
Grand Valley State University Grand Valley State University 

ScholarWorks@GVSU ScholarWorks@GVSU 

Bull Frog Pond Thomas Jefferson College Publications 

8-7-1973 

Bull Frog pond, Vol. VII, No. 1 Bull Frog pond, Vol. VII, No. 1 

Grand Valley State College. Thomas Jefferson College 

Follow this and additional works at: https://scholarworks.gvsu.edu/bullfrogpond 

ScholarWorks Citation ScholarWorks Citation 
Grand Valley State College. Thomas Jefferson College, "Bull Frog pond, Vol. VII, No. 1" (1973). Bull Frog 
Pond. 50. 
https://scholarworks.gvsu.edu/bullfrogpond/50 

This Article is brought to you for free and open access by the Thomas Jefferson College Publications at 
ScholarWorks@GVSU. It has been accepted for inclusion in Bull Frog Pond by an authorized administrator of 
ScholarWorks@GVSU. For more information, please contact scholarworks@gvsu.edu. 

https://scholarworks.gvsu.edu/
https://scholarworks.gvsu.edu/bullfrogpond
https://scholarworks.gvsu.edu/tjc-pubs
https://scholarworks.gvsu.edu/bullfrogpond?utm_source=scholarworks.gvsu.edu%2Fbullfrogpond%2F50&utm_medium=PDF&utm_campaign=PDFCoverPages
https://scholarworks.gvsu.edu/bullfrogpond/50?utm_source=scholarworks.gvsu.edu%2Fbullfrogpond%2F50&utm_medium=PDF&utm_campaign=PDFCoverPages
mailto:scholarworks@gvsu.edu




Aug 1 1·971 

This is The 
Thomas Jefferson College 
BULL FROG POND 
Published from the dean's office 
editor: Gina R. Schuchman 
layout editor: _Kar le Murdock 
For more information about TJC 
write or phone: 

Thomas Jefferson College 
Grand Valley State Colleges 
Allendale Michigan 49401 

All opinions expressed in the BFP 
are those of the editors or 
contributors. We welcome con­
tributions to our magazine. 

TABLE of CONTENTS 

T. Dan Talks.••••••••••••••••••••••••••••••••••••••2 
Notes to Past Classes •••••••••••••••••••••••••••••• 6 
Critique of TJC; David I. Schuchman •••••••••••••••• 7 
Field Studies; Gil Davis ••••••••••••••••••••••••••• 9 
Housing; Mary TePastte •••••••••••••••••••••••••••• 10 
Rumc:>r of the Week by Buffy and -Bib •••••••••••••••• 11 
Graduates 72- 73 •.•....••••.•.. o. Cl" ••••••••••••• .••• 13 
The Dekalb Learning Exchange •••••••••••••••••••••• 14 
Thursday HORROR Movies •••••••••••••••••••••••••••• 15 
On Faculty Evaluation; Cameron Wilson ••••••••••••• 16 
Admissions Report•••••••••••••••••••••••••••••••••l8 
TJC Advance•••••••••••••••••••••••••••••••••••••••l8 



T. Dan Talks . •• Library 

Recently Michigan newspapers have been filled with news 
regarding the effor ts of some influential legislators 
to reduce appropriations to ' the colleges. The June 18 
issue of the Chronicle of Higher Education carri~d an ar­
ticle by Harold Enarlson, entitled ''University of Know­
ledge Factory." Because of its relevance to the current 
issues in the State of Michigan I have decided to use 
this column to quote extensively from the original arti­
cle. 

ACADEMIC FREEDOM .. PUSHED ASIDE 

"Make no mistake about it: in state after state 
a managerial revolution is steadily under way. 
It threatens to convert relative free standing, 
self-directed institutions of h i gher learning 
into homogenized state systems. The old faiths 
of academic freedom, institutional initiative, 
institutional flexibility, are pushed aside. 
The new articles of faith are control, coordin­
ation, efficiency and something called 'account­
ability.' The new masters ... are blessed with 
their own private visions -0f what is best for 
the university. 

... The historic independence of state univer­
sities has been for a long time an affront to 
state auditors, personnel departments, archi­
tectural offices, centralized purchasing bur­
eaus, and the like. Their instinct for tidi­
ness, sense of professionalism and 'territor­
ial imperative' combine in persistent zeal to 
bring the universities to heel . 

••• The power of decision on matters large and 
small has moved upward from individual insti­
tutions into the hands of strong state systems 
with consequences we have only begun to grasp. 
In shared innocence, trustees, and the Ameri- ~ 2 



can Asso c iation of University Professors, has sl e 
the P resident on matt e rs that are now largely 
in the hands of the state system ... This sets 
the stage for the necessary next step, the ho­
mogenization of the independent universities 

BOARDS OF TRUSTEES ARE AN 'APPENDIX• 

into a single megabureaucracy. Boards of Trus­
tees are left -with local advisory r9les. They 
are like the . appendix on tne human body, wi t1'. 
out real function but capable of flare up or 
sudden cr i ticai disruption . 

. . . The managerial revolution (has produced) 
an excessive relia n c e on the so-called manage­
ment 'tools•. Some are physical tools such 
as tpe computer. Most are conceptual tools 

-· performance budgeting, cost benefit analysis, 
the systems approach and the like. These -·new 
tools -- we ire told -- will ~ead us to the 
promised land of easy decisions and effidient 
management. Unfortunately the tools themselves 
create the illusion that vitality and integrity 
of the university is a direct function of man­
agement initiative . 

... To the new managers the university is just 
a large system. It has raw materials (students), 
a labor force (faculty and support personnel), 
instruments of production (classrooms, labor~­
tories, libraries), a product schedule (academic 
requirements, classes admitted and classes grad­
uated), management (the trustees in the central 
administration), and a production index (the 
cost of producing a student credit hour). In 
this view faculty are worker bees producing 
q uietly, unobtrusively, on schedule their "full 
share" of the units of production. The product 
(students) reflects value added in manufacture. 
The cheerful assumption is that more has been 
put into your head than has been taken out . 

... Plainly there are advantages in improved 
3 coordination and the sharing of extensive li- Q 



brary, computer resources, in the imaginative 
use of technology and better classroom utili­
zation and better use of time and talent for 
the faculty. But is th~s the yield of the ma~ 
agerial revolution? Not at all. 

Has the managerial revo l ut i on made for the hir­
ing o f b e tter t eache r s , of more inspire d t eachers, 
for more creative research, for better career 
counselling or bette r organized curriculum, for 
a sharper sense of i n tellectual purpose . Has 
it made fo r better incentives to learning and 
i ntellectual growth? It has not. But has it 
put administrato r s on the i r toes? Are presi­
dents, dean s and cha i rmen made more effici e nt 
and responsible -- and to borrow the favored 
'in' word of the ma n agers -- 'accountable'? 
It has done none of these things. 

MANAGERIAL REVOLUTION 
CREATES REVERSE of GOALS SOUGHT 
In my considered judgment the managerial revo­
lution creates the exact reverse of the goals 
that are sought. The impact of multiple sources 
of regulation on the university is to discour­
age flexibility, cripple initiative, dilute 
responsibility and ultimately destroy a true 
accountability. 

For the most part the managerial revolution 
has meant the triumph of technique over pur­
pose. We witness managerial 'overkill.' The 
university which is regulated by everyone be­
comes, by the most bitter of ironies, account­
able to no one. The invasion of external au­
thority makes it virtually impossible to fix 
responsibility on anyone for educational re­
sults. With everyone in the act, who is fi~­
ally accountable? 

All this is happening because we fail to grasp• 
4 
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WHAT is the NATURE of UNIVERSITIES 

1. • 

the essential nature of the university. It 
is not 'just another organization.' It is a 
very special kind of place. It is more like 
the Metropolitan Opera than the Metropolitan 
Life Insurance Company. It is more like a 
church than a factory, more like a research 
lab than a highway department. The university 
is an intensely human enterprise. Andi~ is 
no so much managed as it is led . 

•.. Eyerything that really matters and makes a 
difference in the life of students takes place 
behind closed doors -- far beyond reach of man­
agers. The bell rings and the SQ-minute intel­
lectual transaction begins. It's all there: 
the excitement, the dullness, the discipline 
of good teaching or the time consuming ramblings, 
the eager attention or the slack-jawed stare. 

AS FRAGILE AS TRUTH 

... Yes Universities are a very special kind 
of place. They are as fragile as truth itself 
is fragile. They exist by public sufferance 
and it is a marvel that the public at large 
supports with its dollars an institution that 
is independent, free standing, openly critical 
of the conventicnal wisdom, friendly to dispu­
tation, enchanted with controversy, hospitable 
to those who 'think otherwise.' May it always 
be so." 

.. ~ 
Mr. Enarlson is President of Ohio State Univer­
sity. The article was excerpted from his com­
mencement address at the University of New Me~­
ico in May 1973. 



Wfufi~@ ©ffi~ ,~ 
This morning Momma Cat attacked Duner Dawg and I ~ 
figure for peace of mind, it would be best to give I 
Momm a to a good hom e. So here . she is, a be au tiful 
white cat with a slinky walk, a cat like the ancient 
Egyptians would worship, with purr-meow conversations. 
Ma really does like people. She just can't take dogs. 
Want to meet her? Call 895-6680 or g~ up• ~o the pink 
farmhouse. She's waiting. 

NOTES to 
CLASSES PAST 

CREATIVITY AND SCHIZOPHRENIA: READ ANTHONY STORR'S 

DYNAMICS OF CREATIVITY, A GOOD NEO-FREUDIAN ANALYSI'S 

CONNECTING SCHIZOPHRENIA, MANIC/DEPRESSIVE STATES, 

ETC,, WITH CREATIVITY, 

TOPICS IN LINGUISTICS: READ BLACK ENGLISH TO SEE 

THE WHORFIAN HYPOTHESIS AT WORK: BLACKS HAVE OBLI­

GATORY MODE/OPTIONAL TIME; WHITES OBLIGATORY TIME/ 

OPTIONAL MODE, 

SLEEP AND DREAMS: CHECK OUT ANALYSIS SIMULATION -­

OR JOIN THE JUNG SEMINAR WHEN WE GET AROUND TO IT, 

\ 

) 

6 



7 

CRITIQUE of TJC 
To the Editor & TJC--
I n ~he 7 months since I left TJC I've had many thoughts 
2e~ ;r.ly now have really had the distance to put 
ar.b o f them down on paper. 

~~ ~aging through the latest Bull Frog Pond (Vol. 
7I , Ne . 9) I was filled with disappointment. Not 
s o ~~~h with the quality of it and to contributions 
~s ~i~h the feeling that it probably represents the 
at~osphere at TJC. To me the only interesting articles 
were the Editorial and "One View" by M. Murdock. 
Both spoke to what is happening at TJC. The Pest 
of the BFP was letters, poem2 and an article. I 
read the letters (I thought they were silly, pointless 
and place-fillers); I glanced at the poems (not 
interest ed unless I knew the author; then quality 
did not stand by themselves) and ignored the article 
(how many people could possibly be interested in one 
interpretation of Ecclesiastes; if it was good, I 
~issed it, if it wasn't I'm glad I did). 

Recently, in talking with people "in the know" I 
found that there is some reason to why there is not 
more written and published directly related to TJC: 
It takes so long to get the BFP typed and printed 
that only undated things can be submitted and published. 
(If the typist is slow, get a ne~ one!! If the 
printer is slow, put some pressure on!) Another reason 
is that few people contribute. 

It's possible to be too nice. People at TJC, especially 
f aculty, are so afra'i:a of hurting each other, especi­
ally in r~lation ·to tenure and hiring, that the end 
product could be a lot of nice people and a school 
with lousy teachers. I'd say almost 75-80% of TJC's 
faculty are top-notch. The rest should simply be 
replaced. If the1•e is any concern for Thomas JeffeT'­
son as a college, the community as a whole has to be 
put ahead of any single individual. This is espe- O 



aially true when it aonaerns a faculty member. 
Teachers, and th~ f~culty ~re teachers whether they 
think so or not, effe~t the atmosphere of a college 
community muah more directly than students. If the 
teachers have accepted their roles at teachers and 
are a~tempting to be gaoJ 01zes , the students will be 
~ore easily able to aaaept their roles as students 
and try to be good ones. 

WHAT I'M DOING: 

I am working as a Chili Care Worker at a small 45 
bed hospitGl in Chicagc, for mentally and emotionally 
disturbed children. ~ ~~rk with boys aged 4-lO. 
Child Care Workers=~ ~his institution are responsible 
for providing a str~ctured and therapeutic milieu 
environment for the children. This includes respon­
sibility for everything but school and individual 
and/or group therapy. 

Keep up the good work but make it better. 

David I. Schuchman 

~~~~ 

G fflAl ffJfff I 
Al!lffE 

If Al fl !fl fl NG 
James L. Battersby, a professor at Ohio State University , 
says letter grades are failing and that the overemphasis 
of the importance of grades leads faculty members to "in­
flate" grades. He recommends a system of credit/~o-rebord 
with written evaluations. After having attempted this 
himself he pronounced the system workable for other fac­
ulty members. 

Comment: We must remember n o t to g o t o either extreme. 
8 
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EXACTLY WHAT ARE ... 

[FD [EllID ~,r WHIDO [E~ 
? ~r the Spring Term 1973 -- the period during which 
~ have been responsible for co-ordinating field stu­
=~es -- I have talked with numerous students and 
~aculty about potential field studies, and the oper­
~~ing principles which have sifted themselves out in 
~his proc ess have come down to the following: 

1 . A field study is done off campus. 
2. A field study is supervised and evaluated 

by someone in the field under whom ~he stu­
dent is working and/or studying, 

3. A field study is the student's only academic 
commitment during the term it is undertaken. 

4. A field study is normally 15 hours, but may 
vary according to the par~iculars of the 
project undertaken. 

The procedure for approving a field study has worked 
s omething like this; first the sttident comes to me 
to discuss the plans ~for a field st~dy; then the ~stu­
dent discusses the plans with that person in the field 
:.i.~der whom the project will be done; then I write that 
Derson for a _ cornmitment to a) supervise the f±eld 
study , and b) evaluate the student's performance 
in t he field study when it is completed. After this 
preparation iE completed, the studept enrolls in the­
field study for ere di t, and all is -; ready\ for the 
:.i.ndertaking. When the field stµdy is completed, I 
write the field supervisor to ~request the evaluation. 
Thus far, of course;· wet ve no t completed any of the 
Spring 1973 field studies~ but shortly I shall be 
~all i ng t hese evaluati ons ~n. 

Spring Term, 1973 
G. Davis 
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MANY OF OUR NEW STUDENTS AND SOME OF OUR RETURNING STU.­
DENTS DO NOT HAVE A PLACE TO LIVE FOR THE FALL TERM. 
I have asked Kaje, one of our TJC secretaries, to contact 
real estate people, advertise in newspapers, and generi­
ally get the word out that we need all types of accomo­
dations for our students. Most of the requests we have 
involve sharing space in farmhouses (usually having a 
separate room); others wish to share apartments; some 
wish space _for a tent or trailer; others (not too many) 
would like ~a room with a~family - board and room - and 
due to limited finances would like to work out the charges 
partially or completely. Some students like to live in 
the · city (an older house, for example) and form a -1tving ~ 
and driving resource pool. I could go on but maybe you 
have some ideas. 

In the meantime, if you know of any places, let Kaje know. 
If you can accomodate · one or two students on a temporary 
basis, let Kaje know. A Housing Board listing "Wants" 
and "Haves" will be in ope1·ation outside of 165 Huron. 
Piease check it. 

So, all you wonderful people out there get busy. WE NEED 
HOUSING.· 

Mary Te Pastte 

P.S. Bombard Kaje in 165 Huron, Thomas Jefferson College, 
GVSC, Allendale MI 49µ01, ph. 895-6611, ext. 357, with 
all kinds of available housing and/or suggestions. 

10 
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Ru mor of the Week 
ANNETTE FUNACHELLO ENROLLS IN TJC 

Sunstreaked, bikini-clad, bronze, statuesque, movie 
star, Annette Funachello, is shedding her micky mouse 
ears and coming away from the beach to play in our 
Bullfrog Pond. We interviewed her (Buffy and I) on 
her big move to TJC. Twirling a three-foot false 
eyelash in her three-inch unnibbled pearl-shellacked 
fingernails, she glanced up at the passing lighthouse 
from the deck of her sixty-foot yacht and gave us these 
answers ... 

When will you be arriving in Allendale? 
~ -'''";".'--- -. 

Probably around the tenth of June. I'm enrolling in 
summer term. 

__ _ Why do you want to come to TJC? 
r?""' -·---~-~:.. 

So I can learn Swahili and so I can meet David Summers, 
that flaming bongo. 

David Summers? 
I 

Ah, yes, David Summers. I remember seeing David watching 
me on TV. · Being a big movie star, _I was able to look 
into all the TV screens and pick out the little boy 
that I liked best. Then, when he grew up to the ripe 
age of 24, I would follow him faithfully for three and 
a half years. 

Why do you want to learn Swahili? 

I want to learn Swahili so I can understand Arabian 
Philosophy. 



------"~--~-
Why do you want to understand Arabian Philosophy? 

I want to learn Arabian Philosophy in order to mast er 
the Iraqus religion of Iraq. 

Who do you plan to study with? 

I plan to study Gestalt women 1973, fall and spring 
with Kathy Beard and Peggy Peloquin. 

How did you learn about TJC? 

I happened to fall into the arms of Lee Kaufman and 
as he was nibbling my ankle, he told me ab·out his 
administrative and his non-administrative, with his 
educational and pre=philosophical LeeLee left foot. 

Will you be studying with Lee this summer? 

No. Lee has to be off for an Arabian sabbatical in 
the art of Ashalomikadas. 

What's Ashalomikadas? 

Ashalomikadas is the ancient art of bar-be-cuing 
squibs. 

Are you looking forward to this summer? 

I am. 

What will you be doing in the meantime, that is, while 
Dan Andersen et al are reviewing your application? 

I'll be getting the sand out of my ears and the lip­
stick out of my tears, as I smoke Tip-A Koo*Loos and 
drink Coors beer. 

by Buffy & Bib 
"we're fer weminz lib" 

fffffffffl 
12 
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Fall, 1972 

Fox, Kathleen 
Gislason, Harold 
Harley, Roxanne 
Roys, Michael 
Schuchman, David 
Vande Guchte, Jaque 
Vanderbaan, Linda · 

Winter, 1973 

Averill, Christine 
Badias, Kathleen 
Hill, Louise Ann 
Wainoris, Jeffrey 

Spring, 1973 

Alms, Joyce 
Baker, David 
Bartz, James 
Brown, Jeff 
Bush, Ellen 
Darnton, Ann 
Darnton, Michael 
Davis, Geoffrey 
Dick, David 
Feeley, Melvin 
Friedman, Steven 
Fuller, William 
Gardeski, James 

Glocheski, Helen 
Graves, Willis 
Harris, Charlie 
Hart, Jacqueline 
Hogan, Maureen 
Iverson, Brian 
Kline, Darrell 
Klivans, Charles 
Knapp, Jamie 
Loveless, John 
Mandigo, Robert 
Morris, Catherine 
Ralph, Jere · 
Rosencrans, Yvonne 
Scheppers, Ken 
Schumer, Lawrence 
Sorenson, Barbara 
Vermeire, Cynthia 
Zweimer, Robert 

Summer, 1973 

Alvord, Robert 
Brunson, Richard 
Hillman, Deborah 
Marcus, Susan 
Newberry, Nancy 
Margo, Katy 
Bischoff, Tom 
Bodenmiller, Frank 
Wadman, Carolyn 
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THE DEKA LB LEARNING EXCHANGE, 633 Wes t Lc~ ~s t , ~eKalb , 
Illi noi s, 60l l5. 8l5-?58- 03l ? . A fr ee ?:1. t::· _ .. -:_'>: _-·o r .'7lc­
tion s ervice t hat pr ovides the mean s t hr c~ ;~ ~ ~ ~ ch peo p l e 
can ge t i n t ouc h wi th other peop le f o1° s e : _-~ -:.::: -:::- ua.ted 
and sel f directed learning. A s imple bu ~ r ~ ~ e~~ philo ­
s ophy: Ev er yo ne has l earned -- is lea r ning s c ~e thing t ha t 
they can share with o thers. People o f a ll ag es and edu ­
c a t iona l backgrounds c a l l the Exchange t :: Z€ ., 1'n , sha r> e , 
or teach a variety o f t op ics (over 40 0 s o : ar) . We try 
to ma tch c a l l ers wi th t he name s and tele Dhmi e nuribers 
o f people who shar e t heir i ntere s ts . E:·e 1•~;t hi ng f r om 
an 8 year o ld teache r fo r weavi ng to an 80 y eai• o Z. d wood­
worker willing to share his talent. One t elephone and 
a set of 3x5 index cards -- thi nk of the po ss i bili t i es 
.. . Can we share our hopes, dre~m s and ideas wi t h an yone 
out there??? I f so, write us -- Rob Schacht er and Sue 
Chase -- in care of the Learning Exchan ge. 

• • • • • • • • • • • • • • • • • 
In New Hampshire ... 
New Hampshire's governor, Meldrim Th ompson, Jr., c a lled 
the trustee's recognition of the Gay Student Organization 
at the University of New Hamp~hire "repulsi v e" and "morally 
offensiv e to the tho usands of mothers and fathers" o f 
university students. 

Al though the trustees tried t o exp l ain t o t he gov ernor 
that they could not legally withhold Peaognition of the 
group on the grounds of their homos exua lity , the gover­
nor wouldn't modify his position. 

IC :ac ==IC :SC ::ac :ac ::WC ::xx: ::cc =IC ::xc 21 

Jor ericR &e9a I . 
You told me once 

"Love is never having to say you're s o rry" 
But I saw thru you 
You horny bastard. .,.,,.,,...,,,. 
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MOVIES 
BURN WITCH, BURN 

A "superior excursion into the field of de­
monology and witchcraft" that combines the 
supernatural and the logical into a tense mix­
ture. Don't let the title put you off. It 
is based on Fritz Lieber's story, "Conjure 
Wife" and in England it was called "The Night 
of the Eagle" because the climax involves the 
hero running in panic from a huge stone eagle 
come to life. 

August 16 VAMPYR 

15 

Directed by Carl Dreyer, this is "one of the . 
all-too~few masterpieces of the horror film." 
It was entirely shot through a piece of gauze 
placed three feet in front of the camera, to 
give an eerie, dreamlike quality. It tells 
the strange adventure of David Gray as he grad­
ually realizes that the uncanny happenings a­
round him are due to a woman vampire in league 
with an evil doctor. "The entire film is built 
on i~mosphere and on an almost unbreatheable 
sense of evil." 

Two Showings: 1:00 p.m. and 8:00 p.m. 

132 Lake Huron Hall 

FREE 



• 

,:!acult~ .:,;valuation 
THE FACTORS THAT DETERMINE MY VOTE ON MATTERS 

OF RETENTION, TENURE, AND PROMOTION 

Cameron Wilson 
J _une 8, 1973 

1. Does the faculty member attend at least 2/3 of 
our faculty and personnel committee meetings _and 
does he/she attend the faculty ~orkshops? 

2 • 

3, 

If yes, then cool. If no, are there legitimate 
reasons for absence (e.g., scheduled-class con­
flicts) or not? If not, not cool. 

Is the fa?ulty member a conscious professional? 

That is, does he/she. work consciously on his/her 
teaching to make it more effectively accomplish 
what he/she has become a teacher in order to do? 
Corollary: Does this person show awareness of 
his/her self-chosen goals in teaching, both over­
all and in reference to each specific study? 
"Showing awareness" means being ab·le to state 
overall and specific goals and to state how she/ 
he has acted to implement them. These may change 
even quarterly. That's cool. And often they 
are most clearly (or only) perceived after the 
experience. That's cool, too. 

Is the faculty member seen by and does she/he 
see students'informally outside of classes and 
contract study situations or does he/she make 
contact preponderantly during and in terms of 
formal contractual situations? 

That is, is a considerable portion of the un­
scheduled work-day spent in areas of ready ac­
cessibility to students -- commons, hallway, 
open door office, classroom after class and at 
lunch? ~ . 16 
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4. Is the faculty member present and available: 
a) five days weekly and b) for six hours or more 
each day? (30 hour work week at that rate, not 
bad). 

If not, is the time accounted for by other TJC 
job-focused and contributive work? E.g., all­
campus duties, special projects (such as poetry 
festivals?) This item (#4) is important to me 
because of its direct relation to #3, above, 

5, Has the faculty member generated 2/3 or more of 
the average credit load expected of faculty for 
two of the preceeding three quarters? Or has 
he/she consistently generated less than 2/3 of 
the average-expected credit figure? 

6. Student feedback -- oral and via evaluation sur­
veys: If student evaluation of a faculty mem­
ber's effectiveness is broadly and regularly neg­
ative, that carries veto power with me over pos­
itive answers for all the preceeding criteria. 
Some favorable student response is the sine qua 
non of my evaluation system. 

Two things are clear to me right off. One is that 
in many cases, I lack the information necessary to 
apply these criteria with accuracy. The second is 
that my list turns out to include the factors I'm 
aware of and emphasize in my own working at TJC. I 
think that would . be true for each of us. Whether 
it would be or not (and it's OK either way), I urge 
that each of us write down his/her own decision-mak­
ing criteria as explicitly as she/he can and make 
them available to the rest of us. Even "first ap­
proximations" are useful. They can be revised as 
they evolve. All of ours probably will evolve, once 
exposed to awaren~s~ and subj~ct to conscious appli­
cation. 



. 
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TJC ADMISSIONS REPORT 

Fall 1973 How we st~nd as of 6:18:73 a.m. 

Number of applications r~ ceived •. .. .. .... . . . . ,~190 

One year ago this date ..•.....•....•...•.••..•. 185 

Two years ago this date .....•...•.......••.... ,169 

Summer 73 Fall 73 winter 74 Spring 74 

Regular 29 148 5 I 

Re-enter 17 4 0 0 

Guest/Audit 7 1 0 0 

ADVANCE TJC 
A TJC Advance will be held this year, September 17, 18, 
19, and 20 at Circle Pines. Contact Mary TePastte or 
Kaje, extension 357, to learn more about it. 

For times are always changing 
and words become aged while being born 

I can only speak of the second just past. 
and the unclear feelings are over 
before you can see 

- just what it is that makes you ponder 
All of this. 

---V.M.--- T 

Fall 74 
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