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Of t AdvancB 
Gus Linebach, the owner at Camp Kohana, 
called and expressed his appreciation of 
our leaving the camp in excellent condition 
and clean yet too. Enough said. 

The food in the coffee room, left over 
from the Advance, may be taken by TJC students. 
It's not doing anybody any good sitting in 
there. Whatever you can afford to donate to 
help sover the deficit, may be given to Steve 
Brown or dropped off in the TM Office, or 
give it to Mary Te Pastte. By the by, 
the coffee room is really cluttered. At 
least clean up the mess you make. 

Thought after returning from the TJC Advance 
by a TJC student: 

A much more relaxed feeling than last fall's 
advance. Things didn't have to be forced ••.• 
I could really "let''' happen what wanted to •••• 
I didn't plan one moment ahead of the other 
but played it 'by ear' and just really lived 
in the present moment and experienced who I 
was with or talking to or listening to or 

, just being near. I think I learned to 
respect another's private space and also 
private quiet. I felt the freshness of 
the morning dew •••• warmth of the noonday 
sun •••••••••••• cool quiet of the orange­
gold sunset and gave myself up to nature 
and its pulsations for the weekend. What 
a joy to eat when hungry, run and skip when 
the urge hits you, doze when sleepy, and 
have someone to talk to when you feel the 
need to communicate or share. 

The hillside wedding was fantastically 
beautiful in a crystal-clear-stream kind 
of way •••• so refr,eshing and real and bub­
bling with joy •••• hearts were open and sin­
cerely waiting to taste part of the love 
and thrust between Jean and Jae which they 
so courageously chose to ,break open and dis­
tribute among us •••• as parts 0f their hearts 
gave to each one who could receive. This 
simple ceremony held out among the trees 

and grasses was a strong reminder that 
real love is simple and basic and touches 
the very marrow of one's being. All pre­
tenses can then be dropped like the skin 
of fruit that is ripe to be eaten .•• the 
fulfillment of a life is in giving in love ••.. 
allowing the "skin" of ego to be stripped 
away and the warm ripe beauty of a full 
heart be merged with another heart that 
is ripe. It takes courage to really love, 
for it possesses one's being co~pletely 
and only in total surrender to the bliss of 
giving of one's self will we receive the 
self o f another. 

The gifts brought forth and given to Jean 
and Jae were beautiful and brought tears 
to many eyes •••• they were straight from the 
giver's heart with no middle man of commerce; 
what a lesson in simplicity and in the value 
being in the thought behind the gift. No 
comparison of value could be made as each 
gift came wrapped in the giver's loving 
hands •.•• a true gift of joy, giving what 
each really loved and appreciated. 

I returned to my home knowing I will always 
keep a part of this weekend with me. The 
feeling of c·loseness with friends was so 
warm that I still feel the glow of a more 
personal feeling of worth and self-esteem. 
These thoughts are my way of saying thank 
you to everyone. 

1. As long as I want to do something, I am 
not doing it. Doing means giving up 
(the feeling of) wanting to. 

2. If a person loves wanting to do some­
thing, it is not paradoxical that he 
avoid actually doing it. For to do it 
would be to give up wanting to (which 
he loves). 

3. I do not need (want, lack) doing some­
thing when I am doing it. 



There i~~ forf!o!:!~ creating a 
student n tiated TJC publicity brochure. 
TJC students will decide what goes into 
this brochure. It will be sent to people 
requesting information about TJC, giving a 
students-eye-view of TJC. It will take the 
place of the One Cent Stamp and will be 
better, with everyone13 help. 

What we really want is something you want to 
write (or draw) to, for, or about TJC: What 
you think of it, etc. These qaestions are 
merely guidelines and suggestions about 
what to write about. Poems, stories, and 
such-like are especially requested. 

Some specific things to be written about: 
*The TJC split (sounds like a dance but it 
is in regards to having four separate TJC's 
by 1974) 
*The town meeting and the rc.(Representative 
Committee) 
*Faculty-student relationships (if they 
exist) 
*Seasonal Seminars (what they are, what do 
you think of them) _ 
*Adjust period to college in gernral and TJC 
in particular 
*What is or should be expected of a student 
(academically and socially?) 
>'(What kind of people are there in TJC? 
*Graduate schools 
*Where are you at? 
*Where aren't you at? 
*Where do you wish you were at? 
~·(What is the meaning of LIFE? 
*What the hell is going on? 
*Are you happy? Are you sad? 
Enuf garbbage; we need ideas, help, sugges­
tions and $3.55. This may or may not sound 
like your normal, cold publicity rag but it 
shore ain't gonna be. It is hoped that it 
becomes a good true honest clear representa­
tion of TJC students (anyway as close to it 
as we happen to get) 
ONE I.AST NOTE: CONTRIBUTE ANYTHING YOU 
WANT TO! I ! ! . ! I ! ! ! ! ! ! ! ! ! ! ! 
(for more information ask D~vid Schuchman, 
Steve Brown or T. Dan Gilmore. 

Leave contributions with ••• Mary Te Pastte. 

Cooperative Realizations 

by Jim Pongones 
Ernie Scheidler 
David Schuchman 

*You can't like or dislike someone because 
you've never been inside that person. 

*You can only like or dislike· your perception 
of that person. 

(*Your perception of a person is like a mirror 
because your perceptions are a part of 
you. 

*Perceptions are a mirror of yourself. Percep­
tions are a mirror · of your liking or 
disliking yourself.) 

*Liking or disliking a person is liking or dis­
liking a part of myself. 

The sun was just up over the horizon, the birds 
were beginning to sing the day. The air was 
calm. 
Standing with my back to the apple tree (full 
bloom, white flowers) I heard the branches brush 
a sudden light wind. I turned around to see the 
invisible sight and hundreds of petals flew off 
the branches and all over me. 

David Schuchman 

Boy can I write muddy sometimes! Below is a 
clearer re-statement of what I meant, p 7, 15 
May BFP: Note From an Advance Journal. 

"I feel that you are hurting inside" is 
not a statement about their experience but is 
~assumption about it and probably a disguised 
statement of my own. Thus try out "I feel hurt". 
Even if that's not what's going on, my reaction 
to saying it will lead to my knowing what's up 
in me. 

In any case, the phrase "I feel that you 
." is a signal of indirect self expression, 

of assumption about the other's experience. 
Respond instead to behavior, with behavior 
that congruently expresses my own experience.* 
In any situation, it can be done. 

Cam 

*Actually, "I feel that you. • • " is a congruent 
expression of my experience when I use it, the 
e:<perie11ee of internal confusion regarding 
the locus of the feeling I am attributing 
to you. 
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These cartoons appeare<l as i s in the Det ro! t Free Pre ss 

BIG GEORGE by Virgil Partch 

"Looks like thev're practically within shooting 
distance of winning the peace." 

. • · BROTHER JUNIPER by Father Mac 

· . .. No. I like giant cactus but I was more inter-
. . . ested In something a little smaller." 

· .. ' .: . ~ 
U• 

We ll •.• it's tha t time o f year aga i n. When 
this bullfrog pond comes ou t ther e will be 
less than a week lef t of school. Seems 
like a short year (of cours e I only s tarted 
this school year in January) thought I'd 
use this opportun ity to put toge t her some 
ideas and f eelings, partly as moderator of 
the TJC Town Meeting Representat i ve Com­
mittee , for most of its existence, partly 
as a student at TJ8 a~d partly as me {oh 
good; I am only three peopl e t h is year) . 

La st year at TJS (69-7 0 ; w~ en i t wa s st i ll 
called SGS, for awhil e) wa s a yea r of co,n ­
plaining. New f orce s with u top ian v i sions 
su dd enly swa r med ove r the school . Things 
d idn't change fast e nough and i n the right 
dire:::tions so peopl e compl a ined. 

Th is year ha s be en the year o f do ing some ­
thing. At th e first TJC Advance(last 
Se pt emher) ther e was a def inite :::hange in 
spirit. I was particularly plea s ed whe·,1 

this big man who looked like Garth Hudson 
said that t h e town me e ting (basically student 
controlled ) would have one-third of the 
"po·...,er" in TJ C. I went away on my private 
alone travel s with hope for this place. 

Winter for me was a glorious peaceful exper­
ience . I have n ever felt so close to nature 
and t o t he people around me as I have since 
January. I jumped right into involvement 
in as much of TJC a s I could. Somehow in 
a matter of f our weeks I made my pr es enc e 
k~oNn enough to not only ge t el ected to 
ch e Representative Committee (RC) b ut to 
be elected to be the moderator; really sur­
;>ris ed .11e . 

I have lear ned such a n unbelievable a~ount 
a ~out myself , groups and even some academic 
.;.::uff w~1 ich I go t into more than ever before. 
3e ihg rno·_;era tor I learned first hand how 
~o ½ea fa c i l i ta ting and neutral force in 
a gr0Jp. Peop l e tell me I did it well and 
~hough L would agree I hope to do better 
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someday. I finally f elt the need to resign as 
moderator for a numb er of reasons: I had to 
devote more time to my schoolwork which my 
interpretation of my job role did not allow 
me to do; I felt the need for new blood, I had 
helped get the RC going so it was time for 
someone else to keep it going; I had total 
trust in the group that there -;.,,ere others 
who could do the job. Besides I wanted to 
do something exciting for a change . About 
the RC; this group of students with perhaps 
more power (and therefore responsibility). 
At the first meeting I felt excitement and 
expectancy in the air. By the second or 
third meeting I knew the group well enough 
to relinquish non-facilitating group-dir­
ecting impulses; I had complete trust that the 
right decisions would be made. All I had to 
worry about was that everyone got to say what 
was on their minds, that the discussion kept 
moving and didn't become redundant and 
that people felt good about the meetings and 
about working together. I think I did all 
this fairly well. I really looked forward 
to every meeting. Except for some personality 
clashes, we worked together, I'd say, much 
better than our own faculty. Without these 
clas~es we could have done amazing things 
sooner; as it is they will have to Hait till 
the fall. We worked out lots of problems like 
bylaws and organization of the committee and 
group dynamics (being able to work together 
effectively and satisfyingly) and we got 
to know some ne-;.,, people. Just about everyone 
on the RC found their niche, somewhere they 
could fit into or something they could get 
into. This ~ade it an effective group. 
Twelve members is plenty; any more and there 
would be people without niches. 

I'd like specifically to thank Nub Yankee 
for the tremendous job she did in the town 
meeting office, and in being the best secretary 
the TJC-TM-RC has ever had. Seriously tho ••• 
She was great, always willing to do odd jobs 
and was around when people needed various 
services. (No 3arthian pun intended). The 
Town Meeting Office became a place for people 
to hang around, for people to ask questions, 
to come to get something done; I saw many 
future TJC students come into the office 
a~d talk or ask questions. Its very important 
for students to have a place to go Nith problems 

and questions and even more important that 
students be at that place to answer them. 
Lots of people were in the office unofficially 
and made themselves available. I think that's 
really great. 

I hope this conveys some of my feelings 
about TJC. In January I was applying to 
two other colleges for next year because I 
wanted more academic learning, now I knoN 
ho,., to get it myself. So I'm going to stay. 
You can't be happy with your surroundings 
unless you are happy within yourself. I 
believe that. Therefore, when I admit that 
TJC is not perfect I am partly admitting the 
same about myself. (See "cooperative 
realizations" on another page of this BFP). 

Today Bob Dylan is thirty years old. The 
final whole earth catalog will come out on 
July 1 (448 pages). "What this country 
needs is sanity - Individual sanity and 
all the rest will come true." -Ken Kesey 

Have a happy day. 

David Ilya Schuchman 
24 May 1971 



The follo;,,in_g is a letter_ froill a ~ros~i:-t.ive 
candidate: 

Thank you for sending me the package of 
information about Thomas Jefferson College. 
It is exciting, and perhaps what impresses 
me most is that you are receiving fin­
ancial support from the State of Michigan to 
carry out the experiment. 

I had anticipated being an applicant for 
a position in Philosophy; however, I am not 
s~re but what this letter will disqualify me 
as an applicant. 

You are doing what I have been talking 
during my six years of college teaching. 
Specifically, you seem to have taken the 
notion of an academic community seriously 
and along egalitarian lines; you have broken 
the lock-step 9f required courses; you have 
recognized that no competent teacher can 
assess the work of another in quantitative 
terms; and you give positive encouragement 
to the individual and independent develop­
ment of each student. Of course, I commend 
the College for all of this (I have to 
commend you for this has been my own ap­
proach to students within more frustrating, 
"traditional" frameworks). 

At the same time, I can't help ~ut read into 
your material that the College is more con­
cerned with psycho-therapy than with educa­
tion, and, unfortunately, the therapy appears 
to be mainly Rogerian. Perhaps you have 
heard the story of the patient who ;net with 
his non-directive therapist and said: 

"I can't take any more! I am going to 
kill myself!" 

"You say that you ~an't take anymore 
and that you are going to kill yourself?" 

"rha t' s RIGHT! I'm going to the window 
right now and throw myself out!" 

"You say that you are going to the window 
right now and 

thro·,1 

yourself 
out 

Pity! II 

What a pity it would be if what I read 
into your material is the case. Students 
searching for identity and meaning often 
use this noble quest as an excuse for not 
coming to grips with the intellectual tools 
which might make their search SJccessful. 
Freedom (everyone's rallying cry) becomes 
freedom froill responsibility instead of free­
dom to be~ome responsible for one's own 
personal develop:nent. Unfortunately, many 
students have never been exposed to responsi­
bility, and freedom becomes a reason for 
letting the intellectual motor idle. 
I see nothing in your admissions policies 
which would preclude admission of students 
with this naive view of freedom. While 
many, perhaps i!lOSt, of your students are 
happier at Thomas Jefferson Sollege than 
they would be at a more traditional school, 
that may not be entirely the fault of tra­
dition and it might be happiness bought at 
too dear an intellectual price. It just 
may be that the products of American afflu­
ence (unlike their counterparts in other 
affluent cultures) are not highly motivated 
toward impractical (and thereby irrelevant) 
intellectual purs~its. What you seem to 
provide is not an alternative form of 
education but an alternative to education. 
Each person must judge for himself if 
this alternative best suits his individual 
needs and interests (that is, if we are 
able to demonstrate that freedom is exercised 
only by those willing to face the consequences 
of being responsible for themselves). 

Don't identify my sense of responsibility 
with the postulates of existential freedom. 
My o ·..m philosophical temperament is 
analytic and anti-irrational. By analytic, 
I mean that I see philosophy as being con­
cerned with the logical and linguistic 
ana l ysis and explication of concepts. 
P~i l osophy is a tool of elucidation, not 
one o f discovery. What this view of phil­
osophy requires of me is adequate time to 
rea<l and reflect. I'm unsure that your 
p;:ogram •,1ould allcw this. As illY record 
will show, I am regarded by my collegues 
a:id stuc.ents as a student oriented professor 
who is seldo:n •mwilling to sit and rap. At 
the S a ~ 2 time, I a~ unwilling to 'groove 
wich the kids' for 40-50 hours per week. 
Thia strikes :ne as a patronizing disservice 
to botn students and myself. It seems to 
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presuppose that I will have gotten as clear 

about matters as I ever will independently 
and that f uture clarification will be ob­
tained corporately. If education is to be 

the mutual quest for understanding involving 
more experienced learners called teachers 
and less experienced learners called students, 

each must have solitude as well as together­
ness. Existentialist recipes for involvement 
and psycho-therapeutic theories of "meaning­
fulness" do not provide a panacea for educa­
tional inadequacies. Uni f ormly, these 
recipes and theories are built on foundations 
of conceptual sand. One could take a pragmatic 
view (as I take it Thomas Jefferson College 
does) and decide not to be troubled by this; 
but unless the College is troubled by it, the 
entire academic community is intellectually 
short-changed. 

I f my reading of your materials is incorrect, 
I would welcome the opportunity to stand 
corrected (although you may wish to review 
the materials to determine why I might have 
gotten the impressions I have). Further, 
if you believe that I have not disqualified 
myself as a candidate for 1972 or earlier 
and that I could make a contribution to the 
e xperiment, please let me know and I will be 
happy to send a full vitae. Thank you for 
your consideration. 

Sincerely, 

The follo~is a lette£__from a TJC graduate 
to ~aggie. We think it merits reading_hy_all 
of us. 

Dear Bud: 

This is the letter I have been meaning to write 
for the last six months, but am just getting 
to noN. This year has been very busy, 
and very enjoyable. Mim and I find our mar­
riage to be a happy experience. Our first 
baby, (of t wo1 Ne hope) is expected Dec. 1. 
We are really da zzled by this--just beginning 
to comprehend it in its entirety. 

I can honestly say I have not forgotten you 
or the seminars in religiology last winter 
and spring. I have forgotten much e lse from 
my senior year at TJC, mainly because there 
was much that was f orgettable for me tha t 
year. There was too much talking that wa s 

repetitious, too much arguing, especially in 
the Senior Colloquium. 

But, to return to the seminars. In the winter 
of 1970 I had nearly given up on intellectual 
endeavour because so little really meant any­
thing to me. Your seminars came at the right 
time because they allowed me to think and read 

about something that has always been important 
to me because of my upbringing. Yet because 
we were exploring many different views in the 
seminars, I did not feel that awful feeling 
of having to be committed to one view and 
defend it against all doubts--something that 
had been associated with religion throughout 
my life, since my training had been through 
a church that had a stake in indoctrinating 
me. For the first time I could find out 
where I was, not where I should be. After 
nearly a year, I know that I want to know 
more, my interest continues. 

I haven't read much since la3t spring except 

in Tillich. A book that seemed most interesting, 
A Rumor_ of A~els by Peter Berger, was recently 
brought to my attention. I think I'll get it. 

I've done a little reading in connection with 
my job at the Pontiac State Hospital--Children 
Who H~~' by Redl and Wineman. -----

My job _ is as a Child Care Worker in an intensive 

therapy ward. I obtained the job through Civil 

Service after I had been granted C.O. 
status by the local draft board. It is 
an interesting job and can be emotionally 
satisfying. The kids, most of whom suff~r 
from character disorders, can make inten-
sive demands, especially when they "blow 
up" in fit of rage and need all the s:.ip-
port you can give them. They have to be 
physically held, but, more importantly, 
they need someone to talk with. All the 
kids here, both those who tend to blow and 
those who tend to be quieter, need, not 
pity from the staff, but sympathy. Some-
times it is difficult to come up with 
smypathy for an emotionally disturbed 
child. Anger sometimes seems more appro-
priate, and occasionally is. 

In short, the job is complex, and after 
six months I'm just beginning to understand 
its subtleties. 

We'll try to stop at Grand Valley on our 
next trip to Holland; hope to see you then. 
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EDUCATION A LIFE 
Ri& ~ock Candy M~unt~i~, like its sister, 
Whole P.arth C~~alog, promotes products aiding 
in personal education. A "learning to learn" 
catalog, BKCM covers experiential learning 
narratives interaction process, school and 
classroom design, environmental spreading 
techniques, films on schools, outdoor class­
rooms, games, toys and playthings, yoga, 
child-rearing, classroom materials, audio­
visual aids, books, simulations and more. 
Write ~Ro~~Candy Mou~~ain, Portola 
Institute, 1115 Merrill Street, Menlo Park, 
California 94025. Summer catalog: $4.00; 
fall supplement: $1.00. 

This Magazine is About Schools is a periodical 
devoted to experimental schools and teaching 
innovations. Although it is primarily directed 
towards primary and secondary sh.cools, there 
are a number of articles regarding college 
a nd university level work. Subscriptions are 
$3.50 per year (4 issues). Their address is 
56 Esplanade Street, Suite 301, Toronto, 
Ontario, Canada. 

FACULTY CULTURES 
AND INTERDISCIPLINARY STUDIES 

(Excerpts from a research report by Jerry 
Gaff and Robert Wilson. The co::nplete 
paper will be published in a forthcoming 
issue of the Journal of Higher Education. 

Recruitment of appropriate teaching faculty-­
those willing and able to abandon old ways 
and adopt new--poses a serious problem for 
innovative educational programs. The evidence 
presented in this paper suggests a ~ajar reason: 
Faculty members are ensconced within their 
respective cultures. As a result, most 
interdisciplinary efforts ;n11st be staffed 
by "cultural outcasts ," faculty who have 
resisted narrow cultural conditio~ing or have 
been exposed to moce than one culture. Such 
persons are not easy to locate, and innovators 
s~ould give a high priority to searching them 
out. 

Interdisciplinary efforts are probably more 
likely to succ e ed if they try to merge 
fields in the hu::nanities and social sciences 
than if they seek to make similar connections 
across the natural sciences, mathematics, 
and some professional a reas such as 
eugineering. This is so for two reasons: 
M0 re faculty members in the former areas 
were favorably disposed to interdisciplinary 
study and the humanities and social sciences 
are less codified. 

Un~versity of Illinois - yperiment in 
Livi~_and Learni~: Unit l 

Summary: It is .proposed that there be 
established an experimental residential 
college at the Champaign-Urbana campus 
of the University of Illinois. This 
college is to commence operations in 
September 1972 with a freshman class of 
200 students and approximately 150 upper­
class~en and 58 faculty. Towards this end, 
there will be established a pilot, Unit I, 
in 1971-72. 

Rationale for a Pilot Project: The need 
for a residential college implies that the 
college that will be developed should be 
s~ited to the situation, aims, and talents 
of the students in that college. This being 
the case, it would seem advisable for a new 
residential college to begin with a 
pilot phase during which a nucleus of the 
st11dent body and the faculty would 
undertake major parts of the curricular 
planning. 

Principles of the New College: 

1. Faculty. There will be no faculty hired 
specifically for the college on an annual 
basis. Although faculty may have tenure 
in other parts of the university, they will 
remain at the college so long as there is 
sufficient demand for their services. Some 
faculty might be called upon to lead seminars 
or teach classes, some might be called upon 
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as tutors. In either case, their remaining 
permanently in the college is not guaranteed. 

2. Student body. There will be no attempt 
to make the student body an intellectual elite 
in the sense that only honors candidates may 
apply. Nor is there a sense that the student 
body will not include students from a variety 
of a cademic programs, both those in general 
curricula and those in pre-professional pro­
grams. They will be bound by a community of 
interest. 

Cur. riculum: The students would enroll in a 
"norma l" program o f courses during 1971-72. 
Spec ial s ections o f some cours es, Rhet 108, 
fore ign languages, and the like will take place 
within the space a llocated to the unit. As 
the unit progresses towards collegiate status, 
certain special courses and curricula may 
well develop. All of these would be reviewed 
by a committee of administrators, consisting 
of the deans of the colleges of Fine and 
Applied Arts, Communications, Education, 
Liberal Arts, and Agriculture and chaired 
by the director. The only course created 
especially for the unit and the college will 
be a course, U I 110, a variable hour, multi­
topic course to provide credit for tutorials 
or workshops. Upon application to the depart­
ment or college involved, work done in Unit I 
110 may be counted towards fulfillment of 
general education or major requirements. 

GVSC's College of Arts and Sciences is remodel­
ling one of its rooms to resemble the Seidman 
Pit. Also being initiated are extended 
evening programs. Initially, the business 
curriculum. 

The "New Schools Exchange Newsletter" is a 
nationwide central resource for information 
on new schools and a clearing house for all 
people involved in alternatives in education. 
"The most COmplete source of information about 
non-coercive schools." $5.00 gets you five 
months of N'!!wsletters. $10.00 gets you 1 year 
of the Newsletter, plus the Directory of Schools, 
and supplements and fre e ad insertion in the 
Newsletter. 

New Schools Exchange Newsletter 
301 East Canon Perdido 
Santa Barbara, California 93101 

GOOD AR TI CLE: 

Axelrod, Joseph. "An experimental College 
Model" Educational Record (1967) 48 (4): 
327-340 

Outlines a model for an experimental 
college that would be established on 
a large campus. 

COMMUNITY INS IGHT PROGRAM AT 
JOHNSTON COLLEGE 

(Contributed by Ber nard F isken) 

Johnston Sollege off icials expect an 
enthusiastic student response in the fall 
to an expanded Community I nsight program 
designed to expose students to cultures 
di fferent f rom their own. 

In the coming year, students at the 
experimenting college at the University of 
Redlands may choose t o live four weeks on 
an Indian reser vation, or in a Black ghetto, 
or in a White middle-class home. 
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NOTE: From JLK 

From time to time people surface in TJC 
who are going into teaching and who have 
either misread or not read at all the 
catalog statements on teacher preparation. 
The program leading to certification is not 
a difficult one to understand, but it is 
rather strictly structured. I have been 
working with the Educational Studies Insti­
tute and TJC teacher candidates for several 
years, and I strongly encourage students 
who think they are going to teach to see 
me and check over their requirements, 
programs, timing, etc. especially as they 
come close to graduation. There are people 
who have had to put in time at college 
they didn't expect because of some problem 
with certification. This in no way substitutes 
for normal program and degree counselling 
with your tutor; it is simply an aid to 
students going into teaching. 

In order to save on secretarial typing of 
forms, the Draft Form of the Evaluation 
will be discarded. Students and faculty 
should write their evaluations directly-­
and legi½--on the NCR forms available 
from the secretaries. Please return the 
completed form to the secretaries. 

Memo to T. Dan Gilmore, Deanl from E. F. 
Gearhart. 

Although not yet formally approved by the 
Academic Planning Committee, it is expected 
that a new program called "Self-Instruction 
in the Neglected Languages" will be available 
to students in the three colleges this Fall. 
The languages which will probably be avail­
able are Arabic, Japanese, and Serbo-Croatian. 
Students :nay register at any quarter and 
successful completion of a unit's work carries 
5 quarter hours credit. 

Program works in the following manner. Upon 
receiving approval from the director of the 
program to sign up for a course a student is 
provided with instructional tapes Nhich 
accompany a text he must procure from the 
bookstore. Arrangements are made for weekly 
conferences and conversational periods with 
a native speaker. At the end of the period 
an outside expert is brought in to test the 

student and evaluate his progress. The 
cost per credit is the same as regular 
tuition. I will have more information for 
you later but thought you might wish to bring 
it to the attention of your students. 

fELLlllllT 
FOR RENT. Mobile Home on Plainfield across 
from Homestead. 2 Beds. For June 12 to 
August 31. Very cheap to responsible 
party. CALL JUDY - 361-7765. 

FO~ SALE, 1961 VOLKSWAGEN. Call 895-420? 
or contact Norm Peterson. 

3 GIRLS NEED 1 or 2 ROOMATES FOR SUMMER. 
Whole house in G.R. Rent $45 -- own bed­
room -- utilities included. 110 Grand 
N.E., 20 minutes from GVSC. Call -
456-7082, ask for: Jackie, Lisa, Ann. 

Fnn ~i /\ lJ : Cus tom T. fl . D,-, v is Tennis 
R~ cket, Hec Rn tlv Res trun Q, •lack. 
A9 5-4 ? n7, Erni e ~ch e idler 
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Curriculum_Committee, May 19, 1971 

Present: Klein, Cox, Wilson, So~ensen, Reed, 
Kaufman, Tiny, McNaughton, McClintoh 

1. Summer Seminars. Action on educ~tional 
a lternatives was deferred until more 
inf~-;~ation and description is sub­
mitted. Audio Physiol~ was approved. 

2 . Teaching Assistants. The Committee 
approved the concept of Teaching Assistants 
in Examinations only if they are adjunct 
to the faculty and not in lieu of the 
fa~ulty. Qualifications f or the positions 
should be decided by the faculty offering 
the examination. Compensation s~ould 
be illOnetary and not credit--thus applica­
tion must be made to the Finance Committee. 

3. Dan Gilmore informed the Committee that 
Kathy Fox and Jim ~ongones would assist 
1971-1972 3easonal Seminars without 
compensation since TJC is financing their 
training this summer. It was not deter­
mined if they would assist for one or 
two quarters. 

4. Limit on number of exa.ninations. It was 
decided that the Committee could not set 
a policy o f the minimnm or max im(lm fac­
ulty load although it does advise on 
median and normal loads. It was further 
pointed out that an earlier policy had 
set a maximum of three examinations per 
faculty per q uarter. 

5. Seasonal Seminar. Dan 8ilmore asked 
for specific definition. It wa s first 
noted that the enrollment prioritie s pre­
viously determined apply: entering 
freshman; other freshmen; other enter ing 
students. Further specif ications are 
1) the curriculum arises fr om the group 
with the possibl e exceptio:i. o f a minima l 
initial struc turing by the faculty; 2) 
the character is determined by th~ p:irtici­
pants; 3) the structure is at best loosel y 
defined . Spec i f ic goals for th ~ s eminRr 
are: a. pro~oting c r ea tive behavio r: h . 
developing th e capability to work individ­
ually and in groups; c . developing the 
capability to generate individual ~nd 
group curriculum throughout scho~1 ing and 

beyond. d. maximizing choice situations. 

6. Teacher Preparation. Specific TJC 
requirements were discussed. TJC is 
pr omoting a three minor/no major degree, 
and if approved may not accept candiclates 
for major certification. TJC may offer 
a continuing seminar on education modeled 
on the Sea sonal Seminar with changing 
faculty which interested students could 
take o:i. and off. 

7. The Committee assumed responsibility for 
the Independent Project, but will probably 
turn it over to Academic Affairs in Fall 
1971. 

8. The next meeting is Tuesday, May 2~ at 
10:00 a.m. Agenda: Independent Project 
Resources, Goals 2 & 3. 

Academic Affairs Go~!_t~~, May 17, 1971 

Present: Gatov, Gulian, Iron 

Olive Lomasiewizc's program for graduation 
with a B.A. in English was reviewed and 
approved. 

Joan Peryam's request for a substitute 
Independent Project proposal was approved, 
but not unanimously. 

, Some contract studies were approved and some 
were sent back to the proposee. 

Micha e l Thorn, a TJC s tudent, died 
in a n automob ile accident. Wha t c an 
·:1,; o f t he c ommunity sa y except w e'r e 
;, rry ,rnd most of us would have liked 

L'; n; , vc known Mike better. I ponder . . 
:;1,Jr1 •.•• not knowing what e lse to do. 

Jim Pongones 
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Faculty Committee Minutes; 5_:;; 13-71 
Room 161-Huron ·3°~00 p.m. 

PRESENT: Earl Heuer, Chairman, Dan Andersen, 
Steve Brown (TM Rep. to Personnel Com.), 
G. Davis, T. Dan Gilmore, Bud Haggard, 
Lee Kaufman, Don Klein, Betty Ryan (TM Fac­

ulty Com. Rep.) Mary Te Pastte, Cam Wilson, 
and several TJC students. 

22.01 Announcements 

EH-An Open House for GVSC will be held 
on Sunday, May 23, from 2 to 5 p.m. at 
Seidman House. Pat Koepp of the Public 
Relations Department requested that 
someone from TJC attend, bring litera­
ture, _and talk to interested visitors. 

Lee Kaufman agreed to attend on May 16, 
and T. Dan Gilmore on May 23. 

22.02 Personnel Connnittee (re retention of 
Bud Haggard and Don Klein) 

Earl Heuer stated that each member of 
the faculty had received sunnnaries of 
ratings by the following, all on 
"overall teaching effectiveness.'' 

1. Random selections of students who 
had taken work with the various 
faculty. 

2. The TM Representative Committee 

3. The Faculty. Sunnnaries of the 
Faculty's ratings on service to 
TJC and GVSC and professional 
achievement were also distributed. 

All but two of the TM Rep. Com. 
turned in evaluations, although some 
of those that were turned in were 
not filled out completely since they 
were not familiar with all of the 
faculty being rated or for other 
reasons. 

Faculty also did not turn in ratings 
for all members since some felt they were 
not familiar with the teaching, profes­
sional achievement, or service of all 
of the faculty members. 

TDG stated that he noted a certain 
consistency in the ratings and felt 
the Random Selection of Students 
seemed to give a better indication 
of rating of faculty on teaching 
than the others. 

EH noted that strong objections both 
to the substance and procedures of 
the evaluations had been received, 
and that faculty should be aware of 
these objections. 

It was explained that Messrs. Haggard 
and Klein were now being considered 
for 1972-73 contracts because: 
a) both had contracts for the 1971-72 
academic year and; b) college regula­
tions require 12 month notice of any 
non-renewal of contract for faculty 
who have been at GVSC for longer than 
two years. It was also emphasized 
that reconnnending 1972-73 retention 
carried with it a reconnnendation that 
tenure be granted. 

After an open discussion, non­
voting members and each candidate 
were asked to leave. Upon their return, 
a ballot was taken. Retention and 
tenure was recommended for each by a 
majority vote. 

22.03 Adjournment 

The meeting adjourned at 4:30 p.m. 
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