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Q1 - Gender identity: 

 

 

# Field Minimum Maximum Mean Std Deviation Variance Count 

1 Gender identity: 1.00 4.00 2.92 1.24 1.53 26 

 

 

 

# Answer % Count 

1 Refers to sex assigned at birth 19.23% 5 

2 Refers to how a person presents (eg: dress, hairstyle, mannerisms, voice) 23.08% 6 

3 is the same thing as sexual orientation 3.85% 1 

4 May be on a spectrum 53.85% 14 

 Total 100% 26 



  



Q2 - What does the 'A' in LGBTQIA+ stand for? 

 

 

# Field Minimum Maximum Mean Std Deviation Variance Count 

1 What does the 'A' in LGBTQIA+ stand for? 3.00 4.00 3.12 0.32 0.10 26 

 

 

 

# Answer % Count 

1 Aromantic 0.00% 0 

2 Agnositic 0.00% 0 

3 Asexual 88.46% 23 

4 Agender 11.54% 3 

 Total 100% 26 

  



Q3 - The term Cisgender means? 

 

 

# Field Minimum Maximum Mean Std Deviation Variance Count 

1 The term Cisgender means? 1.00 3.00 2.04 0.34 0.11 26 

 

 

 

# Answer % Count 

1 Someone whose gender identity does not align with sex assigned at birth 3.85% 1 

2 Someone whose gender identity aligns with sex assigned at birth 88.46% 23 

3 Someone who does not identify with either of the binary gender identities 7.69% 2 

 Total 100% 26 

  



Q4 - What does the 'Q' in LGBTQIA+ stand for? 

 

 

# Field Minimum Maximum Mean Std Deviation Variance Count 

1 What does the 'Q' in LGBTQIA+ stand for? 1.00 3.00 2.23 0.93 0.87 26 

 

 

 

# Answer % Count 

1 Gender Queer 34.62% 9 

2 Gender Questioning 7.69% 2 

3 Either or both 57.69% 15 

 Total 100% 26 

  



Q5 - Healthcare providers should ask for names, pronouns, and SOGI data: 

 

 

# Field Minimum Maximum Mean 
Std 

Deviation 
Variance Count 

1 
Healthcare providers should ask for names, 

pronouns, and SOGI data: 
1.00 3.00 1.96 0.34 0.11 26 

 

 

 

# Answer % Count 

1 in a private initial meeting with the patient 7.69% 2 

2 alongside other intake questions on the same or separate form 88.46% 23 

3 never ask SOGI data 3.85% 1 

 Total 100% 26 

  



Q6 - It is safe to assume that if someone is gender transitioning, their sexual orientation 

will change as well? 

 

 

# Field Minimum Maximum Mean 
Std 

Deviation 
Variance Count 

1 
It is safe to assume that if someone is gender 

transitioning, their sexual orientation will 
change as well? 

2.00 2.00 2.00 0.00 0.00 26 

 

 

 

# Answer % Count 

1 Yes 0.00% 0 

2 No 100.00% 26 

 Total 100% 26 

  



Q7 - Federal law protects LGBTQIA+ people from discrimination in which of the following 

areas: 

 

 

# Field Minimum Maximum Mean 
Std 

Deviation 
Variance Count 

1 
Federal law protects LGBTQIA+ people from 

discrimination in which of the following areas: 
4.00 4.00 4.00 0.00 0.00 26 

 

 

 

# Answer % Count 

1 Housing 0.00% 0 

2 Healthcare 0.00% 0 

3 Employment 0.00% 0 

4 All of the above 100.00% 26 

 Total 100% 26 

  



Q8 - If you misgender someone, you should: 

 

 

# Field Minimum Maximum Mean Std Deviation Variance Count 

1 If you misgender someone, you should: 2.00 2.00 2.00 0.00 0.00 26 

 

 

 

# Answer % Count 

1 Explain the reason for the error, showing you had no ill intention. 0.00% 0 

2 Sincerely apologize and ask for their pronouns. 100.00% 26 

3 Ask the person to give a cultural competency training session for the whole staff. 0.00% 0 

4 Tell the person that you don't follow all these new gender and pronoun trends. 0.00% 0 

 Total 100% 26 

  



Q9 - Health disparities in LGBTQIA+ community include: 

 

 

# Field Minimum Maximum Mean 
Std 

Deviation 
Variance Count 

1 
Health disparities in LGBTQIA+ community 

include: 
1.00 4.00 3.85 0.60 0.36 26 

 

 

 

# Answer % Count 

1 HIV and other sexually transmitted diseases 3.85% 1 

2 Smoking 0.00% 0 

3 Anxiety and Depression 3.85% 1 

4 All of the above 92.31% 24 

 Total 100% 26 

  



Q10 - Who should receive training on how to make LGBTQIA+ people feel welcome to 

improve their quality of healthcare? 

 

 

# Field Minimum Maximum Mean 
Std 

Deviation 
Variance Count 

1 
Who should receive training on how to make 

LGBTQIA+ people feel welcome to improve 
their quality of healthcare? 

3.00 3.00 3.00 0.00 0.00 26 

 

 

 

# Answer % Count 

1 Physicians only 0.00% 0 

2 Both medical and rehabilitative clinicians 0.00% 0 

3 Any staff member in healthcare industry 100.00% 26 

4 Medical team seeing a patient who falls in LGBTQIA+ community 0.00% 0 

 Total 100% 26 

  



Q1 - Please answer  the following questions by selecting the most appropriate option 

from the rating system below to express your perceived level of 

agreement/disagreement or comfort/discomfort. Be honest. 

 

 

# Field Minimum Maximum Mean 
Std 

Deviation 
Variance Count 

1 
Being asked to use preferred pronouns by a 

client would be confusing for me, especially if I 
had been working with them already: 

1.00 4.00 1.88 0.97 0.95 26 

2 
If a client asked me to use a different name for 

them I would know how to change it within a 
records system: 

1.00 5.00 3.69 1.17 1.37 26 



3 
Using gender neutral terms for a client would 

be possible for me, but it would feel unnatural 
and strange: 

1.00 5.00 2.31 1.32 1.75 26 

4 
I don't feel that I have much of a need to learn 

more about LGBTQIA+ clients or their 
identities: 

1.00 5.00 1.73 0.90 0.81 26 

5 
I feel that I am able to be sensitive to the 

special needs of LGBTQIA+ clients, even if I 
cannot entirely identify with the reasoning: 

1.00 5.00 4.23 0.85 0.72 26 

6 
I feel capable of describing the needs of 

LGBTQIA+ clients and do not feel the need to 
clarify with them to ensure validity: 

1.00 5.00 2.50 1.05 1.10 26 

7 
I feel I am capable of making alterations to a 

treatment plan to accommodate for the usage 
or a clients preferred name or pronouns: 

4.00 5.00 4.42 0.49 0.24 26 

8 
I struggle to accept or understand gender 

identities that are not male or female: 
1.00 4.00 1.77 0.80 0.64 26 

 

 

 

# Question 
Strongly 
Disagree 

 Disagree  
Neither 

agree nor 
disagree 

 Agree  
Strongly 

agree 
 Total 

1 

Being asked to use 
preferred pronouns by a 

client would be 
confusing for me, 

especially if I had been 
working with them 

already: 

42.31% 11 38.46% 10 7.69% 2 11.54% 3 0.00% 0 26 

2 

If a client asked me to 
use a different name for 
them I would know how 

to change it within a 
records system: 

7.69% 2 7.69% 2 19.23% 5 38.46% 10 26.92% 7 26 

3 

Using gender neutral 
terms for a client would 

be possible for me, but it 
would feel unnatural and 

strange: 

38.46% 10 23.08% 6 15.38% 4 15.38% 4 7.69% 2 26 

4 

I don't feel that I have 
much of a need to learn 

more about LGBTQIA+ 
clients or their identities: 

46.15% 12 42.31% 11 7.69% 2 0.00% 0 3.85% 1 26 

5 

I feel that I am able to be 
sensitive to the special 

needs of LGBTQIA+ 
clients, even if I cannot 

entirely identify with the 

3.85% 1 0.00% 0 3.85% 1 53.85% 14 38.46% 10 26 



reasoning: 

6 

I feel capable of 
describing the needs of 

LGBTQIA+ clients and do 
not feel the need to 
clarify with them to 

ensure validity: 

15.38% 4 42.31% 11 23.08% 6 15.38% 4 3.85% 1 26 

7 

I feel I am capable of 
making alterations to a 

treatment plan to 
accommodate for the 

usage or a clients 
preferred name or 

pronouns: 

0.00% 0 0.00% 0 0.00% 0 57.69% 15 42.31% 11 26 

8 

I struggle to accept or 
understand gender 

identities that are not 
male or female: 

42.31% 11 42.31% 11 11.54% 3 3.85% 1 0.00% 0 26 

  



Q1 - Please answer  the following questions by selecting the most appropriate option 

from the rating system below to express your perceived level of 

agreement/disagreement or comfort/discomfort. Be honest. 

 

 

# Field Minimum Maximum Mean 
Std 

Deviation 
Variance Count 

1 
Working with a client of another sexual 

orientation would be troubling or difficult for 
me: 

1.00 2.00 1.19 0.39 0.16 26 

2 
Working with a transgender patient would be 
confusing for me and I feel I would struggle to 

work as needed: 
1.00 2.00 1.19 0.39 0.16 26 



3 
If a client asked me to identify them with a 

different gender I would be hesitant to comply 
or offer accommodation: 

1.00 2.00 1.08 0.27 0.07 26 

4 
Being corrected on pronoun usage would 

cause me to become frustrated when working 
with a client: 

1.00 4.00 1.50 0.69 0.48 26 

5 
I feel comfortable making assumptions about 
my client's sexual orientation based on their 

gender identity: 
1.00 4.00 1.96 1.02 1.04 26 

6 
I feel overwhelmed by the amount of 

terminology used by the LGBTQIA+ community 
and struggle to differentiate: 

1.00 5.00 2.69 1.20 1.44 26 

7 
I don't feel that LGBTQIA+ clients can teach me 

things about their needs that I could not also 
learn on my own: 

1.00 5.00 1.65 0.96 0.92 26 

8 
I feel I know enough about the issues and 

struggles facing LGBTQIA+ clients to advocate 
for them: 

1.00 5.00 2.50 1.08 1.17 26 

 

 

 

# Question 
Strongly 
disagree 

 Disagree  
Neither 

agree nor 
disagree 

 Agree  
Strongly 

agree 
 Total 

1 

Working with a client of 
another sexual orientation 

would be troubling or 
difficult for me: 

80.77% 21 19.23% 5 0.00% 0 0.00% 0 0.00% 0 26 

2 

Working with a 
transgender patient would 

be confusing for me and I 
feel I would struggle to 

work as needed: 

80.77% 21 19.23% 5 0.00% 0 0.00% 0 0.00% 0 26 

3 

If a client asked me to 
identify them with a 

different gender I would be 
hesitant to comply or offer 

accommodation: 

92.31% 24 7.69% 2 0.00% 0 0.00% 0 0.00% 0 26 

4 

Being corrected on 
pronoun usage would 
cause me to become 

frustrated when working 
with a client: 

57.69% 15 38.46% 10 0.00% 0 3.85% 1 0.00% 0 26 

5 

I feel comfortable making 
assumptions about my 

client's sexual orientation 
based on their gender 

identity: 

46.15% 12 19.23% 5 26.92% 7 7.69% 2 0.00% 0 26 



6 

I feel overwhelmed by the 
amount of terminology 
used by the LGBTQIA+ 

community and struggle to 
differentiate: 

15.38% 4 38.46% 10 15.38% 4 23.08% 6 7.69% 2 26 

7 

I don't feel that LGBTQIA+ 
clients can teach me things 

about their needs that I 
could not also learn on my 

own: 

57.69% 15 26.92% 7 11.54% 3 0.00% 0 3.85% 1 26 

8 

I feel I know enough about 
the issues and struggles 

facing LGBTQIA+ clients to 
advocate for them: 

19.23% 5 34.62% 9 26.92% 7 15.38% 4 3.85% 1 26 

  



Q12 - Please answer  the following questions by selecting the most appropriate option 

from the rating system below to express your perceived level of 

agreement/disagreement or comfort/discomfort. Be honest. 

 

 

# Field Minimum Maximum Mean 
Std 

Deviation 
Variance Count 

1 
I am comfortable collaborating with the SLP of 

a transgender patient undergoing gender 
affirming voice training: 

2.00 5.00 4.00 0.68 0.46 26 

2 
If a client does not already have one I feel I 

have adequate resources to connect them with 
an SLP familiar in hearing loss and gender-

2.00 5.00 3.62 0.96 0.93 26 



affirming services: 

3 

I feel that the evaluation of hearing to 
gendered expectations is more important than 
working to include gender identity of a client in 

treatment: 

1.00 5.00 2.46 0.84 0.71 26 

4 

I would feel uncomfortable prepping and 
coaching an interpreter before a session to 

ensure correct name and gender of a patient 
are used: 

1.00 5.00 2.27 1.26 1.58 26 

5 

I do not feel that an interpreter having an 
understanding of gender diverse terms is an 

important qualification for working with 
clients: 

1.00 5.00 2.04 0.94 0.88 26 

6 

I understand that disclosing sensitive personal 
information may be difficult for a client with an 

interpreter and would be willing to foster a 
safe space for them: 

2.00 5.00 4.23 0.75 0.56 26 

7 
Using preferred pronouns or a preferred name 
of a client on a hearing test report would make 

me feel uncomfortable or confused: 
1.00 4.00 1.46 0.89 0.79 26 

 

 

 

# Question 
Strongly 
disagree 

 Disagree  
Neither 

agree nor 
disagree 

 Agree  
Strongly 

agree 
 Total 

1 

I am comfortable 
collaborating with the 

SLP of a transgender 
patient undergoing 

gender affirming voice 
training: 

0.00% 0 3.85% 1 11.54% 3 65.38% 17 19.23% 5 26 

2 

If a client does not 
already have one I feel I 

have adequate resources 
to connect them with an 

SLP familiar in hearing 
loss and gender-

affirming services: 

0.00% 0 19.23% 5 15.38% 4 50.00% 13 15.38% 4 26 

3 

I feel that the evaluation 
of hearing to gendered 

expectations is more 
important than working 

to include gender 
identity of a client in 

treatment: 

11.54% 3 38.46% 10 46.15% 12 0.00% 0 3.85% 1 26 

4 
I would feel 

uncomfortable prepping 
26.92% 7 50.00% 13 3.85% 1 7.69% 2 11.54% 3 26 



and coaching an 
interpreter before a 

session to ensure correct 
name and gender of a 

patient are used: 

5 

I do not feel that an 
interpreter having an 

understanding of gender 
diverse terms is an 

important qualification 
for working with clients: 

26.92% 7 53.85% 14 11.54% 3 3.85% 1 3.85% 1 26 

6 

I understand that 
disclosing sensitive 

personal information 
may be difficult for a 

client with an interpreter 
and would be willing to 

foster a safe space for 
them: 

0.00% 0 3.85% 1 7.69% 2 50.00% 13 38.46% 10 26 

7 

Using preferred 
pronouns or a preferred 

name of a client on a 
hearing test report 

would make me feel 
uncomfortable or 

confused: 

73.08% 19 15.38% 4 3.85% 1 7.69% 2 0.00% 0 26 

  



Q1 - 50 States, D.C. and Puerto Rico 

 

 

# Answer % Count 

1 Alabama 0.00% 0 

2 Alaska 0.00% 0 

3 Arizona 3.85% 1 

4 Arkansas 3.85% 1 

5 California 0.00% 0 



6 Colorado 0.00% 0 

7 Connecticut 0.00% 0 

8 Delaware 0.00% 0 

9 District of Columbia 0.00% 0 

10 Florida 19.23% 5 

11 Georgia 0.00% 0 

12 Hawaii 0.00% 0 

13 Idaho 0.00% 0 

14 Illinois 3.85% 1 

15 Indiana 0.00% 0 

16 Iowa 0.00% 0 

17 Kansas 0.00% 0 

18 Kentucky 0.00% 0 

19 Louisiana 0.00% 0 

20 Maine 0.00% 0 

21 Maryland 7.69% 2 

22 Massachusetts 0.00% 0 

23 Michigan 3.85% 1 

24 Minnesota 3.85% 1 

25 Mississippi 3.85% 1 

26 Missouri 0.00% 0 

27 Montana 0.00% 0 

28 Nebraska 3.85% 1 

29 Nevada 0.00% 0 

30 New Hampshire 0.00% 0 

31 New Jersey 7.69% 2 

32 New Mexico 0.00% 0 

33 New York 19.23% 5 

34 North Carolina 0.00% 0 

35 North Dakota 0.00% 0 



36 Ohio 0.00% 0 

37 Oklahoma 0.00% 0 

38 Oregon 11.54% 3 

39 Pennsylvania 3.85% 1 

40 Puerto Rico 0.00% 0 

41 Rhode Island 0.00% 0 

42 South Carolina 0.00% 0 

43 South Dakota 0.00% 0 

44 Tennessee 3.85% 1 

45 Texas 0.00% 0 

46 Utah 0.00% 0 

47 Vermont 0.00% 0 

48 Virginia 0.00% 0 

49 Washington 0.00% 0 

50 West Virginia 0.00% 0 

51 Wisconsin 0.00% 0 

52 Wyoming 0.00% 0 

53 I do not reside in the United States 0.00% 0 

 Total 100% 26 

  



Q2 - In which state(s) did you complete your highest level of education? (Check all that 

apply) 

 

 

# Answer % Count 

1 Alabama 3.70% 1 

2 Alaska 0.00% 0 

3 Arizona 11.11% 3 

4 Arkansas 0.00% 0 



5 California 0.00% 0 

6 Colorado 0.00% 0 

7 Connecticut 0.00% 0 

8 Delaware 0.00% 0 

9 District of Columbia 3.70% 1 

10 Florida 7.41% 2 

11 Georgia 3.70% 1 

12 Hawaii 0.00% 0 

13 Idaho 0.00% 0 

14 Illinois 11.11% 3 

15 Indiana 3.70% 1 

16 Iowa 0.00% 0 

17 Kansas 0.00% 0 

18 Kentucky 0.00% 0 

19 Louisiana 0.00% 0 

20 Maine 0.00% 0 

21 Maryland 7.41% 2 

22 Massachusetts 0.00% 0 

23 Michigan 3.70% 1 

24 Minnesota 0.00% 0 

25 Mississippi 0.00% 0 

26 Missouri 0.00% 0 

27 Montana 0.00% 0 

28 Nebraska 0.00% 0 

29 Nevada 0.00% 0 

30 New Hampshire 0.00% 0 

31 New Jersey 0.00% 0 

32 New Mexico 0.00% 0 

33 New York 3.70% 1 

34 North Carolina 0.00% 0 



35 North Dakota 0.00% 0 

36 Ohio 14.81% 4 

37 Oklahoma 0.00% 0 

38 Oregon 0.00% 0 

39 Pennsylvania 3.70% 1 

40 Puerto Rico 0.00% 0 

41 Rhode Island 0.00% 0 

42 South Carolina 0.00% 0 

43 South Dakota 0.00% 0 

44 Tennessee 11.11% 3 

45 Texas 11.11% 3 

46 Utah 0.00% 0 

47 Vermont 0.00% 0 

48 Virginia 0.00% 0 

49 Washington 0.00% 0 

50 West Virginia 0.00% 0 

51 Wisconsin 0.00% 0 

52 Wyoming 0.00% 0 

53 I do not reside in the United States 0.00% 0 

 Total 100% 27 

  



Q3 - In which state(s) do you primarily work? (Check all that apply) 

 

 

# Answer % Count 

1 Alabama 0.00% 0 

2 Alaska 0.00% 0 

3 Arizona 3.03% 1 

4 Arkansas 3.03% 1 

5 California 3.03% 1 



6 Colorado 0.00% 0 

7 Connecticut 0.00% 0 

8 Delaware 0.00% 0 

9 District of Columbia 0.00% 0 

10 Florida 18.18% 6 

11 Georgia 0.00% 0 

12 Hawaii 0.00% 0 

13 Idaho 0.00% 0 

14 Illinois 3.03% 1 

15 Indiana 0.00% 0 

16 Iowa 0.00% 0 

17 Kansas 0.00% 0 

18 Kentucky 0.00% 0 

19 Louisiana 0.00% 0 

20 Maine 0.00% 0 

21 Maryland 6.06% 2 

22 Massachusetts 0.00% 0 

23 Michigan 3.03% 1 

24 Minnesota 3.03% 1 

25 Mississippi 3.03% 1 

26 Missouri 0.00% 0 

27 Montana 0.00% 0 

28 Nebraska 3.03% 1 

29 Nevada 0.00% 0 

30 New Hampshire 0.00% 0 

31 New Jersey 6.06% 2 

32 New Mexico 0.00% 0 

33 New York 18.18% 6 

34 North Carolina 3.03% 1 

35 North Dakota 0.00% 0 



36 Ohio 3.03% 1 

37 Oklahoma 0.00% 0 

38 Oregon 9.09% 3 

39 Pennsylvania 3.03% 1 

40 Puerto Rico 0.00% 0 

41 Rhode Island 0.00% 0 

42 South Carolina 3.03% 1 

43 South Dakota 0.00% 0 

44 Tennessee 3.03% 1 

45 Texas 0.00% 0 

46 Utah 0.00% 0 

47 Vermont 0.00% 0 

48 Virginia 3.03% 1 

49 Washington 0.00% 0 

50 West Virginia 0.00% 0 

51 Wisconsin 0.00% 0 

52 Wyoming 0.00% 0 

53 I do not reside in the United States 0.00% 0 

 Total 100% 33 

  



Q4 - What is the highest degree you have completed? (Check all that apply) 

 

 

# Answer % Count 

1 High school graduate (high school diploma or equivalent including GED) 3.45% 1 

2 Some college but no degree 0.00% 0 

3 Associate degree in college (2-year) 0.00% 0 

4 Bachelor's degree in college (4-year) 3.45% 1 

5 Master's degree 3.45% 1 



6 Doctoral degree (Ph.D.) 13.79% 4 

7 Professional degree (AuD, MD) 72.41% 21 

8 Other 3.45% 1 

 Total 100% 29 

 

 

Q4_8_TEXT - Other 

Other - Text 

AuD, MS, PhD 

  



Q5 - What is your racial/ethnic identity? (Check all that apply) 

 

 

# Answer % Count 

1 Hispanic or Latino 3.45% 1 

2 Black or African or African American 6.90% 2 

3 White or Caucasian 82.76% 24 

4 Asian or Asian American 3.45% 1 

5 Native Hawaiian or Pacific Islander 0.00% 0 

6 Native American or Alaska Native 0.00% 0 

7 Middle Eastern 0.00% 0 



8 Multiracial or Biracial 3.45% 1 

9 Other 0.00% 0 

 Total 100% 29 

 

 

Q5_9_TEXT - Other 

Other - Text 

  



Q6 - What is your age? 

 

 

# Field Minimum Maximum Mean Std Deviation Variance Count 

1 What is your age? 1.00 5.00 3.08 1.11 1.22 26 

 

 

 

# Answer % Count 

1 18-30 years old 3.85% 1 

2 31- 50 years old 30.77% 8 

3 36-45 years old 34.62% 9 

4 51 - 64 years old 15.38% 4 

5 65+ years old 15.38% 4 

 Total 100% 26 

  



Q7 - What is your gender identity? (Check all that apply) 

 

 

# Answer % Count 

1 Cisgender man (sex assigned at birth and gender identity as male) 19.23% 5 

2 Cisgender woman (sex assigned at birth and gender identity as female) 80.77% 21 

3 Gender Queer 0.00% 0 

4 Agender 0.00% 0 

5 Gender Questioning 0.00% 0 



6 Transgender man 0.00% 0 

7 Transgender woman 0.00% 0 

8 Two-Spirit 0.00% 0 

9 Other 0.00% 0 

 Total 100% 26 

 

 

Q7_9_TEXT - Other 

Other - Text 

  



Q8 - What is your sexual orientation? (Check all that apply) 

 

 

# Answer % Count 

1 Asexual 3.85% 1 

2 Bisexual 3.85% 1 

3 Gay 3.85% 1 

4 Heterosexual (straight) 84.62% 22 

5 Lesbian 0.00% 0 

6 Pansexual 3.85% 1 



7 Queer 0.00% 0 

8 Questioning 0.00% 0 

9 Same-Gender-Loving (SGL) 0.00% 0 

10 Other 0.00% 0 

 Total 100% 26 

 

 

Q8_10_TEXT - Other 

Other - Text 

  



SC0 - Score 

 

# Field Minimum Maximum Mean Std Deviation Variance Count 

1 Score 79.00 117.00 101.69 9.54 90.98 26 

 


