for a single program director,
coordinated curriculum planning and the
effective use of faculty through the mechanism of joint graduate /undergraduate
appointments."

The Graduate Study Committee noted
the following in considering the issue:
that Grand Valley's period of rapid
growth and expansion of programs is
over; that professional accreditation or
certification of some programs is desirable
and should be pursued; and that there is a
lack of organizational consistency between undergraduate and graduate programs that may inhibit increased academic
quality called for in the Institutional
Plan.

Arguments presented by the committee for the "improved coordination"
model are that it would provide a coherent curriculum, a single community contact at the level of director, and improved
contact among students at both levels;

The committee determined that there
are essentially two models for undergraduate /graduate organization. The first is
the integration model, defined as "unification or treating graduate and undergraduate study in a given area as a single
degree-granting unit normally integrated
with one existing college with one dean
having overall administrative responsibility.
According to the committee , advantages of centralizing undergraduate and

Faculty, Staff Sketches
Merrill Rodin, faculty member at
Thomas Jefferson College, former movie
actor and owner and operator of the Bijou
Theatre in Grand Rapids, is presenting a
film series on the arts at the Bijou.
The series is scheduled to feature a
different movie each month through April.
Films included in the series are, tentatively, "I Am a Dancer," starring Rudolf
Nureyev, December 8-14; " 1900 ," a fourhour epic starring Robert DeNiro (not
about the arts but a Grand Rapids premiere), in January; Academy Award-wining film " Love of Life," about Arthur
Rubenstein, in February;Academy Award
nominee " Children of Theatre Street,"
about Russian Ballet, inMarch;and " Run-

graduate programs within one college are
that it would provide a single coherent
curriculum of studies; provide a single
unit of contact with the outside community; facilitate adjustment of faculty
assignments within a unit to match anticipated shifts of students from undergraduate to graduate study; guarantee
more beneficial° contact between undergraduate and graduate students; encourage development of alternative graduate
programs in keeping with the philosophies of alternative colleges; and maximize effectiveness and efficiency in the
use of human resources and instructional facilities .

ning Fence," about a 20-mile long California sculpture, in April.
Donald J. ·Klein, of the Seidman
Graduate College of Business and
Administration, participated in the Michigan Accountancy Foundation's Educator's Symposium on November 3 and 4
in Lansing.
Richard Joanisse, faculty member at
William James College, will conduct a
newspaper course during the winter term
entitled "Death and Dying." The weekly
articles begin January 20 in the Sunday
Grand Rapids Press. The three-credit
course is co-sponsored by Community
Education and the Grand Rapids Press.

in graduate programs developed on the
base of existing programs in more than
one undergraduate college, it would allow for shared faculty, administrative responsibility, and coordinated curriculum
planning, but avoid abolishing established
programs; guarantee continued access to
graduate programs by students from all
colleges; and protect the integrity of the
cluster system.
The Graduate Study Committee recommended that Grand Valley pursue the integration model for the organization of
undergraduate and graduate education.
ECS did not take any action on the
Graduate Study Committee recommendation, or the models for the new academic
calendar. Both were discussed further at a
special meeting held on Friday, December
8, at which _time recommendations on
them were to be made to ACAS. Copies
of both documents are available from
ECS representatives or by contacting Mid
Timmer at extension 224, according to
Don Williams, chairman of ECS.
Results of the ACAS run-off elections
were also announced at the meeting, with
Karen Brown being elected student representative to the ACAS subcommittee on
graduate studies, and Roger Ellis as a faculty representative to the Newspaper
Board.

Carl Wallman Named
Director of Admissions
Carl Wallman, director of admission
operations since February, 1977, has been
appointed director of admissions, effective
December 4, by Bruce Loessin, vice president for institutional development.
Cynthia Pyle, currently assistant to the
director of admissions counseling, has
been appointed associate director of admissions, and will be responsible for admissions operations in the office.
Wallman, who received his B.A. from
Albion College and his M.A. from Eastern
Michigan University, came to Grand Valley in 197 4 as assistant director of admissions.
Pyle also joined the admissions staff in
1974. She received her B.A. degree from
Miami University in Ohio and her M.A.
degree from Michigan State University.
The position of associate director of
admissions, with responsibilities for re cruitment, has not been filled.
Steve McKee, director of admissions
counseling, will have a number of special
responsibilities, according to Wallman,
such as special programs and admissions
events involving faculty and staff in admissions.
For the remainder of the year, Wallman intends to concentrate on mobilizing the Grand Valley community for
admissions activities. "We don't expect

them to do our job for us," he said, "but
our faculty, staff and students are a tremendous resource.
"We plan to give currently enrolled
students the names of prospective students who live in their home towns and
ask them to contact these people when
they are home between terms ."
Wallman also plans to contact faculty
members about hosting groups of high
school visitors on campus, simHar to what
the School of Health Sciences and the
geology department in the College of
Arts and Sciences are already doing. The
response from faculty members about
being involved in such visits has been
favorable, according to Wallman.
Finally, the Admissions Office would
like to involve Grand Valley alumni in
contacting prospective students. This has
been done on a limited basis before, but
Wallman believes that if it is well organized, it could be one of the most effective
means of recruitment available. "We will
provide alumni with the names of prospective students who have already been
contacted by the Admissions. Office and
indicated an interest in Grand Valley. In
the future, we might also ask alumni to
host receptions in our primary market
areas," said Wallman.

Board ofOJntro/ to Meet
The Grand Valley Board of Control
will meet on Friday, December 15 , at
2:30 p.m . in the Campus Center. The
meeting will be preceded by a news conference (see story elsewhere in this issue).
In addition to reviewing the physical
education facilities plans, the Board will
also receive a report on Grand Valley's
progress in assisting Northwestern Michigan residents with their efforts to establish a Channel 35 educational television
satellite service to make public television
available in their area.
Another agenda highlight will be a
status report regarding the movement
among clerical, office, and technical employees to hold an election on whether or

not they wish to become affiliated with
a union or another type of employee
organization.
The remainder of the tentative agenda
items include: approval of the minutes of
the previous meeting; personnel actions;
schedule of meetings for 1979; gifts and
grants received; revised sections of the
Administrative Manual; and the fall term
enrollment report.
General reports include: the role and
mission statement; the Seidman Endowment Fund; the revised 1978-79 general
fund budget; 1977-78 financial report;
the option to sell the M-45 property; a
report on the Grand Rapids Center; and
approval to purchase collateral from Telefile Computer Products, Inc.

Cynthia Pyle

Carl Wallman

Events On and Around the Campus
l\londay, December 11
i: 30 p.m.: Women's basketball. Grand Valley at Western Michigan University.
Tuesday, December 12
8 a.m. to 4:30 p.m .: Workshop - "Labor Relations for First-Line Supervisors,
Phase I (Fundamentals)." $50. Room 810, Veterans Memorial Building, 151
\V. Jefferson, Detroit. For more details, contact the School of Business Administration, extension 562.
8:30 a.m. to 3 p.m.: Workshop - "Problems and Responsibilities of Grand Rapids
Area Employers Under the 1977 Amendments to the Federal Clean Air Act."
$25. Louis Armstrong Theatre. For more details, contact the School of Business Administration, extension 562.
Wedriesday, December 13
8 a.m. to 4:30 p.m.: Workshop - "Labor Relations for First-Line Supervisors,
Phase II (Intermediate)." $50 . Room 810, Veterans Memorial Building, 151
\V. Jefferson, Detroit. For more details, contact the School of Business Administration, extension 562.
Thursday, December 14
All day: Basketball. Grand Valley at the Spring Arbor Classic.
9 a.m. to 3:15 p.m.. Workshop - "National Honors Society Workshop." $5.
Campus Center. For more details, contact the Admissions Office, extension 344.

Kirkhof College Joins
COMP Testing Program
Kirkhof College is one of 50 colleges
that have been chosen to participate
in the nation-wide College Outcome
Measures Project (COMP) sponsored by
the American College Testing Program
(ACT).
As part of this project, Kirkhof
students will take a battery of tests
designed to evaluate their competency
in the areas of communication, problem
solving, value clarification , personal functions within social institutions, science
and technology , and the arts.
ACT officials say that the test information is needed to "assure that students are reaching liberal education
goals and receiving appropriate credit
for their efforts." They add that "these

tests also help shape curriculum and
aid students in planning their education
programs to meet the needs of society."
"In December and January the faculty
and staff will be participating in planning
the tests which will take place in the
winter or spring term," said Kirkhof's
dean, Douglas Kindschi. "We will compare the COMP results to national norms.
The major benefit of the testing project
is that it will put Kirkhof College and
its students in national context."
Some of the other colleges participating in the COMP project include
Alverno College, Brigham Young University, Colgate University, Florida
A & M, Michigan State University, and
the University of Nebraska-Lincoln.

Psych Seminar Attracts
Students Eager to Work
A select group of students is spending
more than two hours every Wednesday
discussing the philosophical ideas common to the many disciplines of psychology in a year-long seminar conducted
by Janet Lang and James Blight, of the
CAS psychology department.
In addition to its length, the seminar is
unusual for its subject matter and the fact
that the students are receiving little or no
credit for participating.
According to Blight, the seminar affords the only opportunity at Grand Valley for students to explore in-depth the
relationship between philosophy and psychology. "Psychology courses are experimentally and scientifically oriented, and
they should be because that helps students
get accepted in graduate schools," he said.
"However, the scientific approach means
that the philosophical aspects of psychology must be ignored. I tend to regard psychology as a branch of philosophy ."
The seminar grew out of a course
Blight taught last winter on the philosophical underpinnings of scientific psychology . "Discussions wouldn't die in the
class," Blight said. "There was a lot of
philosophical discussion. It was so delightful talking with the students that Janet
and I decided to invite some of them to
participate in a year-long seminar."
Students participating in the seminar
were hand-picked by Blight and Lang.
"We wanted highly motivated students
who would take time to study the readings and would be able to grasp the complex ideas presented and relate them to

psychology," said Blight. "Some are taking
five credits for one year of independent
study, but others are participating for
their own enjoyment." Most, but not all,
of the students are psychology majors.
Each week a member of the seminar
presents a philosophical idea and relates
it to psychology. The presentation is then
criticized by the group in an attempt to
refine or refute it. In addition to the presentations, both student and faculty seminar members must establish correspondence with an important figure in psychology and /or philosophy regarding
articles read for the seminar.
"We try to answer questions about
what the many disciplines of psychology
have in common," Blight explained. "Students are forced to ask what are the basic
assumptions and principles of psychology."
The seminar is organized around the
idea that in order to be taken seriously,
ideas must be made public, and that a
community of scholars has a duty to pick
these ideas apart, Blight said. "We attack
and discuss ideas, not the person presenting the idea. A sign of maturity is the
ability to separate ideas from the person
presenting them. The emphasis is on asking questions rather than on giving answers. The seminar seems dead when no
one is asking questions.
"This seminar is the closest the students can get to experiencing graduate
school education without actually attend ing one," he added. "The students are
very excited about it."

Friday, December 15
All day: Basketball. Grand Valley at the Spring Arbor Classic.
Saturday, December 16
11 a.m.: Wrestling. Grand Valley at the Muskegon Open.
2 p.m.: Women's basketball. Northern Michigan University at Grand Valley.
Allendale High School.

Job Openings on Campus
Administrative and Professional

Assistant Chief Engineer - WGVC-TV.
Coordinate technical facilities with
production and programming department, staff supervision. $14,000 to
19,800 annually.
Producer-director - WGVC-TV. Create
ideas and develop programs for Channel 35. $10,000 to $15,000 annually.
Physical Plant Supervisor. Supervisory
responsibilities for second-shift operations. $14,000 to $2 1,400 annually.
Clerical, Office and Technical

Clerical Assistant - Records Office.
Maintain and process veterans' certification records; general office duties.
$150 to $210 per week.
Operations Engineer - WGVC-TV. Two
positions. $205.20 to $275 .20 per
week.
Area Maintenance Engineer - WGVC-TV.
Schedule and perform TV maintenance. $245.20 to $327 .20 per
week.
Clerical Assistant
Budget Office.
Statistical typing, computer data file
maintenance, calculator computations,
other general office duties. $150
to $210.40 per week.
Administrative Aide - Placement Office.
Assist students with preparation of
credentials, assist staff in planning and

scheduling interviews and special
events, and provide secretarial/clerical
support. $164.80 to $244 per week.
Clerical Assistant - General Administration. Scheduling, answering and placing calls, provide secretarial assistance.
$150 to $210.40 per week.
Secretary II - Master's of Social Work
Program (State Office Building). Maintain confidential client files, provide
program information, assist with general office duties of the Center.
$150 to $210.40 per week.
Secretary I - Upward Bound Program.
Provide general clerical/office assistance to director and counselor.
Assist in organization of office systems. $135.20 to $190 per week.
Safety and Security Officer (full time).
Applicants must have Michigan certification, first aid and CRP training.
$190 to $225.20 per week.
Temporary and part-time clerical aides
needed for regular and call-in positions. Must have typing skills of at
least 45 wpm. Previous office experience helpful. Not student positions.
$3.25 per hour.
Maintenance

Painting Specialist - Buildings
and
Grounds . Third shift. Grade 5, $5.33
per hour.

Channel 35 Highlights
Special. "The 1978 Nobel Prize
Awards." An in-depth look at the recent
Nobel prize awards ceremonies, featuring
filmed portraits of the 1978 Nobel
laureates in physiology, chemistry, physics, economics, literature and peace .
December 12, 9 p.m.
Special. "Girl with the Incredible
Feeling." A documentary on the life
of the highly acclaimed composer,
Elizabeth Swados. December 13, 10 p.m.
The Thursday Night Movie. "Fireman's Ball." Director Milos Forman,
whose recent film, "One Flew over the
Cuckoo's Nest," received much critical

acclaim, examines the human foibles
on display at the retirement party of an
85-year-old fire chief. December 14,
9p.m.
Special. "Christmastime with Mister
Rogers." A blend of music, dance and
fantasy, starring Fred Rogers and all the
regulars from his series. December 17,
6 p.m. Repeats December 23, 10 a.m.
Special. "Simple Gifts : Six Episodes
for Christmas." An animated view of the
holiday season as perceived by famous
writers, artists, and animators, including
Maurice Sendak's "The Christmas Boy."
December 17, 8 p.m. Repeats December
23, 9 p.m.

CETA Program Cut
(Continued from page 1)
City Commission tabled action on eliminating any CETA positions until its
meeting on December 12. The Commission heard agencies' concerns about the
cutbacks on Friday, December 8. A
Grand Valley representative attended the
hearings to present arguments against the
cuts.
Persons whose jobs are cut will be
eligible for unemployment, Richardson
said. "The unemployment will come from
Grand Rapids, since these employees
were on the Grand Rapids payroll,
rather than Grand Valley's."
Cutbacks in the Ottawa County
CETA program will be through attrition. "That means that these cutbacks
will also be unrelated to Grand Valley's
priorities," Alland said.
There are major differences in handling of CET A positions by the city of
Grand Rapids and Ottawa County. Ottawa County puts its workers on agency
payrolls and includes them in agency
benefit packages. Grand Rapids CETA

workers are paid by the city and receive
no benefits_
It appears that Grand Rapids and
Ottawa County will also have different
interpretations of the 18-month limit.
In the past, there were no limits on
Grand Rapids positions, whereas Ottawa
County maintained a strict two-year
limit. "The li~its are on individuals, not
positions," Richardson said, meaning that
"a position can be continued, but no individual can hold a CET A position beyond the limit."

Grand Valley has 22 Ottawa County
CETA positions, of which 18 are now
filled. It appears that employees who are
currently working in the Ottawa County
CETA program will be allowed to continue until their two-year period is up;
there will be virtually no changes in the
Ottawa County program until March
31, at which time the status will be
reviewed," said Richardson.
Grand Rapids has not revealed its
plans for complying with the federally
imposed 18-month limit.

