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VOLUME II, Number 3 

I. 

1. Meetings 

a. Faculty Meeting 

b. Curriculum Committee 

2. Events 

a. GVSC Winter Carnival 
(Seventh Annual) 

b. FORUM 

ARCHIVES 
GRAND VALLEY STATE COLLEGE LIBRARY 

FEB 2 6 187f 

January 21, 1971 

\!1NY 
Wednesday, January 27, 3:30 p.m. Agenda: 
As Faculty Meeting - Business Meeting. 
As Personnel Committee - Promotions & 
Salaries. 
Monday, Jan. 25, 1:30 p.m. West Common Room. 

{JPU. 

Starts on Campus Thursday, January 21, through 
Saturday, January 30. Theme is "Color My 
World". Highlights of the Carnival are: Sat., 
Jan. 23 - "McKendree Spring" (Folk Rock Group) 
Field House 9:00 p.m. Sun., Jan. 24 - Folk 
Singe~ Buffy Ste. Marie, Concert, Field House 
8:00 p.m. GVSC students can get tickets at 
door at discount. 
Thursday, January 28, Ben Beck, Curator of 
Primates, Chicago Zoological Society: Tool 
and Technology. 2:30 p.m., TJC Co0W1on Room. 
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II. 

a I 
2. Events 

The college community is invited to view three films on music that will be shown 
for the Thomas Jefferson Romantic Music Seminar Tuesday, January 26, 1971, at 
3:30 p.m. in Room 107 Manitou Hall. 

The New York Philharmonic Orchestra under the direction of Dimitri Mitropolous 
in a rehearsal of List's Faust Symphony and a concert performance of the finale 
of last movement. 

The Toronto Symphony Orchestra under the direction of Sir Ernest MacMillan in a 
performance of the 3rd movement of Tschaikowsky's Symphony No. 6 in B minor. 

PACIFIC 231 - A visual interpretation of the symphonic composition by the French 
composer, Arthur Honegge~ shows a locomotive as it crosses countryside with views 
and editing based on tempo and rhythm of the music. A short statement of Honegger's 
intentions: "I have always had a passion for locomotives. To me they are living 
beings, and I love them as others love women or horses. In Pacific 231 I have 
aimed not to imitate the noise of an engine, but rather to express in terms of 
music a visual impression and a physical sensation. Starting from objective 
contemplation, the tranquil respiration of an engine at rest, follqwed by the 
strain of getting under way, the speed increases steadily and reaches lyrical 
ecstasy at 120 kilometers an hour, with 300 tons hurtling through the night. As 
a subject, I have chosen an engine of the 'Pacific' type, number 231, used for 
heavy trains at high speed." 

roo 111uc11 e~FFe f" 

Fellowships and Scholarships 

If you are a senior and want to be considered for Michigan College Scholarships, 
the absolute deadline for being nominated, interviewed and otherwise processed is 
February 1st. TJC now has NO nominees for this competition. See Earl Heuer if 
you think you might be eligible. 

ur. /ftJw ro t!FA, TN£ sYrr~/11 . . • Sr/1/lT N~ll€. 
SENIOR COLLOQUIUM: Spring Term 

--Given the "job market", have you thought about "how to find a job?" Maybe the 
central task of our seminar can be the development of a catalogue of job opportunities. 
Talk to Bud Haggard about this if you are interested. 
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Well, here comes another revision of the evaluation writing procedure. We are working 
toward a system that will provide three things. The first is that we insist that a 
student have the opportunity to contribute to his evaluations and that he see them all 
before they are filed with his transcript. The second is that the system be simple 
enough to be operable. Thirdly, and perhaps most importantly, is that it actually 
accomplish the end: providing students with evaluations. 

Let me remind you again of the importance of evaluations. For whatever reasons you are 
in college, the time may come when you wish to have your collegiate learning experiences 
understood by someone: a prospective employer, a graduate school, etc. It is not our 
position that the "S" or "U" mark is important and that the evaluations are a sop to 
those who want a further indication; it is rather that the evaluations are important, 
central, to the proper understanding of your work, and that the "S" grade is simply an 
easy indicator of work finished. With this in mind, let us turn to our new and perhaps 
last revision of the procedure. REMEMBER: THESE ARE YOUR EVALUATIONS. 

Situation I. The student wishes to initiate an evaluation. 

1) The student brings to his course instructor an evaluation draft form (available 
from the secretary) with the student portion filled out and signed. 

2) The student picks up from his course instructor the evaluation draft form with the 
instructor's comments, if any, and signature. 

3) The student brings the completed draft form to cne of the secretaries and indicates, 
over his initials, whether he wishes the evaluation to be included in his official 
evaluation file or not. 

4) If the evaluation is to be kept in the official file, it is then typed and distributed 
by the secretary: one copy to the official file, one copy to the student, and one 
copy with the draft form to the permanent tutor for filing. 

5) If the student indicates he does not want the evaluation in his official file, 
the draft form is sent to the permanent tutor for the student's file. 

Situation II. Students wishing an evaluation but not wishing to write their own. 

1) This situation is handled just like Situation I, except that the student carries 
to his course instructor a blank form and asks him for an evaluation. 

2) The student continues the process. 

Situation III. A course instructor wishes to give a student an evaluation without the 
student's requesting it. 

1) The instructor fills out his portion of a draft evaluation form, signs it, and gives 
it to a secretary, who files it in the file marked Instructor Initiated Evaluations. 

2) In the next bulletin notice will be given of evaluations that have been turned in 
by instructors. A few weeks later, letters will be sent or telephone calls made 
to students advising them that they have evaluations in the file. 

3) Students with such evaluations should see them, make comments on the form if they 
wish, sign the form, and indicate whether it is to go in their evaluation file. 

4) Secretary types and distributes the list as in the student initiated process. 
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v. 

VII. 

. . .. 
MORE POINTS . . 
The responsibility for the evaluations is now completely the students. If you 
wish to have evaluations, do it. 

The evaluation business becomes critical at the time of graduation .and transfer. 
If you are in one of these critical times, check with your permanent tutor to 
make sure your evaluations are in. 

Again, at one time during your last term or after, you may eliminate from your 
evaluation file those evaluations you don't wish to have sent out. However, you 
may not send evaluations selectively to particular people or institutions. 

When you leave the college, you need to indicate on a form whether the evaluations 
are to be sent to anyone who requests them as a supplement to your transcript or 
whether you wish them not to be sent out without authorization from you. This 
form will be in your Records folder or will be available from the TJC secretary. 

MODERN ENGLISH USAGE* ACCORDING TO FOWLER: 

The English-Speaking World may be divided into 
1) Those who neither know nor care -

what a split infinitive is; 
2) Those who do not know, but care very much; 
3) Those who know and condemn; 
4) Those who know and approve; 
5) Those who know and distinguisb. 

TJC TOWN MEETING - FORUM SESSION 12:30 p.m. Commons Room 

"The future of the Town Meeting," using Dan Gilmore's "TJC - A Six-Month Perspective" 
called by John McNaughton. 

- -
___ D<> _them in class during the last week of school. That's all it would take- ,to 

,eliminate a-·major hass_le at TJC. Do What? -- If each TJC Tutor took a stack of 
-·student evaluation forms to class with him the last week and made it an in-class 

job for people to work on, the evaluations would be in and in together before the 
quarter got buried by the following one. That's all. 

--Cam 

I 
if 
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vnr. 1v ~ffPIN&- g;im 11i.1 .rrn.~rr "" t:,,r//!t:S-5 -~ 111~ 
l'PYIRfJAJM~AJ~ I/~ 6A../IP A 6~/illD ,ti A/IX IUtfll ,llf 
,4/IIN k. ~y !'. . 

TJC FORUMS - WINTER 1971 

· All TJC Forums will be he l d at 2:30 p.m. in 132 LHH (unless specified otherwise.) 

21 SCIENCE BY THE REEL -- short films dealing with various aspects of Science. 

28 BEN BECK, Curator of Primates, Chicago Zoological Society: Tools and 
Technology. (Wil l be held at 2:30 p.m. in TJC Common Room). 

FEBRUARY 

4 Vietnamese and Republic of China feature films. 

11 THE REORGANIZATI ON REPORT: Jazz by Art Hills, Ron VanSteeland , Ken Mor gan, 
Dan Gilmore. 

18 FILM: Blood and Roses. Roger Vadim directs Brigette Bardot in his version 
of The Strange Adventure of David Gray. 

25 MARTIN URIST, Clinical Professor of Opthamology, Universi ty of Il l inois 
College of Medicine : CONCEPTS OF REALITY. 

MARCH 

4 An Anthology of films on Brain Waves: Clinical Uses, Metaphys i cal Uses, 
Aesthetic Uses. 

11 Film: The Man Who Had His Hair Cut Short. Flemish with English sub-titles 
from the novel by Johan Daisne--a combination of Dreyer, Bresson, Hitchcock 
& Kafka--directed by Andre Delvaux. 

IX. -rtJ 00 -r11if ·✓Q tl/Zl>fl{ T() ., IS TfJ AJOT 00 iT. 
One of the gr ea t est dangers that we experience is the danger of becoming goal-oriented. 
It is a tendency that crops up on every hand and in every field of endeavor. It is 
a trap which goes like this: things are going poorly •••• As thinki ng people 
we must solve this problem that faces us. Let us set ourselves a "goa l " upon which we 
can all agree (most goa ls after all are quite clearly moralistically based and 
incontrovertibly "good i deas") . Having set ourselves this goal we can t hen proceed 
posthaste to achieve i t by t he most direct method possible. Everyone can put his 
shoulder to the wheel and systems engineering, technology, and our leader (or whatev~r) 
will get us to the agreed goal. 

It doesn't work! The r es ul t s of this oversimplified approach, now coming i nto general 
vogue, ar e all around us in the chaos of our cities and the confusion of our politics 
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(or other politics--facism and communism are clear statements of this approach). 
It generates tension in personal relationships by burying the real problems; it 
avoids the central issue of education, which is why today's young people are 
dropping out; it is destroying the resources and physical beauty of our planet; 
and it avoids the basic issue. 

--Lawrence Halpin 
The RSVP Cycles: Creative Process in 
the Human Environment 

EDUCATION IS THE WAY 

l,.,o 7i1 S//Y ,IJ ruc11 -r11.1t. ,t$' r111r? 
'~ 4JfAl#'AI im ?'II~ kEY 

11 

••• to develop 
••• to liberate 
••• to equalize 
••• to mold tomorrow 

XI. o~ ~;,~ -rg~ ~iFE - p,r 71/~ o~~/A/lntJA) 
Some Terms (used around TJC) Defined: 

1) 

2) 

3) 

Sensitivity Training - A procedure aimed at first developing awareness of the 
effect of one's own behavior on other people and then devising better modes 
of communicating with others. 

Organization Development - A system for improving operations within a company 
by repeatedly examining the processes used to get things done. 

"Encounter Groups" - A term used to describe various experiments aimed at 
helping individuals derive joy from themselves and their relationships with 
other people .. 

SEE G. PRINCE, THE PRACTICE OF CREATIVITY, P. 28 

The most human thing to do in life is: 
a) to learn to speak our honest convictions and feelings, and b) to learn to live 

with the consequences. 

This is the first requirement of love, 
and it makes us vulnerable to other people, 

who may ridicule us, 
but our vulnerability is the only thing 
that we can give to other people. 

Fr. Wm. DuBay 
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XIII. y//6 __#IJrf tJ4/ /4 /b1d/l.. 
Faculty Minutes, meeting of January 13, 1971, 3:30 p.m. 

Present: Dan Andersen, G. Davis, Kathi Gatov, Bud Haggard, Earl He uer, 
Don Kle i n, J. Lee Kaufman, W.L. Sevin, Mary Sonneborn, Mary Te Pastte , 
Cam Wilson, John McNaughton. Several . TJC students were also present. 

Guests from Wes tern Michigan University, Robert L. Stallman and othe r 
members of the WMU faculty, also sat in on the first part of the meeting. 

8.01 Announcements 

1. TDG - Recommenda tions for promotions and salary increases fot those 
eligib l e have to be made by February 1. 

Suggest tha t the Faculty meet as a Personnel Committee of the Whole to 
discuss promo tions to be considered and tendered and make recommenda tions 
to TDG. 

Si nce Earl Heuer was Chairman of the Personnel Committee last quarter, 
if agreeab le, he could assume this function for Winter term and ge t the 
commit t ee t oge ther 

Don Klein s aid the term "eligible 11 should be clarified before r e com­
mendations a r e made. 

TDG - There will be an important meeting, especially as far as TJC was 
conce rned, on February 12, of the BOARD OF CONTROL. Percentage 
of present salaries available for increases will be determined a t 
a t this meeting. The Dean traditionally makes recommendations 
fo r s pecific salary increases after the meeting, after conside ring 
recommendations from the Personnel Committee. Also, at this Board 
of Control meeting, Thomas Jefferson College will be discussed; 
its aims, its objectives, its plans for the future. He asked for 
s tatements from the faculty as to how they envisioned TJC, goals , 
ob jec tives, over-all operation. News of what some of the TJC grads 
are do ing was also requested. 

8.02 St adi fing 

Two applicants visited TJC this week and were interviewed. Mr . R. Doty 
(History) and Mrs . Daleen Menning (Art). 

Benjami n Tay l or (Art) will be here Thursday and Friday, January 21 and 22\ . 
respectively , for a visit and interview. His itinerary will be posted i n 
TJC of f i ces. 

TDG read the names of applicants he had selected from the stack receive d -
6 in His t ory , 2 applicants (Alan Knieter and Bob Schechtman in Music, and 
others. 
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An ad had been placed in the APA Bulletin for a psychologist and it is expected 
that there will be about 200 replies in the next few weeks. 

In philosophy, there appeared to 4 outstanding applicants; one in Anthropology, 
and one in Arts media. 

File folders for various candidates with their vita, etc., would be made 
available to faculty members. Faculty members will find them on Mary's desk, 
where they will also find a mimeographed sheet listing the candidates and 
asking faculty members to state their preferences for order of seeing and 
considering. TDG said it was important that this be done by Tuesday, Jan. 19, 
so he could make the necessary arrangements. 

In the discussion it was suggested that it was important to consider both the 
candidate and the field in determining order of preference. 

8.03 Records 

JLK asked that descriptions of Fall 1970 seminars be turned in right away. 
These were essential for transcripts for TJC students. Description should 
be 40 words or less. 

Registration for winter term 1971 showed 241 students for TJC. 

8.04 Finances, etc. 

HEH stated that we have had Teaching Fellows for two years and should decide 
whether or not to continue these jobs. 

CW- What would be the alternatives? 

Three alternatives were mentioned in the ensuing discussion: 
1. Teaching Fellows replaced full-time tutors by occupying a full time teaching 

slot and tutors were more valuable and essential to TJC operation. 
2. Possibly teaching fellows could be converted into work-study fellows which 

would give qualified TJC students a chance to work as assistants in courses. 
3. It was mentioned that there was a possibility that since the Counselling 

Department had received a substantial grant (NIMH) and Bob Woody had indicated 
the possibility of it being housed in TJC for the hiring of additional 
faculty, student interns and fellows. 

It was also mentioned that an idea was being promulgated in which all counsel­
lors would be hired by Ken Venderbush and assigned to the respective colleges 
at GVSC. 

J.McN. - All alternatives are better than the present si tuation. 

DK - Moved to drop present policy of hiring two fellows and keep other alternatives 
open. Motion seconded, and adopted by consensus. 
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CW - Asked that we include in the motion that we were satisfied with the work 
of our two teaching fellows, liked them and their work, but were not in , 
favor of the idea of "teaching fellow posit ions." ii'"~ ~I ~ ~(f. t,O· :'No_ 

.. 17t · s ~ t- A 11f1.; , &!!., 
This was agreed to by general consensus. I 11 ' 

HEH reported that he hadn't received much indication as to financial 
needs in regard to student help, mimeographing,xeroxing, etc., in response 
to his memo to faculty and staff. He needed this data to enable him to 
submit a 2-year budget for TJC. 

It was agreed that TJC faculty or staff who anticipate greater use of 
mimeographing or xeroxing, teaching materials, office supplies or equip­
ment over the next two years, con t act Bud Haggard and give him the details. 
Otherwise, he will have to figure it based on anticipated percentage of 
growth. 

Student Help - It was brought ou t that work study money took care of 5 
students for the same amoun t o f hours as 1 student on regular. Problems 
in hiring all work study s t uden t s involved being able to get students with 
necessary skills, appropriate hours, and dependability. At present we 
have 4 students on work study and 1 student on regular, at 10 hrs. per week 
each. 

After some discussion onW1at basis studentsshould be hired, need or skill, or 
a combination of both if possible, Dan Gilmore moved that we hire only 
work study students except where skill demand cannot be satisfied by 
work study students. Motion was seconded and passed with 1 opposed. 

8.05 Chairing of the Faculty Meeting 

. After discussion on whether the Dean should chair the Faculty meetings, 
it was moved and seconded that the Dean be declared ineligible to Chair 
Faculty Meetings. It was stated that there should be a definite slot 
on the Agenda for the Dean's announcements, etc. This was generally 
agreed and nominations were called for to chair the faculty meetings 
for the winter tenn. Three members were nominated, Dan Andersen, Kathi 
Gatov and Earl Heuer. Dan Andersen and Kathi Gatov withdrew in favor of 
Earl Heuer. Earl Heuer was elected unanimously as Chainnan. 

8.06 Statement on TJC Goals 

TDG asked that a decision be reached on goals and perspectives for TJC 
and a statement be issued. His statement (a preliminary draft) has been 
distributed to faculty members . and would be appearing in the Bullfrog. 
If no other statement or agreement on a statement was forthcoming he hoped 
to use this, in a finished version, for the college. 

G. Davis suggested we de lay making a s t·atement of TJC goals and put it 
on the agenda for the next meeting to be decided and finalized for presen­
tation to the Board of Control at it's next meeting. This was agreed. 



• Bullfrog - 1/21/71 
Page 10. 

I Cl 

• D • 

8.07 Other business 

W.L. Sevin asked what happened to our scheduled "Encounter Session" 
at Carn Wilson's house for the weekend of January 9. It was decided 
that those interested should get together and decide on a time and 
place 

TDG mentioned as a possibility the type of an Encounter that would 
begin to develop the atmosphere that would give us the most mileage 
of our teaching. Perhaps every other Faculty meeting time could be 
used as a "feedback" session by inviting different students to partici­
pate and give their comments on the teaching of different seminars, 
etc,, and what they did or did not get out of them. This would be in 
lieu of a business meeting. 

It was decided that Gilmore get together with Earl to arrange for 
these "feedback" sessions with students. 

8.08 Adjournment 

The meeting adjourned at 5 p.rn. 

XIV. PEOPLE 

Benjamin M. Taylor, presently Instructor in Fine Arts, Drury College, 
Springfield, Missouri, is being considered for a position on the TJC faculty. 
He will be here on Thursday and Friday, January 21 and 22, respectively. 
Following axe a few items from his vita. 

Born, December 12, 1943, married, one child. 

Received a B.Ed. in Art from Keene State College, Keene, N.H. 
Received M.F.A. in Sculpture from Temple University, Phila., Pa. 
Attended Summer Schools at U. of N,H., in Design and Ceramics, The Haystack 
Mountain School of Crafts in Woodworking, Ceramics and Design. 

Peace Corps Volunteer, Kabul, Afghanistan, Home for the Destitute and Insane 
Travelled in Southeast Asia, The Soviet Union, Scandinavia, Northern Europe 
and England. 

Publications - The Book on Being, -ING, The Being Workshop, Notes on Being. 

HEAR YE! HEAR YE! TOWNMEETING CITIZENRY! 

Keep the date of Saturday January 30, 1971 open for the wedding of John McNaughton 
and Pattie McClelland. Wedding will be at 12 noon at East Gongregational Church. 
The reception which is being held by the Townmeeting will be at the Grand Traverse 
Room, at 1:30 p.m . 

.........---V/ff!lf/fff/lif ~ !f_F!_N! Lfl!rRlflf /! 
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xv. y O'v~ ~m::>~li: S'S 

XVI. 

NOTES FROM KAUFMAN 

NOTICE - - - - ~O,!:IfE_ NOTICE - - - -
It is evident from attempts to locate students that many of the fJC students 
do not have their correct school address and telephone number listed with Mary. 
Some have nothing at all. It is important that this information be kept 
up-to-date, since with the irregular, rather free, and 0 community arrangements 
around here, there is often a desire or necessity of getting in touch with 
students. One of our students almost did not get registered this winter because 
we couldn't find him to tell him of a minor irregularity with his check. Please 
stop in and give Mary your correct address and phone number. 

Remember: tuition receipts are in and can be picked up from Lee Kaufman. Don't 
make an appointment; just drop in. 

Progress is being made slowly toward working out the problems with Fall Term 
final grades. If you did not receive credit or did not get a grade sheet, or 
the course indications are inaccurate, come in and we'll get started on working _ 
things out. 

JLK 

The TJC Bulletin (Bullfrog) will now be issued semi-monthly instead of weekly. 
Look for the Bulletin close to the 15th and 30th of each month. 

us 

-
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