
Grand Valley State University Grand Valley State University 

ScholarWorks@GVSU ScholarWorks@GVSU 

Bull Frog Pond Thomas Jefferson College Publications 

2-15-1971 

The Kathy C. Fox Memorial Bull Pond!, Vol. II, No. 5 The Kathy C. Fox Memorial Bull Pond!, Vol. II, No. 5 

Grand Valley State College. Thomas Jefferson College 

Follow this and additional works at: https://scholarworks.gvsu.edu/bullfrogpond 

ScholarWorks Citation ScholarWorks Citation 
Grand Valley State College. Thomas Jefferson College, "The Kathy C. Fox Memorial Bull Pond!, Vol. II, No. 
5" (1971). Bull Frog Pond. 16. 
https://scholarworks.gvsu.edu/bullfrogpond/16 

This Article is brought to you for free and open access by the Thomas Jefferson College Publications at 
ScholarWorks@GVSU. It has been accepted for inclusion in Bull Frog Pond by an authorized administrator of 
ScholarWorks@GVSU. For more information, please contact scholarworks@gvsu.edu. 

https://scholarworks.gvsu.edu/
https://scholarworks.gvsu.edu/bullfrogpond
https://scholarworks.gvsu.edu/tjc-pubs
https://scholarworks.gvsu.edu/bullfrogpond?utm_source=scholarworks.gvsu.edu%2Fbullfrogpond%2F16&utm_medium=PDF&utm_campaign=PDFCoverPages
https://scholarworks.gvsu.edu/bullfrogpond/16?utm_source=scholarworks.gvsu.edu%2Fbullfrogpond%2F16&utm_medium=PDF&utm_campaign=PDFCoverPages
mailto:scholarworks@gvsu.edu


.-

VOLUME II, Number 5 

1. Meetings 

a. 
b. 

C • 

d. 

Admissions Committee Meeting 
Curriculum Committee Meeting 

Faculty Meeting 

Friday, February 19, 10:30 a.m. 
Monday, February 15, 1:30 p.m., -West CmR.m 
Wedne~ay, February 17, 3:30 p.mo -.... ~:~'3\. .... lt.'lllllii:; ~~~ 

Finance Committee ~ Tuesday, February 16, 4:00 p.m., 
l.\.166 LHH 

Events 

Revised TJC Forum Schedule 

a. 

b. 

c. 

d. 

FORUM 

FORUM 

FORUM 

FORUM 

l&V:~ ·: -~-: .··· . . . ... . . . . . . . . . . . . . . ..... ,. . . ... 

I 

~eb. 18, Film: Blood and Roses. Roger 
Vadim directs Brigitte Bardot in his version 
of The S trang,e Adventure of David Gray. 
Feb. 25, Film: The Man Who Had His Hair 
Cut Shorto Flemish with English sub-titles 
from the novel by Johan Daisne--a combination 
of Dreyer, Bresson, Hitchcock & Kafka-­
directed by Andre Delvaux. 
March 4, An Anthology of Films on Brain 
Waves: Clinical Uses, Metaphysical Uses, 
Aesthetic Uses. 
March 11, "The Reorganization Report", a jazz 
group consisting of GVSC administrative and 
academic personnel, will highlight TJC's 
forum March 11, 2:30 p.m. in 132 LHH. 

Led by TJC,Dean T. Dan Gilmore on string bass, members of the group 
include: Arthur C. Hills, dean of administration, clarinet; Daniel 
Kovats, chairman of the College of Arts and Sciences music dept., 
trumpet; Kenyon B. Morgan, CAS assistant professor of psych., flute; 
and, Ronald F. VanSteeland, business manager, guitar and piano. Their 
music on the 11th will trace jazz through the blues, to contemporary 
jazz and rock. PLAN TO ATTEND 
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II . Ji'IJtl II lflil /!, I!!/{/ (!/ Ji JYs, i;J;f HI Nt. 
Often !rH!,~~~,~~1~L~1;:·:~~!~fi!,if~rhts ;~in peoples 
being tensely polite and discounting their~ ideas. People come to behave 
as if they must listen when they can and pretend to listen when they can't. 
The result in class discussions for example, is distressing. Discussions 
often do not build to anywhere (that is, they stay general). But, dammit, 
how can they build when people don't feel free to drop out and think about 
the subj ect as well as listen to others speak about it?: 

-.It There is no reason to listen to another over oneself. When I am "empty headed" 
4" (temporarily thoughtless) I can listen. When I am full of ideas, I cannot. 

To feel antisocial for not-listening( thinking) is to prevent myself from being able 
to contribute more deeply to the conversation a minute later. 

'!he question is not "How to listen?" for we all know how. It is rather "How 
in a group discussion can I also constructively not-listen? 11 Dropping out and 
daydreaming away to another topic, falling silent and resenting the current 
talker, going blank into boredom and waiting the hour out, blanking out until 
there's a chance to break in and take over with my own thoughts,or politely 
pretending to listen when my mind's not in it, are to me all destructive ways 
of not-listening in a group contexl. The result when we all do it is either 
mass inertia , superfici · l discussions, arguments which solidify instead of 
modify position s , or pleas for dircclion from an authority ("Hey, Teacher'.") 

~ I think the beginning of a solution to the problem of "how can ·r not-listen 
~ constructively?" includes a) to take a pad of paper to class, b) to make this 

personal commitment: "I will pay attention to the subject though not always to 
the discussion, 11 c) actively to participate in the discussion (includes quietly 
listening in it) when that's my natural (effortless) inclination, and d) to follow 
my own thoughts out of the discussion when they begin to stir and lead away. 
Here's where I usually strain to keep "paying attention" to the conversation. 
But I'm learning that I do better by my education and by the conversation itself 
if I "leave" it freely when my natural attention does. 

The pad of paper comes in here. I can develop my ideas and questions on the 
topic without being interruptive and I can retain them for introduction to the 
group at the end of a conversation segment. Furthermore, writing down the 
salient points of my thoughts once they've occurred frees my attention to 
return to the group's discussion instead of its having to remember my ideas 
while waiting for the end of the conversation-segment to occur. Writing 
the m down also he lps me separate the wheat from the chaff (Thankyou, CSN & Y) 
for sometimes the conversation-segment in progress becomes so interesting 

~~ 
((,,,tJ® 
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III. 

when I "return" --or gene ra t e::; s uch othe r inte resting material-- I never feel 
the need to introduce what I tho t .: t of before. There's a lso this: that the 

* 
discussion is inevitably different for each of us and it does not detract from 
its thought-prov.)king vc1lue for me that I not make a ll of the ideas I got part 
of the group's thinking. Some I bring up;, others I don't. And it's fine. 

JL Drift in/Drift out. Listen/Think. Pay attention/Ignore. The whole of a 
~ process is made of both halves, not one. Only by l eaving can we come again. 

-- Cam 

21st century 
Peace . Love. 
d nd Chri s t will 

not be L>orn for 
hurdred s of yeurs. 
The first three were phonies . 

And wh en the re,J l Christ is born, 
They will just be discovering 
The old print s 

for Bazooka Joe Com ix 
thirteen hundred 
different strip s . 

And that w ill be the ir bible 
And they will worship Herman 
Blowing bubbles. 

Harvey Koontz 
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.. ., 

I 

LE15 Bll\LD A 
SANDMAN 

- --·--

fuNT B,E ABSllRD, ONE 
'BU\LDS SANDCASTLts .. :f}-lE 
SANDMI\N 15 11-\E CNE WHo 
t'\JT5 ~ TO 5LEE? A1 f\l\GH1 
... AND BtS\tfS \f'Jf. \JCNT \-\AVE. 
11-\E. PROPtR 'Tcct.5 AND ,HE. . 

- - . 

.. CONS,BTENcy o~ THE SAND \'5NT. .. -: 

Wink Prince 

THE CHILD IS FATHER OF THE MAN 

1. Curriculum Cornrnill( :C, Janu ,1ry 2:J <\ 'L 7 , M:i11ulcs 

( ' 
Prc scnl: Wil:-;011, Ki.iufm<111, Kl<:i11, Sur cn:;on , Recd , Cox , Fox , Stein . 

\ J 
1. The following are recomme:ndations_!Q the Tow tiTneeting ,{the Faculty Meeting 

and th e Dean to imp l ement the goals set by the Faculty M eet~ 

* 2. The ~mo~~ presently constituted be abolishe~ 

3 . Th a t g rad uation rc quirc mcl1ts be 180 credit hour s plus the current d i s ­
tribution for th r: rcs r,~vc dcqrcc~s : 4 through 8 b e low are options, n~ 

rcuuircmcnt s . ~ 

* 4 . Theil c.1 1 5 c re dit seminar be: in s tilutcd primarily for new s tude nts 
bu ,;cd p,nlia lly on Lh c N<:w<Jrk 1r;[ proq ram and on Ca m' s e~nce _.,. 
qua rte r und duriny the s umm r: r with lh r~ pilot program . Its intended 

, ' 
function is to fac ilitd te peopl e dr,d li nq with open struc tures and to work 
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< 

I\ 
effectively in groups. If space is limited, the following enrollment priorities 
will apply: a ) FITIAC b) other freshman, c) new transfer students, d) all other 
students. 
I I \. \, 

A maximum of three terms of this seminar may be taken. The same group 
may continuetogether for an academi,c year at their discretion; the students 
and /the faculty member will determine whether it is advisable to change 

I 
the/ faculty. It is envi s ioned ~tha t one or more Senior Fellows will continue 
with th e group , and cam 5 credits per term for Senior Fellowship. 

\.' I \ 
5 . That a minimum of 2 seminars per year be offered which are designed as 

inter/pan/trans-disciplinary. There will be no set format; the 
/ Curriculum Committee will experiment with various m'odes. Some im­

mediate ones seem to thefu~tic seminars l ed by one1 ~r more faculty, . \ 

related seminars offered concurrently or as seque11tial mods, a full 15 

/ 

hour package involving 2 ' faculty and 40 students (3 fac~lty, 60 

stu~ents). \ y / \ \' / / 
1 

( ' \ \ 

6. That a minimum of 2 seminars u year be offered lhich are designed as 
~ 

/ culturally -foc us ed . Again ~he f\rmat will ~ar~. / / 1 ( \\ .)>. 
7. That the Independent Proj ect be spec?t;;;ally~fined as either an inter­

j cultural experience or an apprGnticeship. ~ / } ~ \ \.. '\''\ 
// ) \ \ '-.. J \ . l ·J '-..._ 

8 . That a Senior Proj ect be defined as a maj o exploration of the 
student's interest at that time which may be 'manifested as an in-depth 
statemcntof his world-view and its underlying premised or an extensive 
study of c:i particular area of concern· i \ \.' 

\ '- ' "\\·' ~ 
That as examina tion s do not appear to be fulfilling the needs of a large 
number of students, lhut focully no longer be required to offer a 
particulM number or examinations . There is a danger of them being replaced 
by recurrc nt seminars or co urses that mu st be kept in mind and, 
hopefully, a voided. ...._ \ "- \. 

t.-. ✓ ,w \ .~ '------v 
10. The committee rejects any strict interpretation of the TJC Program as a 

movement / from be\ng ab l e to work in groups to being entirely self­
dependent. The latte r state is not seen as socially or personally desirable; 
the depenqence is viewed as enabling the person to better interact and be 
responsib l e to a group . further, a rigid program would eventually lead 
to specified courses, requirements, ,rnd prerequisites; none of which 
are viewed as desirable "j 

QtASf 'll;s a(l..t~ 
''-- sff 
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~CR\ ~\~\)\ \:.5 -b G- \-\ C>\)R S. . 
Faculty Minutes, meeting of January 28, 1971, 3;30 p.m. 

Present: Dan Andersen, Cathi Gatov , Bu d Haggard, Earl Heuer, J. Lee 
Kaufman, John McNaughton , Mary Sonneborn, Mary Te Pastte,and 
Cam Wilson . 

10 . 01 Announc e ments 

1. E. H. - /\ skcd i f th ere wu s someone from the TJC faculty who 
woulJ lik ' to re prcsc!n l TJC at the! r:nvironmental Studies 
Institute Board. Mdry Sonneborn Si:lid s he would look into it. 

2. Robert Schechtman (Mu s ic ) will be here Thursday and Friday, 
Feb. 4 iJnd 5 . Hi s itinerary will be posted in TJC Offices . 

~ . JLK - Seminars are ready to be generated. The Curriculum Com­
mittee ha s vote d not to require the faculty to give exa ms. 
Howe ver th ey may do so if they wish . 

4 . CG - The Deaf Signs Seminar should continue on into the next 
semester to a llow enough time. Could we get the necessary funds? 

1 0 . 02 Promotions 

Di sc ussion took place on recommending of promotions for Gil Davis 
to full professor, Dan Clock to full professor and D. Andersen to 
/\ ssoc iiJ le Profe ssor. 

1t w<1 s voted to recommen d Dun /\nc.lerscn for promotion and not to 
recommend Gil Davis or Dt1 r1 Cbck . 

RecommendiJtions which w 01.ld list a summary of pro ' s and con's 
of the Faculty Committee's discussions would be submitted to Dan 
Gilmore for consideration by Dean Hills and then submitted to the 
Board of Control. 

10 . 03 Adjournment 

M eeting a djou rned at 6 p .m. 

-- '' I/JI ;f Kit i;~ b47t1/Ul tJ/l 
,'fC(}.Oill~l}_, ~/l 4 ,P,f~"T/Ct/t.,¢/1. 
(!tJtllZ..f~ f ',,1C7 itJ,U, '' 
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J. Admission s CommitteeMee ting, Ja nuary 29 , 1971 

1 . The CommittEe reviewed sta tistics on attrition in past years in order to 
determine the ma ximum number of applicants to accept for the Spring 
Spring '71 term. It was agre ed that the TJC enrollment should not be 
allowed to grow at this time, a s no incre as e in staff is planned,-tor 
the Spring term. Projection of attrition figures is admittedly difficult 
but it was a greed that thirty wou ld be a rea so na b le number ~f a ppl'ica nts 

to admit. . ~ 

2 . The details of the a dmissions procedure ,.we! e ( re viewed. New form 
letters are bein g worke d out wfih,. th~GV.Sd Offj_ce of Admissions, 
whic h wo ul d handl e mos~jthc't cle rica l fun c tions and be the central 
repository for a ll docump nts 1' ~ 

Completed application ;file fo lde r s will be sent to Da n Anderson. 
Many app licants c un....,.be re vie we d by Committee members singly reviewing .,,, 
the folder s i)--Anderson' s office and indicating their decisions on an 
"action"Jheet.,,,.The committee was urged to review the files and try 
to c~the J,ag -tim e betwee n the completion of an appication and the 
final decision. 

It v!as anticipated that som e de c i s ions would require a Committee 
ee'ting. It was agreed that rr.eetin g:; would be called as needed a t 12:30 
id a ys. 

\ 
3 . Me mbers we re as ked to g ive Mc:iry Te Pa stte the 
"Zva ilab le for sche duling pe rs ona l inte rvie ws . 

4. Gro ~ mcetin~Js (inform<..1tion sess ions ) for inte re sted a p plica nts will b e 
Thursday afternoo n s . M c.J ry T. would mo s t lik e ly know about how many 
app licants would o ttc nd them, ,) s inquirte s c overing the m would come 

to our ' i\ . / 

5 . It wa s decid e d th c1 t two a pplica nts ,Jppea ling dec i s ions to deny in 

' previous ter{°s\ would be re ques te d to s ub mit a n upda te d personal essa y. 
Others who re-act iv ::i te d Winter '71 a pplic a tions would not be so require d 
as the c a rlie? 1 e pial wa s ba sed e ssentia lly on our impo s ed quota ra ther 

than the a pplica.~7s ibility. 

/~ /// 4PP~IC/?A)TS t!u/l/Tr 
~S--f'lf Y~ ~ /J lbT~n.vlf'alf1 f'Off#/IT S 
,.YlblY' S'C/lt1~L ~fctJ/l.o.r ,4PP (!,,lt,t. 
7tJ F/,0~ OIJT lul/4TJ- 114/Jl'~IJl~t- to 
,l#f.S - tull,1T OtJ 300 /ll'/J~IC,1P13 /Jt)? 
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, V. 

VI. 

The "college" as initiation ceremony 

1 . a VOJa ge from outer to inne r 
2 . from life to a kind of death 
3 . from going forward to going back 
4 . from tanporul move ment to temporal standstil l 
5. from mundane time to eonic time 
6 . from the ego to the se lf 
7 . from outside (post-birth) back to the womb of a ll things (pre-birth) 

and then subequently a re turn voyage from 
1 . inner to oute r 
2 . from death to life 
3 . from the move ment back to a movement once more forward 
4. form immortu lity back to morta lity 
5 . from eternity back to time 
6 . from self to a new ego 
7 . from cosmic fetal d ztion to an existentia l rebirth 
.. . . . . ... . . . . . .................. . ....................... 
this process ma y be one that a ll of u s need i n one form or anct.her. This 
process could have c1 cc11trul function in a truly sane society. 

adapted from R . D. Lding , The Politics of experience 

LAKE HURON CITIZENRY PLEASE NOTE: 

THE SOUTHWEST CORNER OF THE WEST COMMON ROOM WILL BE EARMARKED 

AS A PLACE FOR THE LAKE HURON SEC RETARIAL ANp CLERICAL STAFF TO HAVE 

THEIR COFFEE BRE1!KS AND LUNCHCS. THEY HAVE NEEDED THIS FOR A LONG 

TIME SIN CC THEY HJ\ VC T/\Kf.N THf.lR COFFCE BREAKS AND LUNCH PERIODS RIGHT 

OUT IN THE WIDE OPEN SP/\CES or L/\KE HURON (NEXT TO THE FINANCIAL AIDS 

orrrCE) UP TO THIS TlMC . THIS WILL AFFORD THEM AN OPPORTUNITY TO HAVE A 

DESIGNATED PLACE WHERE THEY C/\ N BRCAK !JWAY FROM THEIR WORK AND 

CONVERSE WITH CO-WORKCl<S. 1 KNOW THIS WILL B"C SINCERELY APPRECIATED 

BY /\LL THE LAKE HURON STAFF . 
Mary TePastte 
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VII. 7£r:mt!:!~~Af.~~t.1:d ~~~ Res?l<JA{ i JJ~(_ 

VIII . 

1 February 1971, 11:00 a.m. Present: Gatov, Heuer, Iron, Kaufman. 

Two changes have been made in the policy governing academic dismissal and 
warning. The stipulation- that the ratio of credit earned to credit attempted 
will only be applied to the last 75 cred its - has been deleted. Beginning with 
the Winter Term, 1971, the ratio will be figured on a simple cumulative record. 

The second change is that the appeal, though sent to the Dean, will be heard 
by the Academic Affairs Committee. There was also an editorial change adding 
the words "since becoming a TJC student" to pa ragra phs 1 and 2 to clarify the 
credit being discussed. 

The policy now r eads as (allows: 

It shall be the policy that a student shall be academically dismissed 
from Thomas Je ffe rson College if, after he has attempted 45 credits, 
he has earned less than 50% of the credit he has attempted since 
b ecoming a TJC student. 

It further shall be the policy that a student shall be warned of 
possibl e dismissal if he has earned less than 66% of the credit 
attempted since becoming a TJC student. 

Following notice of academic dismissal , the student may a ppea l 
the decision to the Dean of TJC who shall direct the Academic 
Affairs Committee to hear the a ppeal, or h e may, after one calendar 
year , apply for rPadmission upon pr e s en tation of suitable material 
t o the Admission Committee t o warrant his readmission. 

Academic dismissal shall be 11oted on the student 's official 
transcript, but a warning shall not be . The warning does not 
constitute pr o~ation. 

ff A 
ANNOUNCCMENT 

ogl 
0 

Needed: Onr: person, c li (J iblc for W ork-Study employm ent, 
for TJC Tow n Mcetiny office secretary . Should have competence 
in Lypinq , fili1HJ, shorlhar1cJ , d ncl be ava ilab l e 3 hours every 
cluy. Sec John McNciughlon or Kdthy rox a t 169 LHH or 
ex l. 40 7. If 110 <111swcr , lccJvc mr:ssagc with ext. 35 7. 
Fb s ition ope11 IMM [Dl/\TCLY '. 
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Faculty Committee Minutes , Fe brua ry 3, 1971, 3 : 30 p.m. 

PRESENT 

Da n Andersen , Cathi Ga t ov , Bu d Haygard , Earl Heuer, Dan Clock, 
Gil Davi s , Don Kl e in, J. Lee Kaufmu n, Whitn3y Sevin, Mary 
Sonneborn, M a ry Te Pas ttc , and Cdm VJ.i.lson. 

11 . 01 l\nnounceme nts 
1 . TDG - Interv ie w ed 40 ca ndidc1 tes for the pos s ible art 

position ,H TJC includi ng Whitne y Sevin, who must know by the 
15th of thi s month what we are going to do in regard to his 
candidacy . More tim e s hould probably be devoted to con­
sidering Whitney' s contributions and potential for TJC. 
EH - Shall we constitute th e next faculty meeting as a 
Pe r sonne l M ee ting so as to decide on this. (a greed) . 
DC - We sho uld a t lea s t try to get on e pe rson out ot the top 
t e n applica tion s we have and gEt them he re before the meeting. 
W e co uld ha ve th e meeting l a ter in the week . 
TDG - Have films from a prospective candidate that looks good. 
We could ::;how these a t the Townm e etini;,. We could also 
have anothe r candidate next Monday and Tuesday and have three 
of the faculty me mbe r s take care o f arrangements for 
inte rv i ews , e tc. 
JLK - The Curriculum Committee decided to do away with t:1e 
Commo n Program. W e mu s t decide what to substitute or 
wha t to do a bout thi s b e fore making up the next schedule. 
All seminars h a ve to be a pproved by Monday morning. 
Curriculum Committee will meet Monda y, February 8, at 
1 :30 p .m. 
A discussion followed regarding the direction in which TJC 
should move , nee d for BA for teach e r certification and 
the suitability of the B. Phil for TJC. 
DC - Mov e d to change the motion to read, tha t we adopt items 
2 throu gh 8 (as e dited) from th e Curriculum Committee report. 
Motion carri ed un u nirnou s ly. 
HEH - TDG will be ta king over the fun c ion of Chairman for the 
finc"J nee C ommitte e for the tim e b e ing . Bud Haggard will no 
longer be c h <J irmun but will be on the c ommittee . Would 
w e lcom <: someone fr o m the Fc1culty who i s interested in 
Fina nce to ask to as:_;ume the Chuirmanship of this 
committee . 
DC- Will res ign his 1/2 time position with TJC to accept an 
a ppointme nt in Willia m Ja mes College . 
Bob Giddi s - Whe n will the Fuculty ac t on the Townmeeting? 
EH-Doesn 't know if Fuculty has power to act on this but 
will discus s it. 
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5 . EH - Time i s getting short and som e ha ve to l eave . The 
agenda ca lle d for discus sing tea ching method s and 
practices . Those tha t could stay c ould discuss it a nd we 
cou l d put it on the a genda for the nex t meeting . 

11 . 02 Ad j ournment 
M ee ting W d S officially ad journed a t 4 :30 p. m ., wi t h some of 
th e faculty re ma ini ng to d i sc us s t eac hing methods . 

. . £, 
~~,v 

Go0 ~0;,E--;J . CtJo tJ Di c Iii' 
~_;J Vis itor s fl UAflt.J~-

On VJe dne s da y f e b . 10 we had v i s 1Lors fro m th~outh Be nd Tribu ne 
who s penl the cfo y ruppi ng w ith everybody th e y could fin d . They 
particul u rl y en joye d o b se rv i ng C u m' s tocty la ngua ge c l ass a nd just 
:intera cting with pwopl e i n th e commons upsta i rs . Ben Jacques a nd 
h i s p hotograph e r (an d Bure au C hie f) r: ha rles Hand came to find out all 
th e y cou ld a s i'l res ult o f a tip g i ve n the m by ou r very own Maggie 
Lu bke . M a g g ie was wor k ing u t th e Re d Roos t er as a wa itress i n 
Bento n Hd rbor and gave Ben s uch a n e nthus ias tic re port of our 
c o mmu ni ty that he d e cided t o c ome and see for himse lf . His report w ill 
b e: prin te d in the Suncloy sup plem ~ nt of th e Tr ibune th e "Michiana" 
in th e nc cJr fu tur e . We e nj oyed y o ur v i s it an d hope you did too. 
Thdnr: s for s topp i nq 

N CWS rLM:i Ir NEWS fLJ\SH 

Th r: ['ac ul t y C om mil tr}c <1 ppro vcd lrH' hi r i ng of Robe rt Shec ht ma n in th e 
d rc a of mu s ic a t t hc )ir mee liny of r c b . 10 , 19 71 . 

. . - . 
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XII. 
SIX WAYS OF LOOKING AT LEARNING 

Goodwin Watson 

A . TRADITIONAL: TELLING AND INS TR.UCTUG 

The learner is viewed as able to take in whatever he is told or reads. 
He begins with no knowled ge, and he is given more and more information, he 
becomes educated. Re call is Lested. 

Failures arc blam0c.l on: (a) "student didn't pay attention;" or (b) 
"instructor not suffici_ently well-informed." 

B. CONDI'l'TONfNC.
2 

MANil'l ll..'\ 'l' fi'I C Tl~i\ INTNC: 

The learner is Lhe plastic mal 0rial to be molded in accord with laws of 
learning . The model i.s Lliat of ,rn animal trainer. Desired behavior is in­
duced and reen[orced. Tile trainer decid es what responses he will get the 
learner to perform. The experiences o f learning may be programmed for prompt 
reward of correct acrs. As the learner's performance becomes predictably 
correct, he becomes ed ucated. The test is proper behavior in the situation 
for which the learner has been prepared. 

Failures arise (1) because · conditioning has been incomplete, or (2) 
because of dissimilarity between the training situation and that in which 
the behavior is being elicited. 

C. PSYCHODYNi\ 11C; PSYC:IIOM!J\LYTTC: RE Sl STANCE, TRANSFERENCE, LOVING GIFT, 
SUPERECO CO NTIWL, IIH'.NTI FJC:J\T rm, , E (,;() ID EJ\1, , F.CO-STRENC11l. 

l. Central is tile learner's relalionship t o the teacher. All learners 
arc resistant, however s Lron g ly Lh e y may expres s interest. They become able 
to change (l.e. Lo l e nrn) onl y when Lrans[erence has become strong. Good 
recitations, papers, tc~s 1-s , etc. become g·i f ts of affection for a beloved 
teacher (positive trans ference). 

2. Or, tlie teacher may be expe rienced as a super-ego figure, stern, 
threatening and punitive . In tl1is kind of relationship good academic work 
is propitiation to ward of[ criticism, at t ack or injury. If the learner 
internalizes the instruc t or's suppos 0d s t andards as part of his own superego 
he becomes hyper-consci entious. 

3. A third relationship, the most acceptable in its consequences, is 
that in which the tea chr•r is fel t to be important for the learner's ego, as 
a model or as a facili Lator. The student imitates the teacher (ego-ideal) or 
uses the teacher's help to achieve his own ·purposes. Only when the teacher 
becomes a means to the s tuden t 's ends, is the learner free to pursue his 
own objectives. (See E.) 

Teacher-student r<:lationships are usually mixed, not pure types. 
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D. SOCIALIZ ING : GETTING cm;FORMITY A0,'1) COOPERATION IN ROLE PERFORMANCE . 

The individual i s seen as a part within larger social systems. His 
role has been defined for him by the family, school, job, community. Learn­
ing means to internalize norms of his group, organization and culture. The 
larger social system sets the model and induces his conformity and cooperation. 
The sanctions are acceptance if be "fits in"; rejection if he deviates. It 
is possible, within this sociological-anthropological model to have certain 
roles defined as innovative and creative; in those prescribed roles to con­
form is to invent what is socially approved. 

Each learner is a team-member whose role is defined by expectations 
of significan t others. The test is social perfonnance. Failure at one's 
position leads to replacement and ostracism . All individuals are replace­
able. If the learner internalizes this view he has no identity except his 
position in the system. 

E. STUDENT-CE NTERED : SELF-DIRECTION; SELF-ACTUALIZATION: EXISTENTIALISM 

The learner's individual motives and aspirations determine the ends 
and method s of his educ:Hion . li e grows and "becomes". Each personality is 
respected. Each . per son progresses toward goals he sets for himself. No one 
else has the righ t to indoctrinate, to mol<l or to manipulate him. He must 
realize his own unique destiny in his own way. Teachers, parents, thera­
pists are non-directive. 

Tests are those set by the learner's own purposes and satisfactions, 
which usually change as he develops. Each marches to his own drummer. 
Failure arises when t-!ic learner is confused or mistaken about his own de­
sires and reactions. Considerable experience with parents and teachers 
using methods based on A, B, C or D above, will usually block awareness by 
the learner of his own nature and needs. 

(con+-in"el o"' Ne-,.f Pa,~J 
17J/VGl!f-lil-CH £Ek 



.. 

Bullfrog -2/15/71 
Page 14. 

F. 

~( 

UNSELFCONSCIOUS SPO N'l'i\NEITY (Zen) 

The model for li.vin r, and lenrning is the normal flow of a stream or 
the growth, in natural freed om of a plant or a young animal. It calls for 
continuous response lo inner and outer realit y . Learning does not much 
depend on telling, conditioning, emotional rela tionships, social incorpora­
tion, or self-concep ts, although each of these may occasionally have some 
influence. Behavior simply eme r ges, adjusting smoothly to ever-changing 
situations. Efforts by educators to interfere, to instruct, to train, to 
socialize, or to call attention to self-images, do more harm than good. 
Let life go its own way! Trust Reality and Nature! 

The demands of the social system are only "cardboard scenery." One 
may play a part, but does not take it too seruusly. What earnest strivers 
in college and in later life take for reality is only Maya or illusion. 
The Enlightened One knows be tte r. Possessions are unnecessary. The present 
moment is the locus of life; the pas t is done and the future uncontrollable. 
''Which of you by taking thought can add one cubit to his stature?" Pre­
natal growth is so important Nature has protected it from our meddling. 

Most sufferin g in life arises from exaggerated notions of the impor­
tance of the self. Listen to music, but forget that it is you who listens. 
If we could take our own delights and distress as lightly as w~ take those 
happening to othe,.: "selves" we would be largely unbribed aud JJPthreatened. 
Try not to want whal you can't ge t; but don't try to move further than y~ 
can go in this dirc cLion. Obey only the nature of things. 

The teacher simply ljves and 1ets students learn if, and when, and 
what they will. "The wind bloweth where it listeth ... so is everyone who 
is born of the spirit." 

"How wondrously supernatural 
And how miraculous this: 
I draw water, and I carry fuel" 

I write on a blackboard and erase it. 

Scholarship and ethics are good servants but 
bad masters. 

"An old pine tree preaches wisdom 
And a wild bird is crying out truth" 

Theories "like a dome of many-colored glass 
Stain the white radianc e of" Reality. 

(Apologies to Shelley~) 
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BU~JG 

-When in the cour se of human events, it become@. -

T. J . C. i s ~bout people; committ e e s , grou ps , curricula and 

pro g r ~ms may oft en times seem to take precedence over our most 

imriorbmt resour:iP., rE nl7LE . 111 ith this in mind , this section thus 

is borne . We nl l hRve common bonrl s , similaritie n that can facil-

i tnte nt1 r qro tt1th :1• · hum~m c: :is 1,JP.l I ;::-i:-; n col l e ne . I nm aski n g of 

u s s • mP. thinq verv :imall yet infinately lar~e , to share with other s 

ti1here yu u c1re r1 t in somr> smr'! l l urn y ris a human be in g , 11 r.1n intricat~lV 

balanced •,et of contrr1rliction s 11
• 

To c.h ,1 re, jw,t let me know or drori a note off i n my mailbox . 

There i s joy in being, Hello and hello again, 

Jim r ongone s 

J uJOulrl .I ikr. tn tr,11 TJC t ha t l fe8l J h a ve found a ho me here, 

;, ho m c i n th e s P. nr, r~ th ~1 t i t i s , 1 ri l ,1 c e uJ h e r e I c a n b e f re e to 1 i v e , 

ler-=irn , inrJ qro1u ;-:i•; a human l.Je in q . Th e r ·: a s on for t h i s seP.ms to be 

tl1r~ concr: rn , thP. t ru s t, the lovF? that peori l e ~i t TJC hav e for each 

o th er . I ' m not nnyinq t hat T.lC is a dream come tru e . There is still 

n lack of conc e r n, n la ck of tru s t a nd a lack of love to s ome 

extent . Ru t I nee uiithin TJC t he hoplil arid more t h an that, the 

actual poten tial to ovP. ,· r::om 0; t h is l;=i c kj_nq . Perhaps that i s where 

uJB can learn a nrJ qr• tiJ t11e most . 'ti e h a v e ;1nre c oncern , trust and 
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love th An anywhP.rP. P.lsP. I ' ve been , but if we could move together 

t n a greater and tiee 11er re a liz a tion of these qualities that lie 

within us , the RP nSP. of unity and a ch e ivement would perhaps be 

c a talytic to r e rsona l growth nn u dP. vel • riP.m en t . I think we have 

su methinq really qr en t , e Ach oth P.r ; hut ~ls • T think each of us can 

of fP. r even more . 

rJ orm I 1eterson 

La,;t t P. r m, J fE?l t as thou qh J 1,1as de pen dunt on people , like 

I could ' nt be verv hnpny by myself, in and of my s elf . Now I ' m 

qet tinq dependantlv in dep endcmt of ·peo ple . I re all y like being with 

pe ople , but I cnn bP. h• rpy by mv~ elf . The goal is to feel good 

abou t me al l of the time no matte r whAther I'm alone or with people . 

Its qeLlin~ better all th r· timP., and I ' m also more open with people 

(which i s an addit ionnl benefit) hP. c aus e I'm feel ing better about 

be ing me . 

f'\ . s . 

Where am i ? i ' m right he r e . 

i ' m lo uki ng al l around me - at s now , blue sk y , warm 

ye llow nunshine and the many peonle i don't know . i feel tension 

a nd confusi on around me . i al so sr !e ,-joy and s haring + 

;11 I kind s of qonr1 thinrr=, . Dnn ' t 11P. ton su r pri sed if , in my gro r, ing 

around , i reach out for you . 
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One of the hardest things for me to do is to quote , tel l 

s omeone where I'm at , un quote . I find that oft Rn I am s o diff ­

erent from you, i .e., my point of r e ference is shaded in a 1, 0•0 

. dif f erent wr1ys from yours thP1t oftP.n to communicate "me" in general 

is next to impo ss ibl ~. I'm not s ure I would want you to know me 

100% anyway . Wher ~ am I ? A hundr ed places, many of them . unknown 

or unadmittable to myself . So I quess s ome of the things I'd like 

to hav e you do, i n cas e we don' t h P1r, r Rn to find each other (I'll 

con sidRr my s elf fort unate if I connec t with one of you . ) is to 

trust t hat I r1m sorneplncP. , to hel p rnR s ometimes find wher e that is, 

,md to trust th at t l1e wfly I inte r net wi th you is from there. 

Ernie Scheidler 

I ' m hun gr y and t ired and am really into Dan ' s behaviorism 

clas s , I can't beli ~ve th e amount of work I ' m doinq for it , its 

r e a lly benefi c ial , I ' m fixing un my mother. neh aviorism is all­

enc omp as ~in q , t he fe ~ling is I a lready knew the conce pts but this 

puts it on an ac ademic p l ane . I marl • pumpkin pie ¥e s terda y , its 

rn ;:illy theraputic; Gil more th rows not s ( c ernmical]y s peaking) -­

! make pie n. T' m aJ wRys r1 ma2Rd at how much people can s i t around 

and t nlk so much, th ny coul d do it nl l rlay , I 'm j us t astoni shed 

(liJh,·it 1t1oul 1! thP.y r1o if they didn't tc1l k7) 

Hei d i Swets 
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Ho w to be s imult aneou s ly a detached observer of my process and 

a full part icipant in i t. As I write, it begins - the rhythem of 

the task a t hand le ading me into the center of unselfconsciousness. 

I will emerge aqa in and ret urn aga in. Between is s elf-consciousness. 

Ther n I s tick and trv to r jqht thin gs , or .-1 ccept nnd flow on . "If 

yo u umu1r1 inquire, inquire . r~e turn. Com e ba ck again ." 

Cam 

I n to 1.,J hat J ;-1rn into c=invti1av :. , ,1 •m rt of reality thing, like 

tryin g t o look a t wh;:itever comes up without a tt aching a specific 

re as on ta it. Kno win g there i s a reas on, but acc ep ting that I 

might not kn ow it. Mayb e know s ome possi bl e re ason, but realizing 

that knowing it s el f i s nece ssa r v to the thing, ma ybe that it exists 

? without con s ciou s effort, or maybe not . Th a t seems partially a .., 
l,. 

u-- ,~ontradiction bu t it keeps me fror.1 []P.tti ng ca ught in a structure, 
f ~nd structure s s e P.m to kill life . I see a s or t of pa ttern in my 

t:; thinkinri f rom a ti1h ·i l F: c1q o 1,Jhrm J sort of discovered t he abili tv 
~ 

~ to use my head, which has s lowly l ed me back ta a feeling thing, 

but no 1,1 its le ss plr1ste re d in 1,Ji th met;:i phy s ic al glue . 

!lab :ir1 v,~g e 

In 69 my cloth es Luere ~ • Good vs. Bad --black vs. white 

no lon ger fit my life s t y l P. . 

In 70 my ol d ie s went to the Goodwill Industries; my new 

one s from the Mi ss ion. Listened · to a lot of Leonard Cohen then. 

Now stitch my own •••••••••••••••••• J . J . 

J fe e l as th• 1.irJh out s i de f orces are plu qq ing me into wh a t's 

hap penin g at T JC . rlu t I r1lso fee l 1i1hen they ;-i r e gone I ' 11 still 

be plugged in, t h;:i L' r:; mv ho pe ! Li ke a ti a in travelin g Lhrou gh a 
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forest, not on the trr.1ck but follo 1tJ ing c1 long ,1 ide . Its like this 

train is s uppo s ed to be progressive and experimental; to be so it 

s hould ex plore the forests a nd hills but its only just off the track, 

flowing along with it. The tr nck being traditional and the train 

s ur, po'.,edly radicu.l lv rJi ffer ent. 

Max Hottle 

ONC E LI i 'ON /I TI MI ~ ( t o be continue li ) 

Cheri ~-3 rni th 

F·o li tical systems imply t hat m;::in i s a moral cripple, who is 

no t capable of determining hi s own destiny. 

John Dowling 

When I feel naturally high, I s eem to talk off the top of my 

head, seemingly unconnected but it mnkee sense to me though some­

times it appears rather incoherant to other people, that seems to 

bring me down . Ma ybe I'm clicking and the other person isn't. 

Lind a f~os e 

Subjectivity 

As I become int ~nsely involved in a suh~ect, I seem to get 

wrapped up in 11 it 11 and lo ose any obj ectivity I may . have had. The 

realiz ~t ion of thi s lose become s a catal yst f or a · more intense 

qua lity of involveme nt. 

CDNC F.:R~l : in t t, i s involvement, am I subjective? 

Catch ?.2 

J ohn Rosochacki 

I o .I {. ( 
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Where I nm at TJC right now i s "people-watching". Allow me 

to offer the first in a serie s of: "E s says on Anonymous TJC People" 

Ode To Someone Dro pnino In 

Eating a Small 

Macinto s h 

He was 

wearinq st ripP. s , 

1i1 hi te tennis shoes. 

Thanking us, 

He luent AWr3V . 

( He bake s pi~s) 

Mary Sonneborn 

J1y-...._ 
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